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Group Life Policy Owner Telstra Super Pty Ltd

BACKGROUND:

. Since 26 Septenter 2005, TAL Life Limited ("TAL") has provided death and total and perrnanent

disablenent coverforeligible nenbers of the Telstra Superannuation Schene ("thefund') under GL451

policy issued to Telstra Super Ry Ltd in its capacity as trustee of the f und ("Trustee").

TAL ancl the Trustee have m.rtually agreed that TAL w ill provide coverfor clains relating to the Defined

Benefits Elvisions 2,5 and 8(DB) of thefundwhichareincurred onorafterl Mvember 2014, in

accordancewiththe terns contained in this fulicy.

OPERATIVE PROVISION:

A. TAL and theTrustee agree thatthis policy ("fulicy"), as anrended fromtine to tinE, contains the entire

tern6 and condrtions of the arrangenent outlined in the Background above'

Signed forTAL Life LimitedABN 70 050 109 450 by its duly appointed attorneys under powerof
29 August 2013 w ho at the date hereof had no notice of revocation of such pow er of
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PART I. THE POLICY

1. THE POLICY

1 .1.1 This folicy is evidence of a contract of insurance betw een us and 1ou for the payrnent

of certain insurance benefits upon the conditions set out in this fulicy in consideration of

the paynent of prenium by you. lt consists of this PART l, and thefollowing:

a) PARI ll - w hich sets out def initions;

b) PART lll -whichsets outgeneral terns and conditions applicable to death,

total and permanent disablementand total and permanent inualiditycovertor

all insured members',

c) PART M - w hich sets out specif ic terns and condilions f or insured members of

Division 2;

d) PAR| V - w hich sets out specif ic terns and conditions lor insured members ot

Division 5;

e) PART Vl - w hich sets out specif ic terns and conditions f or insured members of

Division 8 (DB);

f) PART Vll -Appendix;

S) PART Vlll - a copy of the frusf deed;

h) PART X - a copy of the Special Determination for part-time emplopes tor

Division 2 and Division 5 membersi

i) PART X - a copy of the Special Determination for part-time employees lor

Diision I (DB) members;

D PARI Xl - a copy of the Special Determination regarding Salary f or Diision 2

and Division5 membersi

k) PART Xll - a copy of the Specia/ Determination regarding Salary for Division I
(DB) members; and

l) any docurnent w hich evidences any alteration or variation of the policy.

TelstsaSuperannuationSchemel eoticyt'lo GR926€L ll November20l4l Page5of40



PART II. DEFINITIONS

2. GENERAL DEFINITIONS

2.1 .1 . The follow ing w ords or expressions have the neanings set out below w here they appear in this

policy:

forthe purposes of Diwsion S, neans as at any particular date, the arpunt

w hich b equal to the sum of the anpunt calculated in accordance w ith the

follow ing formlla:

((ARx tlvl) + ABM) x FAS

w here:

. "AK 'rs the relevant accrual rate, as follows, depending on the

member's category of nenbership from tine to tirn-':

a) in the case of a Category A Member,20.Oo/o

b) in the case of a Category B Member, 17.5Yo

c) in the case of a Category C Member, 15.OYo

d) in the case of a Category E Member, 17.5o/oi and

. "DlVf is the aggregate period of Diision I (DB) membership

(expressed in years and conplete nnnths) during w hich the relevant

accrual rate applied in respect of lhe memberi aN

. "AB[W b any additional benefit rutiple thatapplies to aformer fund

member as at 1 July 2001 and w hich the trustee of lhe lormer fund

notified to jou; and

. "FAS'is the member'sfinal average salary.

in relation toacontibutorymember, nBans the sumof the percentages

arrived at by mrltiplying each member defined benefit contribution rate lhal

has applierJ lo lhe member by the nunber of years and parts of a year of

contributory membership (w here each conpleted npnth counts as one-tw elfth

of a year) during w hich that rate applied to lhe member.

rnsans 1 July every year

neans the annunt deternined by divlding the nenber's aggregate

contibution percentage by the perbd of lhe member's contributory

membership provided that forthe purposes of calculatbn of benefits under

Division 5 the average contribution percentage of a member shall not exceed

5%.

rEans an emplope w ho b for the tine being classified by lhe employer as a

casual enployee in accordance withthe employels nornnl worKorce

classificatbn rules and procedures and whothe emplopr notifies to 1ou.

has the sane neaning as in in the frusf deed.

has the sane neaning as in the trust deed.

accrued retirement

benefit:

aggregate

contribution
percentage:

annual reviertdate:

average

contribution
percentage:

casrtal etnployee:

CategoryCACCUM

member:

CategoryA Member:
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CatqoryB Member:
has the sane neaning as in the tustdeed.

has the sare neaning as in the trust deed.

has the sane neaning as defined in the frusf deed applicable at the tine of

death or IPI.

has the sane neaning as in the trust deed.

neans 1 Mvenber 2014.

neans a member w ho has at any tirne been adnitted lo contributory

membership of Division 5.

has the sane neaning as in the trust deed.

nreans in relatbn to total death cover or total TPD(TPI cover under this policy

the age at w hich cover ceases as deternined in accordance w ith the table

below:

Cessation age fordeath andTPD/TPI cover:

Division Gessation age

Division 2 60

Division 5 65

Division I (DB) 65

has the neaning as defined in the frusf deed.

reans one or rpre ol Division 2, Division 5, or Division I (DB) being

diision/sot the fund pursuant to the frusf deed as at lhe commencement

date.

neans the segnent olthe fund that pursuant to the frusfdeed has been

designated by pu to be the ditasrbn to be know n as Elvision 2.

reans, forthe purposes of the definitbn of salary, subject to clause 2.1.3 of

the frust dee4 in relation lo a memberlhe sum of:

A) the npst recent uninterrupted period prbr to 1 July 1996 during

w hichthe memberw asan emplopd member and a member of lhe

tunt and

B) the npst recent uninterrupted period after 30 June 1996 during w hich

lhe member has been an emplolled member and a nenber of

Division 2.

neans the segnent oflhe fund that pursuant to the frusfdeed has been

CatqoryC Member:

CatqoryD Member:

CategoryE Member

commencement

date:

contributory
mqnber:

contributory
manberdtip:

covet cestion
age:

definedbenefit
member:

division/s;

Division 2:

Division2
munberdtip:

NvisionS:
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Division 5

memberdrip:

designated by pu to be the diw'srbn to be know n as Elvbbn 5.

reans, forthe purposes of the definition ol salary and conditbns 4.1.1.b) and

12.3.1 subject to clause 5.1.3 of the trusf deed, in relation lo a member lhe

nDst recentuninterrupted perbd during whichthe memberhas been an

employed member and a member of Division 5.

reans the s€rnent ol lhe fund that pursuant to the frust deed of the fuN has

been des(Tnated by pu to be the divisionto be know n as E vbbn I Defined

Benefit.

reans, forthe purposes of the definition ol accrued retirementbenefitand

conditions 6.1.1.m), 13.1.2a) and 13.3.1 in relation loa memberlhe sumof:

A) the nDst recent uninterrupted period during whichthe memberhas

been an employed member and a nBnber of Division 8i and

B) the period of lhe member's "Fund lGnbership" under the governing

rules of the Pacific AccessSuperannuation Fund as at30 June 2001

has the sane neaning as in the trust deed.

rEans

A) an employee w hothe pzhcipal emplolpr, afterconsulting the

Australian @uncil of Trade Unbns, or any body fornBd as a resuft of

a reorganisation or analganation of that council, notifies lou is for

the tine being eligibb fornenbership of the fund; and

B) an employee whofallswithin a classof emplopes whothe principal

employer, afterconsulting the Australian Oouncil of Trade Unions,

notifies 1ou is for the tine being elQible for nenbership of the furd.

neans a person w ho b for the tine being both an employee and a member.

has in relation lo an emplopr the sane neaning as in the Superannuation

lndusty (Supervision) Act 1993.

has the sane neaning as in the tust deed.

Elvision 2

neans in relation to a Division 2 member lhe average ol lhe member's annual

rale of salary as at the salary review dafes falling w ithin the period of 3 years

ol superannuation membershrp inrrediately preceding the date lhe member

ceases to be an employee (orthe actual period ofsuperannuation

membership inrnediately preceding that date, if less than 3 years) but by

w ritten notice given to pu, the principal employer nny specify that the final

average salary of a member or a class of members is to be an anpunt

calculated in another rranner either indefinilely orfora specifled perbd and

for the purposes of the w hole or a particular provision of this policy proviled

that u'e nust agree w ith such change.

Division 8 (DB):

Dividon I (DB)

memberdtip:

Division 8 etnployer:

eligibleemployee:

ernployed member:

FAS (final average

alary):
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tiivision 5

neans in relation lo a Division 5 member lhe average of the sa/aries paid to a

member on the date the member ceased to be an emplope and on the two

dates preceding that date by 12 and 24 npnths respectively, bttt final average

salary shall be any other annunt or deternined in any other lranner specified

by lhe principal employer and approved by the frusfee and the membqlrom

tine to tinE for the purposes of the w hole or any particuhr provision of this

policy provirled that we nust agree to such other annunt.

Division 8 (DB)

reans, in relation lo a Division I (DB) member, the average ol lhe member's

annual sa/aries at each of the reu'ew dafes during the three year perbd

inrrediately preceding the earlier of:

a) the date lhe member ceased to be an emplowei or

b) the date lhe member allains the age of 65 years.

f lhe member's superannuation membership innediately preceding the

relevant date is less than three years then (unless another basb of calculation

is deternined by lhe employer) the average of lhe member's annual salary at

each of the review dates during the perbd of superann uation membership

shall be deened to be the member's final at/erage salary. h any particular

case,the final average sa/aryshall besuchother anpunt ordeternined in

such other nnnner as nay be deternined by lhe employer and approved by

lhe memberfrorn tirre to time forthe purposes of the w holeor any particular

provision of thb policy provided that u/e nust agree to such other anpunt

reans the nunber ofyears (and any fraction of a year not forning part ofa

conplete year) betweenthe date ofdeath and the 60th anniversary ofthe

member's date of birth.

rEans the l?acific Access Superannuation Fund establbhed on 21 Decenber

1990.

has the sane neaning as in the trust deed.

has the sane neaning as in the trust deed.

reans a former fuN memberwhoinrrediately before beconing an enployee

of Facific Access Ry Ltd (now know n as Sensb Ry Ltd) on 1 Nlovenber 1997

w as a nrenber of Division 2 and w ho has renained an emplollee of Sensis

Ply Ltd since that tine.

neans the Telstra Superannuatbn Schene, whichwasconstituted and is

governed by a dechration oftrust pursuant to the trust deed dated 13 June

former fund:

formerfund
mentber:

formerTelstra DB

menber:

formerTSS Dividon
2 member:

fund:
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1990 as anended from tine to tine.

neans enploynent for earnings, including business inconre, bonuses,

cormbsions, fees, gratuities, salary and wages.

neans 1 lrlovenber 2014 lo 30 June 2017

rrans an illness or disease suffered by lhe insured member, and is diagnosed

by an appropriately qualified medical practitioner.

For:

A) death clains - the date of death; and

B) TFD and IPl clains - the date the nenber satisfies all the

requirenrnts w ithin the relevant TPD or IPl definition except for the

requirenents w hich need us to:

i) form an opinion that the member is unlikely ever to engage in or

w orkfor rew ard in any occupation or workfor w hiahthe member

is reasonably qualified by educatbn, training or experience; or

ii) consirler that the member has participated in any relevant

rehabilitation progrram satisfactorily w herethe enployer has

directed thal member to participate in any relevanl rehabilitation

wwam.

nEans the occasioning of an injury caused directly and solely by sone violent,

external and visible nreans and whichb capable of direct proof.

in reference lo an insured member neans the coverthat is in force under thb

policy in relation to them

rrEans a member forwhomue have agreed to provirle coverunder this policy

and continues to be insured under this policy and w ho w as a member prior to

the commencement date.

neans a nedbal practit'roner w ho is legally qualifbd and registered to the

equivalent Australian standards (and includes an appropriate specialbt) who

is not the policy ow neror lhe insured member, their spouse, relative or

business associate.

rEans a person who:

A) wasadffied into nenbership ofthe fund;arfr

B) w ho has not ceased to be a nrerber of the fun4

in accordance w iththe trust deed.

neans a percentage w hich shall not be bss than 1% and shall be in ruhiples

of 1 % up to a nnximrm of 10o/o of salary (or any other percentage of salary

agreed betw een 1pu aN the principal employer f rom tine to tine either

gainful employment:

guarantee period:

illness

incurred date:

injury:

ingtred cover:

ingtrd member:

mdical practitionq

member:

member defined

benefit contribution
rate:
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non-contributory
member:

generally or in any particular case) and, w hen used in rebtion lo a contributory

memb er, neans w hichever of the pernitted percentages lhe member has

selected or is deened to have selected forthe tine being.

an etigibleemployee w ho b nola contibutory member aN w ho has been

adnitted to non-contributory nentership of Diu'srbn5.

subject to the Specia, Determination for part-time employees:

Elvisions 2 and 5

reans an emplollee w ho w ith the agreenEnt of lhe emplopr regularly w orks

less than prescribed full-.tine hours in a pay-perird, not including an employee

w hotakes approved leave w ithout pay to npke up nornal prescribed fulFtinp

hours or a casual emplqpe.

Elvision 8 (DB)

reans an employee w ho, w ith the agreenEnt of Facif ic Access fty Ltd,

regularly works less than prescribed fulFtinre hours in a pay period, not

including an employee w ho takes approved leave w ithout pay or a casual

employee.

reans an employee w ho b for the tinre being classified by lhe employer as a

pernnnent part-tine enployee in accordancewith theenployer's norrnal work

forceclassification rules and procedures (having regard to applicable awards

and industrial agreenents) and whothe emplolpr notifies to1ou.

reans a pernEnent part-tine enpbyee w ho is advbed by the enployet lo Wu

as being a person w ho w orks less than 1 5 hours per w eek

neans the last day of the nDnth inrrediately follow ing the npnth in respect of

w hich prenium is payabb.

rEans the annual prenium rates per $1,000 of cover as set out in Fart Vll.

All of the prenium rates above are based on the policy being issued on a non-

participating basis.

has the sare reaning as in the trustdeed.

has the sane neaning as in the trust deed.

neans Tebtra Oorporat'on Linited ABN 33 051 775 556.

neans the Privacy Act 1988 (Gh) as anended by lhe Priuacy Anendrnent

(Enhancing Priuacy Protections) kt 2012 (Cth) including the Australian

part-timeemploye:

permanent part-tilne

anployee:

permanent part-ti/7re

employee (<15

hours):

premium due date:

premiumrctes

previousfund

member:

previousfund

benefitfactor:

principal employer:

privacylaws
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proqective benefit
(formerTSS

Divi$on 2 mernber

inDiv 8(DB)):

rehabilitation

Program:

Privacy ftinciples and any other present or future law of the @nrronw eahh of

Australh or any State or Territory of Austrafla regarding the colbction, use and

dbclosure of personal inf ornation.

neans w ith respect to a former ISS Diwsrbn 2 member, the prospective death

or total and permanent invalidity benef il, as applicable, that w ould have been

paid to that membertromthe fuN pursuantto the following formlla had the

member dled or becone totally and permanently inualid as at 1 lllovenber

1997:

FASxPxFIv60

Where:

. "FA$ is the membelsfinal average salaryunder the fund as at 'l

lbvenber 1997; and

. "P' is 20%; or

. "Flv60" is the nunber of years (and any fraction of a year not forning

part of a conplete year) between the date of death or total and

permanent inwlidity, as applicable, and the date the memberwould

have attained the age of 60 years;

and, forthis purpose, 'fi lhatmember is deternined to be totallyand

permanently innlid under DivisionS, lhe memberw ill be deenBd to have been

"Totalty and furnanently lnvalid" underthe Fund as at 1 l,lovenber 1997.

reans a rehabilitatbn or retraining program whichan employer naintains or in

w hich an employer participates foror in respect of sic( injured or infirm

employees of the employer as part of or in connection w ith its hunan

resources policies or practices.

the date 1ou receivethe initial claim formfora memberwfthrespectto a

particular condition fora death, TPD or TPI c|e,im under the fund.

neans 1 July in each year or any other date deternined from tine to tine by

lhe Diision I emplolpr to be the Review Date.

Division 2

deternined, subject to Special Determination regarding Sa/ary, in respect of a

Division 2 member as at each salary reiew date and a membefs sa/aryas at

any particular date is the sa/ary notified n pu by lhe employer as at the

coincftlent or inrrndiately preceding salary review dafe, but:

A) subject to any contrary agreerent between lhe mernber,the

enployer (w ith the approval of lhe principal employer w here it is not

the membels employerl and us, and to paragraph B) below:

1 ) a membels salary as at any particulat salary review date

during Dlwslon 2 membership w ill not be less than the salary

w hich applied to lhe member as at any preceding sa/ary

review date during Dldsrbn 2 membership; and

2) a membels salary as al a salary review date talling during a

reportddate:

review date:

etary:
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period of Diision2 membershipw henthe member is absent

from active enploynent w ith the employer w ithout pay is the

sa/aryw hichwould have applied in respect of lhe member as

al lhal salary review date ll lhe member had then been

actively enployed in the positbn held by the member w ith the

employer innBdiately before the conrrencenent of that

period of absence;

B) bywrittennotice given to 1ou the Vincipalemplory nay specify

that the sal ary ol a memb er or a class of memb ers is to be another

arrcunt or calculated in another rnnner either indefinitely or fora

specified period and for the purposes of the w hole or any particular

provision of thb policy provided that u"e nust agree to such other

anpunt or deterninatbn; and

C) ln accordance w ith Specia/ Determination for prt-time emplollees,

during the period that a member E a Wt-time employee, it is the

sum of:

1 ) the salary w hich w ould have applied lo lhe member subject to

Special determination regarding Salary if lhe memberw as

doing the sanB workon a fulFtine basb but (Tnoring any

loading or allowance due to the member;

2\ w here a percentage loading is due to the member, lhe

applicable percentage of lhe membels salary deternined

under paragraph 1) above; and

3) the actual anpunt of any allowance due to lhe member,

deternined in accordance withthe Special Determination

regarding Salary.

Dvision 5

rrans, subject to Specia/ Determination regarding Salary, in relation to a

Division 5 member at any particular date lhe membels annual rate of ordinary

remrneration notified to pu by lhe emploller as at that date including any

allow ance w hich is included as salary for the purposes of the Superannuation

kt 1976 but in any particular case, and subject to paft 1.2 of the trusf deed

A) salary shall be any other anpunt or deternined in any nanner

specified by lhe gincipal emploller and approved by pu and the

member f or lhe purposes of the w hole or any particular provisbn of

thb policy provided that r,rre mlst agree to such other anpunt or

deternination; and

B) a member's salary at any particular date during Division 5

membershipw ill not be less than lhe membels salary on any

previous date of Diw'sion 5 Membership; and

C) a member's salary during a period of Division 5 membership w hen

lhe memberis absent from active enploynent w iththe employer

w ithout pay is the salary w hich applied in respect of the member on
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the lastday of the member'sacWe erploynent withthe emplopr

inrrBdiately before the corrrEncenEnt of that perbd of absence;

D) h accordance w ith Specia/ Determination for part-time emplolpes,

during the perind the member E a part-time employee, it b the sum

of:

1 ) the salary w hich w ouH have applied lo the membs as at that

date in accordance w ith the Speci al Determi nati on regardi ng

Salary if lhe member w as doing the sane w orkon a f ull-time

basis but (Tnoring any loading or allow ance due to the

member;

2, w here a percentage loading is due to the member, lhe

applicable percentiage of lhe membels sahry deternined

under paragraph 1) above; and

3) the actual anpunt of any allow ance due to lhe member,

deternined in accordance withthe Special Determination

regarding Salary.

E[vbion 8 (DB)

reans, subject to Specral Determination reguding Salary

A) in relation lo a DivisionS (DB) member, an annunt deternined at

each reiew dafe representing the member'sordinary remlneratbn

but not including the value of any bonus, cormbsion, overtire or

like conponents provided that the employer, w ith our agreenent,

nny deternine suchcormonents should be included orthat

"Salary" of a member or members should be deternined to be

another anpunt or calculated in another rnnner either generally or

in a particular case or for a particular purpose; and

B) forthe purpose of calculating death and total and permanent

innliditybenefits in relation lo a defrned benefit member or aformer

Telstra DB member, the greater of the membels sa/aryunder

paragraph A) above:

1) at the rrcst recent review datei or

2) as at the date of death or total and permanent inualidity, as

applicable; and

C) in accordance w ith Specra/ Determination for part-time employees,

during the period the nenber s a part-time emplope, it b the sum

of:

1 ) subject to paragraph 2) below , the sa/ary of the member

deternined in accordance w iththe Special Determination

regarding Salary, and calculated on the basis of hours of w ork

agreed upon in the Fbrt-tinp Agreenent and

2) for purposes of calculating lhe accrued retirement benefit (f
applicable) olthe member as at a particular date, the sa/ary

w hichwould have applied lo lhe member as at that date
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elary review date:

deternined in accordance withthe Special Determination

regarding Salary, but deternined as if the member w as doing

the sane workon a fulFtine basis.

neans in relation lo a membil:

A) each of the membels birthdays during the membels

s u per annuati on mem b ershi P; and

B) in the caseof amember whosesuperannuation membership

conrrences on a day w hich is not the membels birthday and

w hose superann uation membershrp does not include at least one

birthday, the date on w hich the member's superannuation

membership cormenced,

or any other date or dates agreed between 1ou and lhe principal employer lrom

tine to time either generalty or in any particular case. h the case of a member

w how as born on 29 February in a leap year, the member's birthday in each

non-leap year shall be deened to be 1 fvbrch.

has the neaning in condition 11.3.'l.a), 12.3.'l.a) or 13.3.1.a) as applicable.

Elvisions 2 and 5

rrEans the Special Deterninatbn forpart-tine Enployees - division 2 and 5
w ith an effective date of 1 July 'l 998 a copy of w hich b attached to this hlicy
as Annexure B.

Etvision 8

nEans the Special Deternination forpart-tine Brployees forthepurposes of
division 8 w ith an effectivedate of 1 July 2001 w hich b attached to this policy

as Annexure C.

Etvisions 2 and 5

neans the Special Deternination regarding Salary forthe purposes of
divisions 2,3 and 5 w ith an effective date of 1 July 1998 a copy of w hich b
attached to his fulicy as Annexure D.

Division 8

nEans the Special Deternination regarding Salary forthe purposes of division
8 w ith an effective date of 1 July 2OQ1 a copy of w hich is attached to hb tulicy
as Annexure E

has the sane neaning as in the trust deed.

has the sanE nEaning as in the trust deed.

rEans:

Etvis'ron 2

in relation lo a Division2 member, disablenent as a result of w hich:

A) unless otherw beagreed between lhe principal emplopr, 1ou and us

from tine to tine either generally or in any particular case, the

*rvice fraction:

Special

Determination for
part-time

employees

Special

Determination

rqardingSalary:

s',rperannuation

membership:

Telsffa Top-up

Accounl Balance:

total and permanent

diablement(or
totallyand
permanently

disbted)(TPD):
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member has been continuously absent f rom all active vwrk tor a

period of at least six nDnths and has been required by lhe employer

to participate in a rehabilitation program; and

B) in ouropinbn afterconsideratbn of any infornpt'on, evidence and

advice provided to us by lhe emplopr and any other infornation,

evlJence and advbe you aN t E fiay consiler relevant, lhe member

has ceased to be an emplollee and is unlikely ever to engage in any

gainful workforwhichthe member is forthe tine being reasonably

qualified by educatbn, training or experience,

C) total and perranent disablenent does not include disablernent the

existence or continuation of w hich, in our opinion, after consideration

of any infornation, evidence and advice provitled to us by the

emploller and any other infornation, evidence and advice as 1ou and

we fiE'y consider relevant, b attributable to a nEterial extent to

deliberate act'xrn or inaction by any person forthe purpose of causing

a benefit to beconE or to continue to be payable, including w ithout

linitation w hat rae conskJer to be an unreasonable ref usal to subnit to

treatnrgnt; and

D) a member w ho is required by lhe employer to participate in a

rehabilitationprogram will not be considered to have sufferedtotal

and pernanent disablenBnt unless the member participates in that

program lo )lour and our satisfaction.

Elvision 5

in relation lo a Division 5 member -
A) neans disablenent as resuft of w hich -

1) unless otheruviseagreed between lhe principal employer,

you and us, from tine to tine either generally or in any

particular case, the member has been absent from

enploynent w ith the employer through injury or illness for

three continuous nrcnths and in our opinion after

conslJeration of nedical evidence that b satisfactoryto us,

having becone incapacitated to such an extent as to render

lhe member unlikety ever to engage in or w orkfor rew ard in

any occupation or w orkfor w hich the memb er ts reasonably

qualified by education, training or experience; and

2) a member shall be deened to be totally and pernanent$

disabled if the nenber has suff ered the loss of tw o linbs, or

the sight of both eyes, or the loss of one linb and the sight of

one eye, w here "linb" neans the w hob hand or the w hole

foot.

Totally and permanently disabledshall have a corresponding neaning.
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total and permanent

invalidity (f Pl):

For the purpose ol Division I (DB):

A) in the case ol aCategory CACCIN Membertorlhe purposes of

clause 8.7.3(e)(2) of the trust deed, his or her incapacity to the extent:

1) of the loss of tw o linbs (w here linbs include the w hole of

one hand or the w hole of one foot) or the sight of both eyes

or the

2) loss of one linb and the s(;ht of one eye; or

3) after a period of six consecutive rncnths' continuous absence

from all active enploynent on account of illnessor iniury

w hich is proven to our satisfactbn that in our opinion (after

consilering such nedical or other evilence or advbe or as

u,e require fromtine totine) tv member is unable and

unlikely ever again to be able to undertake any form of

remrnerative workforwhichthe member is reasonably fifted

by education or training or experience,

provided that !tl-. are satbfied the illness or injury was not inflicted forthe

purpose of obtaining a benefit under the fund and

B) in the case of all other IPl benefits for defined benefit members and

former TelstraDB members, disablenent due to an illness or injury as

a result of w hich:

1) lhe member has been continuously apart f rom all active

enploynent for a period of at least 6 npnths or any lesser

perbd agreed betweenthe employer, Wu and usfromtinre

to tine; and

2) in ouropinion, afterconsideration of infornptbn, evHence

and advice provirled to us by lhe emploller and any other

infornntion and advicewhichlou and ue consller relevant,

lhe member is incapacitated to such an extent as to render

lhe member unlikely ever to engage in any gainful

emplopent for w hichthe member is forthe tine being

reasonably qualified by education, training or experience,

bLrt does not include disabhnent the existence or continuation of w hich, in our

opinion after consideration of any infornation and advice proviJed to us by the

employer and any other infornation and advice w hich 1ou and u,e nay

consider relevant, is attributable to a naterial extent to deliberate action or

inaction by any person forthe purpose of causing a benefit to becore or to

continue to be payable from the fund, including in our opinbn an unreasonable

refusal by lhe member concerned to subnit to treatnEnt.

Totally and permanently invalidhas a corresponding neaning.

neans the w orking copy of the trust deed f or lhe fund ref lecting anendnents

up to 16 July 2013 a copy of w hich is attached to this tolicy as Annexure A.

TAL Life Linited ABN 70 050 109 450.vcelour/us
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youlyour Telstra Super fty Ltd ABN 86 007 422522.
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PART III" CONDITIONS RELATING TO COVER FOR ALL MEMBERS

This PART lll sets out conditions relating lo all insured members of lhe fund.

3. GOVER

3.1. Cover for insured members underthis Policy

3.1.1. Subject to nEeting the other relevant conditions of the policy, coverwillapply to a

member if each of the follow ing applies to that member"

a) the person was included in the nenbership data that pu provided to us prior to

the commencement date as a member;

b) they nust have insurance cover as a nember of Division 2, Diision 5 or

Division 8 (DB) under policy GR927-GL inrrediately prior to the

commencemenf dafe (excluding the effectof benefits referred to in condition

3.1.19) of policy GR927-GL);

c) the reported dafe of the claim relating to the member is on or after 00:00 on the

commencement datei

d) the incurreddafe of the claim relating to the memberis on orafter00:00 onthe

commencement datd',

e) the coverreferred to in condition 3.1.1b)is validly granted to the member in

accordance w ith the terns of the trust deed;

f) the claim has not arisen due to an error nede by 1ou including but not linited to

an adninistrative, reporting or disclosure error on w hich the member relies',

S) a death, TPD or TPI benefit has not otherw ise been paid or has not becone

payable under any of:

i) the trust deedi

ii) policy GR927-GL; or

iii) policy GL451 except if the only cover they have under that policy is

voluntary coveras defined under that policy in whichcase a benefit ney

still be payable underthis policy, and

h) a benefit is not being paid under the policy GR927-SC or policy Grc26-SC.

3.1.2. Despite any other provision of this Folicy, no benefit or partof a benefit (as applicable)

will be payable in respect of an insured member under this policy:

a) if that benefit would not have been payable under the terns of the trust deed;

or

b) to the extent that it would exceed the annunt that would have been treated by

j@u as the self-insured component of amember's benefit under the funds

self-insurance arrangenEnts w hich applied inrrediately prior to the

commencement date.

3.1.3. l?rynent of any benef it under this policy is conditional on 1ou complying w ith lour
obligations under this policy including but not linited to provision of infornation under

condition 6.

Gonditions of cover from commenoement date3.2.
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3.2.1

4. ENDOFCOVER

4.1. End of cover

4.1.1. Cover

a)

b)

The coverfora memberof Division2, DiisionSor DivisionS (DB) whichwasinforce

under policy Grc27-GL (excluding the effectof benefits referred to in condition 3.1.19)

of policy GR927-GL) on the day before the commencemenf dafe w ill continue from the

commencemenf dafe, subject to the conditions of this policy in effectfrom the

commencement date and'.

lhe member being eligible forcover under condition 3.1.1;

the terns for the transfer of such cover are in accordance w ith the takeover

terns contained within "FSC Guidance llote 11 - Group lnsurance Takeover

Terns" dated 9 tvlay 2013;

any individual condilions, exclusions or restrictions whichapplied under this

policy on the day before the commencement date w illcontinue to apply until such

tine as they expire according to their ternB;

if the coverw hich applied to the insured member on the day before the

commencemenf dafe w as death only cover, then the cover w hich applies to the

insured member from lhe commencement date w ill also be death only cover; and

rf the member on the day before the commencement date had death and

TFtyTPl cover then the coverw hich applies to the insured member from the

commencemenf dafe w ill also be death and TPD/TPI cover unless cover ceases

under some other policy term.

f or an insured member under this folicy w ill end on the earliest of :

30 days aflet a member ceases to be an employee ol the employer except for a

non-contributory member of Division 5;

the expiry of a period of Division 5 membership f or a non-contributory member of

Division 5;

the date any death benefit becones payable forthe insured member under this

policy;

the date any TPD or IPl benefit becones payable forthe insured member under

this tolicy or policy GKI27-GL;

the date lhe insured member reaches the cover cessationage, and

the date the policy terninates under condition 10.2.

cr-AtM s

5.1. When to make a claim

5.1.1. You rrust notify us in writingas soon as reasonably practicable after you becone aware

of any claim or potential claim

5.2. Glaimrequirements

a)

b)

c)

d)

e)

f)
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5.2.1. You nust provide us w ith any requirenents u,e reasonably consider are necessary to

properly assess a claim

5.2.2. Faynent of any TPD or IPl benefit under this tolicy b conditional on the person

undergoing any nedical or other exanination w hich rlrrre reasonably require-

5.2.3. Subject to condition 5.2.4, we w ill pay the costs of any nedical or other exanination u'le

require under condition 5.2.2 olher than the initial nedical exanination and report that is

required to be undertaken to nake a claim l-bw ever, unless vus agree otherw ise, u'e

w ill not pay any other costs including fees incurred fortravelling to an appointnent or for

non-attendance at an appointnent arranged under condition 5.2.2'

5.2.4. lf a person nEkes a claim while they are outsde Australia uE nEy require the person to

return to Australia, at no expense to us, before rlle assess our liability for the claim

5.2.5. Where a medical practitionerhas reconvrended that a person, w ho has nEde a TPD or

TPI claim, cornence nredical treatnpnt, then this treatnent nust havestarted within

the later of 30 days ofthe reconrrendation being nade or the reconrnended date for

comrencerpnt of treatnent.

5.2.6. lf the treatnBnt has not started w ithin the period required by condition 5.2.5, we nay

refuseto assessthe claim if r,t,e believe that not starting the treatnent has prejudiced

our interests including our ability to assess the person's entitlenEnt to claim.

5.3. Claimsassessmentinformation

5.3.1. Wewillprovde you witha copyof any part of the clains assessnent infornetion that

1ou ask us to provide, as soon as reasonably practicable, unless u/e have a legal

obligation to not disclose that infornntion.

5.3.2. The clains assessnent infornation ra,e provide to j,ou nust at all tines renEin

confidential to 1ou and any representative or serviceprovider ),ou appoint to assistwith

the assessnent of clains unless u,e agree w ilh 1ou in w riting otherw ise or 1ou have a

legal obl(lation under legislation to disclose that infornation.

6. PROVISION OF INFORMATION

6.1. lnitialinformation

6.1.1. You nust also provide to us by 28 Mvenber 2014 the follow ing rnenbership data

relating to each insured member'.

a) nEnber nane;

b) renber nunber;

c) date of birth;

d) gender;

e) division to w hich the member belonged;

f) salaryor final anerage salarY,

S) sum insured lor Diision 5 and Division I (DB) members;

h) date the member exirted lhe fund if applicable;

i) reason forexit if applicable and available;
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D

k)

r)

m)

n)

o)

p)

period of contributory nEnbership (Division5C-ategory B nenber);

the memb er' s average contri b uti on perc entage (D ivi si on S C.ategory B nenber) ;

lhe member's previous fund benefit factor(Didsion5 Category B nenber);

the relevant accrual rale (DivisionS nenber);

the aggregate period of Dlw's ion I (DB) membership (Diision 8 nenber);

additional benefit nuhiple (Division 8 nenber);

identif ication w hether a member is a Category CACCL T member (Division 8

Category B rnenber);

identif ication w hether a member is a former fSS Dlwslon 2 (Dvision 8 Category

C npnber); and

serice ftaction.

q)

r)

7 PREMIUMS

7.1. Timetopaypremiums

7.1 .1 . You nust pay premiuns on or before lhe premium due date. lf for any reason premium

is payable forlessthan a wholenpnth, theprenium payable shall be calculated on a

pro rata basis by reference to the nunber of days that cover has been in force during

the npnth.

7 .1 .2. We w ill advise 1ou each year of the date the paynent of any adjustnent premium is

due.

7.2. Premium payable

7.2.1 . Theanpuntof prenium payableisthetotal costof coverforallinsuredmembersunder

this policy during the period in respectof whichpremium is calculated according to the

premium rafes forthat period, whichare inclusive of all governnent levies, stanp duty

and other duties, taxes and charges.

7.2.2. At each annual reiew date and on ternination of the policy, ue w ill recalculate the

prenium to reflect changes in the nunber ol insured members and the benefit anpunts

over the period since the policy began, or since the last annual reiew date, w hichever

is the later.

7.2.3. lf, as a resuft of the recalculation of the prenium under condition 7.2.2, lou have paid

too nuch, ue w ill pay pu the over-paynent or use it to offsetthe next prenium due as

requested by Wu.

7.2.4. lf, as a result of the recalculation of the prenium under condition 7.2.2, 1ou have not

paid enough, r,r,e will notify 1ou (in writing) of the addilional premium (called the

adjustnent prenium) Wu ow e.

7.2.5. Ateach annual review dafe ofthe policy lou nust give ustheinfornBtion ue need to

adjust lour prenium and to recalculale your annual prenium. We w ill advise 1ou w hat

infornntion ue need and w hen u,e need it.

7.2.6. We nay otherw ise agree that j,ou w illcalculate the preniurn in w hich case u,e w ill

confirm the ternE of this arrangenEnt in writing.
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7.2.7 The prenium for any insured member nust alw ays be included and renitted as part of

policy prenium described in condit'on 7.2.1.The prenium in respectof any insured

member m.rst be continued during any period enployed overseas orany period of

absence including, but not linited to, any period wherecovercontinues during leave

w ithout pay w here that cover is provided under the terns of this policy.

7.3. Overdue premiums

7.3.1. Subject to condition 7 .1 .2, 'rf lhe prenium or adjustnent prenium payable under

condilion 7.2 is not paid to us w ithin 30 days after the premium due date, w e nny give

you a notice and if the prenium due is not paid within the tine period stipulated in the

notice (being at least 30 days after the notice is given), the policy nny be terninated by

us.

7.4. Data Errors

7 .4.1 . lf there is an error in any data provided to us under this hlicy, ta'e w ill adjust the rnsured

cover, any benefil payable and prenium, in respect of the insured member based on the

correct data. We w illrecoup f rom you (or pay to pu) the difference betw een such

anpunts whichwould have applied had ra'e been provided the correct and conplete

data and/or infornation. This adjustnent w ill be nade under this policy GR[,26-GL

together w ith any adjustnent w hich applies under condilion 7.4 of policy GR)27-GL.

VARNNON OF POLICY

8.1. Variation by us

8.1.1. Subject to conditions 8.1.3 and 8.1.4, vtn nay not during the guarantee periodincrease

the premium rafesthat apply under this policy orchange the terns of this policy without

lOUr w riften agreenent.

8.1.2. We nay reduce the premium rates at any tine by giving 1ou w ritten notice specifying

the effectivedate of the change.

8.1.3. We nE.y at any tirrc including during the guarantee period vary lhe premium rates

w here:

a) Australia is involved in war, whetherdeclared or not, or in the event of the arned

invasion of Australia;

by giving Wu pt'tot notice of our intention to vary the premium rafes as soon as is

reasonably practicable but in any event at least 60 days prior notice in w riting of the

change; or

b) if:

i) the guarantee periodhas expired;

iD there has been a change of 25oh or lrore in the nunber ol insured

members in Division 2, Division 5 and Division I (DB) overall during the

last 12 npnth period or since the start of the policy or since the last date

the preniuns w ere changed;

iiD there are legislative changes that would inpact on the degree of risk of

the insurance arrangenEnts ol lhe fund or the insurance offered under
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this policy or the terns and conditions w ould otherw ise becone

inconsistent w ith the law ;

iv) the basis of taxation of us or the policy is changed;

v) there are less than 10 insured members under the policy; or

vi) the annual premium falls below $5,000.

by giving Jou at least 60 days prior notice in w riting of the change.

8.1.4. We nay at any tine including during the guarantee period vary lhe premium rates

w here the principal employer has notified Wu of a change to the rnethod of calculating

the FAS and u'e agree w ith the change.

8.2. Variation by agreement

8.2.1 . This policy ney be varied by w ritten agreenent betvveen 1pu and us at any tine.

9. INSURED COVERWHEN THE POLICYTERMINATES

9.1 . lns ured cove r w he n the policy te rm inates

9.1.1. The terns w ith respect to cover under this policy after the ternination of the policy are in

accordance w ith the takeover ternE contained w ithin 'FSC Guidance l,lote 11 - Group

lnsurance Takeover Terns" dated 9lvlay 2013.

1 O. ADM INISTRATION & INTERPRETATION

10.1. This policy

10.1.1. This policy:

a) is issued fromour M.1 Statutory Fund;

b) does not participate in our profits;and

c) does not acquire a surrendervalue.

10.2- Termination of this policy

10.2.1 . You can terninate this policy by giving us three nrcnths' w ritten notice, or u e can agree

in w riting on an earlier ternination date w ith pu.

10.2.2. This policy w ill terninate w hen:

a) lhe fund terninates;

a) to the extent pernifted by law, u,e becone satisfied that ),ou have purposefully

w ilhheld infornation directly relevant or nade f raudulently untrue statenents to

us in relation tothis policy and r,r,re provide you withone npnth's writtennotice of

our intention to terminate the policy in these circunstances;

b) cover under the frustdeed has ended forall insured members;

c) w hen it beconBs illegal to carry out our obligations under the policy, or

d) r,ti? terninate itfor non-paynent of preniuns according to condition 7.3.

10.3. ilotices
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10-4.

10.3.1. You mrst notify us no later than 60 days after each annual review date ol any

terninations since:

a) lhe commencement date; or

b) the previous annual review date,

w hichever is the later.

10.3.2. You nust supplythis infornation in conjunction withthe otherinfornat'ton u,re require to

calculate lour prenium as set out in condition 7.2.

10.3.3. Mtices, nedical evidence orother conrrunications nust be in writing and in English or

in otherw iseagreed fornets as approved by us and 1ou.

10.3.4. Wewill send notices to Jou at the address 1ou last gave to us.

10.3.5. You w ill send notices to us at the address ra,e last gave to 1ou.

Payments

10.4.1 . All paynrents nade in connection withthis policy, whetherto us or by us, mlst be nade

in Australia and in Australian currency.

10.5. Records

10.5.1 .

10.6. Audit

10.6.1

10.6.2.

10.7. Waiver

10.7.1.

You nust keep accurate records necessaryfor the effective operation of this policy and

nake these records available to us. These records mrst be naintained in a fornat that

is capable of being audited in a reasonably efficient ranner and is approved by us.

We nay conduct an audit from tine to tine of any records 1ou (or any person J,ou

authorise to hold such records on your behatf) have w hich are connected w ith this

policy. We w ill give pu reasonable notice in w riting if vle propose to conduct an audit.

Wewillonly conductan audit during nornel officehours. We nny nake copies of any

relevant records and retain them We nny exercise this right regardless of the

ternination of the fulicy fora period of two(2) years afterternination or until final

settlernent of all clains nsde under this folicy, whicheveris the later.

lf r,l,e discover that as a result of our audit or otherw ise that the data that w as previously

provided to us is inaccurate and/or inconplete and w here ue would have charged a

different prenium had r,ue been given the accurate and/or conplete data, u 9 have the

right to:

a) recoup f rom 1ou (or w ill pay lo you) the difference betw een the prenium u,e

have received based on the sum insured and/or the premium rafe w hich w ould

have applied had rae been provided the correctand conplete data and/or

infornntion; and/or

b) varythe premium rates.

Your or ourfailure ordelay to exercisea poweror right pu or u'e have underor in

connection w ith this policy does not operate as a w aiver of that pow er or r(7ht.
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10.7.2. A waiverof lour or our poweror r(;ht is not effectiveunless ),ou or u,e waivethat power

or right in w riting.

10.7.3. Waiver of a poweror right by Wu or us is linited to thespecific nntter in respectof

w hich lou or u e grant it and applies only to the extent and for the period notif ied in

w riting by you ot us. lt does not preclude either the exercise of that pow er or right in the

future or the exercise of any other pow er or right.

10.8. l,lon assignmentof policy

1 0.8.1 . You nEy not assign this policy w ithout our w riften agreenEnt except in the event of a

nprger orsuccessorfundtransferwilhinthe neaning of the applicable law,in which

casel,ou nay assignthis policy tothe entity withwhichlou nerge orto which

members' benefits are transferred pursuant to the successorfund transfer.

10.8.2. We ray not assign this policy w ithout lour w ritten agreenEnt.

10.9. Privacy statement

10.9.1. Both r,,l,e and you agree toconpty withthe privacy lawsin respectof any personal

infornation collected in relation to this policy about us, you, an insured member, a

member, a person, lhe fund, an employer or any potential beneficiaries-

10.10. lnterpretation

10.10. 1. The headings in this policy areaguirJe only. They are notintended tobe usedto

interpret the policy conditions.

10.10.2. lf the context allows,plurals can be read as the singular and the singular read as

plurals.

10.10.3. This policy is subjectto and governed bythe lawsof theConrrpnwealth of Australia.

10.10.4. ln this policy, a mrnth referstoa calendar mrnth unless otherwiseagreed bylou and

us.
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PART IV. CONDITIONS RELATING TO COVER FOR DIMSION 2 MEMBERS

This Fbrt M sets outadditional conditions relating to Division2members.

11. Amountofbenefit

11.1. Ibath benefit

11.1.1 . lf a Diision2 memberdies whilstdeath coverapplied to them under this policy, ta,e will

pay Wu a death benef it deternined in accordance w ith the formula FAS x 0.2 x FM60

as at the date of the death ofthe person.

'l'1.2. Total and permanentdisablementbenefit(TPD)

11.2.1. lf a Division 2 member sufters IPD w hilstthey have TPD cover, vvr-o w ill pay you a TPD

benefit equal tothe benefit whichwouldhave been payable under condition 11.1.1 if the

nenber had died on the date on w hich the member ceased to be an employee or any

other date agreed betw een Wu, lhe principal employer and us f rom tirne to tirne either

generally or in any particular case.

11.3. Part-time employees

11.3.1. fr an insured member has during the Relevant furiod been a part-time employee, lheir

benefit under condition 11.'l .1 or 11.2.1 shall be reduced toan anpunt deternined by

m.rltiplying it bythe serviceftaction where:

a) servicefraction:1,
T2

e)

T1 is thesum of the values of AH in respectof the pay periods in the Relevant

Period including any pay period in w hich the Relevant Feriod conrnences or

ends;

T2 is the sum of the values of EFTH in respect of the pay periods in the Relevant

Feriod, including any pay period in whichthe Relevant ftriod conrrences or

ends;

AH is the number of hours (and any fraction of an hour not forning part of a

complete hour) w orked by lhe member during the pay period;

EFTH is the nunber of hours (and any fraction of an hour not forning part of a

complete hour) w hich th e member w ould have w orked during the pay period if ,

w hile a partlime employee, lhe member had done the sane w ork but on a f ull-

tirne basis; and

Relevant period neans period of 2 years ol superannuation membership

inrnediately preceding the date lhe member ceases to be an employee (or lhe

actual period of superannuation membership inrrediately preceding that date, if

less than 2 years).

f)

b)

d)
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PART V. CONDITIONS RELATING TO COVER FOR DIMSION 5 MEMBERS

This Fart V sets out additional conditions relating lo DivisionS members.

12. Amount of be nefit for Division 5 me mber

12.1. Ibath and disablement benefit

12.'l .1. ll a non-contributory member of Diision 5 dies w hilst death cover applied to them or

suffers IPD w hilst TPD cover applied to them, ur'e w ill pay lou a death benefit or IPD

benefil calculated as at the date of death or date of beconing TPD as applicable,

deternined in accordance w ith the follow ing table in accordance to their age and salary,

interpolating betw een the anpunt show n forw hole years of age for additional complete

npnths of age:

55 or less

56

57

58

59

60

61

62

63

64

65 or mo€

2

1.8

1.6

1.4

1.2

1.0

0.8

0.6

o.4

o.2

nil

12.1.2. lf a contributory member of Dilslon 5 dies w hilst death cover applied to them, llre w ill

pay you a death benef it calculated as at the date of death, w hich is the greater of

arrcunts calculated according to paragraphs a) and b) below reduced by the annunt

calculated according to paragraph c) below subject to any adjustnents w hich ney apply

lor partlime emplopes as set out in clause 3.4 of the Special Determination for part-

time employees'.

a) the sum of the follow ing:

i 8% of the member's final average sa/ary nultiplied by the member's

contri b utory memb ershi P;

ii the product of tw ice the membels average contribution percentage,

contributory membership and final average salary,

iii w here the member w as a previous fund member, the product of the

membels previous fund benefitfactor and final average salary,

had:

Multiple of salary
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iv lhe member reached and then retired on lhe cover cessation agei

v the sa/ary of lhe member at the date of death rerYEined unchanged; and

vi the member's member defined benefit contribution rate been 5% f rom the

date of lhe member's death to cover cessation age; o(

b) the anpunt show n in the follow ing table in accordance w ilh age and salary oI

lhe contributory member at the date of death, interpolating betw een the

anpunts show n forw hole years of age for additional conplete npnths of age:

55 or less

56

57

58

59

60

61

62

63

64

65

3

2.7

2.4

2.1

1.8

1.5

1.2

0.9

0.6

0.3

nil

12.2.

c) the sum of:

i) 8% of lhe member'sfinal average sa/arynultiplied by the member's

contri b utory memb ershi p ;

ii) the productof twicethe membels average contributionpercentage,

contributory membership and final average salary; and

iiD w here the nenber w as a previous f und nBnber, the product of the

ncnber's previous fund benefit factor and final average salary.

Total and permanent disablement benefit (TPD) for contributory members

12.2.1. lf a contributory member of Diw'sion 5 suff ers TPD w hile they have TPD cover u,e w ill

pay Wu a IPD benef it equal to the benef it w hich w ould have been payable under

condition 12.1.2 if the nBnber had died on the date they becane IPD'

Multiple of salary
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12.3. Part-timeemployees

12.3.1 lf an insured member has at any tine during their Division 5 Membership been a part-

time employee, the benefit under condition 12.1.2a), 12.1.2c) and 12.2.1 shall be

reduced to an anDunt deternined by rultiplying it by the service fraction where:

b) T1 b thesum of the values of AH in respectof the pay periods during the

member's period of superannuation memb ershi pi

c) T2 is thesum of the values of EFTH in respectof the pay periods during the

member's period of superannuati on memb ershi p;

d) AH is the nunber of hours (and any fraction of an hour not forning part of a

conplete hour) worked by lhe contributorynenber during the pay period; and

e) EFTH is the nunber of hours (and any fraction of an hour not forning part of a

conplete hour) w hich the contributory member w ould have w orked during the

pay period if , w hile a part-time emfloyee, lhe contributory member had done

the sane workbut on a fulFtine basis.

.T1
servrcetractlon =-;

T2
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PART Vr. CONDITIONS RELATING TO COVER FOR DIVISION 8 (DB)
MEMBERS

This Fart V sets outaddilional conditions relating lo DivisionS (DB) members.

13. Amount of benefit for Division I (DB) member

13.1. Ibath benefit

13.1.1. f a DivisionS (DB) member, except a former ISS Division2 member, dies whilstdeath

cover applied to them under this policy, u,re w ill pay 1ou a death benefit calculated as at

the date of death whichis thesum of the anpunts calculated according to paragraphs a)

and b) below reduced by the anount calculated according to paragraph c) below:

a) the nrenber's accrued retirement benefit calculated as if the member had

retired at the age of 65 years but assuning that the salaryotlhe member as al

the date ofdeath continued unchanged to the age of 65 years;and

b) if the nenber 's a Category CACCIIi member - in addition to the anpunt

under paragraph a) above, an anDunt shownin the following table in

accordance w ith the age of the nrenber at the date of death:

Age Next
Birthday

$

Z1 5UU36 0r less

J/ I tJVV

3U z't 5uu

JV Z1 JUU

4U ZlCUU

ZlUUU

+z zv9vv

4J ZUZUV

1 9/0044

+c I VJUU

1 UgUU46

4T I U4UU

I OUUUu+at

4V r /ouu
50 1/1UU

JI 'to/uu

5Z 1 OJUU

53 1 5UUU

3+ I J4UU

55 1 bUUU

1 5UUU-co

OI I JJUU

1 ZUUU-cu

ov r uSuu-

VUUUOU

o1 , 3UU

0z OUUU

45UU'63

JUUU-o4

OJ r ovv
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*note that death only cover applies from age 56

c) the nen6er's accrued retirement benefit.

13.1.2 f a former ISS Diwslon 2 member dies w hilst death cover applied to them under the

policy, r,r,e w ill pay lou a death benefit calculated as at the date of death w hich is the

greater ofthe anpunts calculated according to paragraphs a) and b) below and reduced

by the anount calculated according to paragraph c) below:

a) the sum of:

i) lhe member's Telstra Topup Account Balance, if any; and

ii) lhe accrued retirement beneft that the member w ould have

received under clause 8.9.1(d) of the frustdeed if the member

retired at the age of 65 years where:

A. the sa/aryof the member atthe date of death or IPlwill
be deened to continue unchanged until the age of65

years;

B. f or a former fSS Diw'sion 2 member w ho is a Category D

Member on the date of death or total and permanent

inualidity, the accrual rate is 15.0% f or the member's

entire period of Division I (DB) membershiptroml

Mvenber 1997 until the date themember wouldhave

attained the age of65 years; and

C. f or a former fSS Dllsion 2 Member w ho is a Category E

l\rbnber on the date of death ot total and permanent

invalidity, the accrual rate is 17.5% for the membels

entire period ol Diision 8 (DB) membershtp from 1

l.lovenber 1997 until the date lhe member w ould have

attained the age of 65 years; or

b) lhe member's prospective benefit (former ISS Dlwsion 2 member in

Diision I DB)

c) the sum of:

A. lhe member's Telstra top-up account balance, if any, and

B. lhe member's accrued retirement benefit.

13.2. Total and permanentinvaliditybenefit(TPl)

13.2.1 lf a Diision 8 (DB) member (w ho is nol a permanent part-time employee (<15 hours))

suffers IPl w hilethey have TPI cover, !t€ w ill pay you a TPI benefit equal to the benefit

whichwouldhave been payable undercondilion 13.1.1 or13.1.2 if the nBnber haddied

on the date on w hich the member ceasd to be an employee because of TPI or any

other date agreed betw een Wu, lhe employer and us from tine to tinB either generally

or in any particular case. Where a CACCIJM member is aged between56 and 65, they
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wouldonly be entitled to claim a IPlannunt equal tothe differencein the anpunt under

conditions 13.1.1a) and 13.1.1c).

13.3. Part-timeemployees

13.3.1 ll an insured memberhas at any tine during their Division 8 (DB) membershrp been a

part-time employee, then in deternining their benefit under condition 13-1 .1, 13.1.2 or

13.2.1, lhe nenber's accrued retirement benefitis calculated as if the member had

retired at age 65, but assuning that the l%rt-tinre Agreenent (as that term is defined in

the Special Deternination for part-time employees) that applied to the member at the

date of death or IPl w ould have continued unchanged to age 65 and the value of DI\I

for the relevant period during Diw'sio n I (DB) Membership lhat the member w as a part

time employee w ill be reduced in accordance w ilh the follow ing formlla:

Division 8 (DB) Membersh,p (Df\4) x seruce fraction

w here:

a)

b) "Al-f is fhe nunber of hours (and any fraction of an hour not forning part of a

conplete hour) agreed under the Fart-tinre Agreenent to be w orked by the

member in each pay period; and

c) "EFTH' is the nunber of hours (and any f raction of an hour not forning part of a

conplete hour) w hich the l/lenber w ould have w orked during a pay period if ,

w hile a paft-time emplope, the member had done the sane w ork but on a f ull-

tine basis.

AH
service fraction - ;

EFTH
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PART VII. APPENDIX

Premium Rate Table for Divisions 2,5 and 8 (DB)

Rates are:
Exclusive of adMser com m ission
Non-participating.

16

'17

18

19

20

21

22

23

24

25

26

27

28

29

30

31

32

33

u
35

36

37

38

39

10

41

12

43

4
45

0.80

0.99

1.14

1.19

1.24

1.23

1.19

1.13

1.08

1.03

1.05

0.99

0.96

0.93

0.88

0.87

0.80

0.81

0.82

0.84

0.84

0.88

0.92

1.00

1.10

1.21

1.4
1.57

't.76

1.99

2.ft
2.63

3.06

3.50

3.q)50

51 444

5.12

6.08

7.U

7.93

61

62:
63

6'[

65

14.03*

14.',t1"

14.31"

14.57*

5.60.

5.60*

5.68"

5.88*

6.14"

" Division 2 mem bers onlyhave death only cover ftom age 61 ANB.

ANB nBans age next birthday
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PART Vlll. Arnexure A - Trust Deed
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THIS AMENDING DEED is made on 2013 by:

TELSTRA CORPORATION LIMITED, ABN 86 051 775 556, of 242 Exhibition Street,
Melbourne, Victoria (Principal Employer); and

TELSTRA SUPER PTY LTD, ABN 86 007 422 522, ot Level 8, 215 Spring Street,
Melbourne, Victoria (Trustee).

RECITALS

A

B.

c.

The indefinitely continuing superannuation fund known as the TELSTRA
SUPERANNUATION SCHEME (Fund) was established by the Australian
Telecommunications Corporation by a trust deed dated 13 June 1990. That trust deed,
as subsequently amended by amending deeds dated 21 July 1994,25 May 1995, 1

March 1996, 1 July 1996, 1 July 1997,15 April 1999, 1 May2001,5 June 2001,29April
2002,30 January 2003, 21 April 2OO4, 1 February 2OO5, 2 September 2005, 18
December 2006,29 June 2007, 29 August 2007,24 June 2008 and 13 March 2009 is
referred to in this deed as the "Trust Deed".

The 1 March 1996 amending deed changed the name of the Fund from the Telecom
Superannuation Scheme to the Telstra Superannuation Scheme.

The Principal Employer (formerly known as Australian and Overseas
Telecommunications Corporation Limited) succeeded the Australian
Telecommunications Corporation for all purposes in law with effect on 1 February 1992
by reason of the Australian and Overseas Telecommunications Corporation Act 1991
and, as such, is presently the "Principal Employed' under the Trust Deed.

Part 1 .28 of the Trust Deed presently reads as follows

"1.zB.1Amendments to comply with Relevant Law

Subject to clause 1.28.3, the Principal Employer and the Trustee may by deed
or by oral or written resolution (including in either case a resolution of its Board)
amend, add to, revoke or replace all or any of the trusts and provisions of this
Deed (including without limitation this part 1.28) in order to comply with any
applicable requirement of a Relevant Law.

1.28.2 Other amendments.

Subject to clause 1.28.3, the Principal Employer by deed or by oral or written
resolution (including without limitation a resolution of the Board) may amend,
add to, revoke or replace all or any of the trusts and provisions of this Deed
(including without limitation this part 1.28) as the Principal Employer sees fit but
no such amendment, addition, revocation or replacement (collectively called an
"amendment") shall-

(a) in the case of an amendment to which the consent of the Trustee is
required under a Relevant Law, be made without the consent of the
Trustee;and

(b) in any case, take effect in respect of a Member or Beneficiary unless -



(1) the Actuary certifies that that amendment will not reduce the
amount of any benefit presently or prospectively payable in
respect of the Member or Beneficiary to the extent that that benefit
has accrued in respect of the period up to the date the relevant
deed is executed or the relevant resolution is made;

(2) that amendment is approved in writing by the Regulator; or

(3) that amendment is approved in writing by that Member or
Beneficiary,

and, for the avoidance of doubt, it is expressly provided that the trusts and
provisions of this Deed may be entirely replaced by amendments made in
accordance with this clause 1.28.2.

1.28.3 Restrictions on amendments.

(a) Requirements of Supervision Act. The Supervision Act contains
conditions concerning the amendment of the governing rules of
superannuation schemes, which must be complied with when making
amendments under this part 1.28.|n particular, no amendment may be
made under this part 1.28 which is prohibited under the Supervision Act

(b) Requirement to consult with Union Gouncil. Before exercising any
Power exercisable by the Principal Employer under clause 1.28.2,hhe
Principal Employer will consult with the Union Council with a view to
reaching agreement.

(c) Division 5. ln the case of:

(1) a Member who is for the time being categorised as a member of
division 5 of this Deed; and

(2) any other person entitled to claim in respect of that Member,

(each called a "Protected Person"), no amendment, addition, revocation
or replacement may be made under clause 1.28.2 which would:

(3) alter adversely a Protected Person's right to claim or receive a

benefit, or the manner of calculation of a benefit, under the
provisions of division 5 of this Deed in force on the date the
member of division 5 was last categorised as a member of
division 5;

(4)

(5)

alter clause 5.1.1(c); or

increase the obligation of the member of division 5 to contribute to
the Fund,

unless the Trustee consents to that amendment, addition, revocation or
replacement.

(d) Division 8. ln the case of:

(1) a Member who is categorised as a "Former Fund Membe/' under
clause 8.1.2: and

(2) any other person entitled to claim in respect of that Member,



E.

(each called a "Protected Person"), no amendment, addition, revocation
or replacement may be made under clause 1.28.2 which would:

(3) increase the obligation of that Member to contribute to the Fund;
or

(4) be, in the opinion of the Trustee, to the detriment of the Protected
Person.

1.28.4 Effective date of amendments

Any amendment, addition, revocation or replacement made in accordance with
this part 1.28 takes effect on the effective date specified in the relevant deed or
resolution or, if no date is so specified, the date of that deed or resolution."

The Principal Employer and the Trustee wish to amend the Trust Deed as a result of the
"MySuper" amendments to the Supervision Act, including consolidating division 3 and
division 8 (accumulation) into division 6, deleting division 3 and removing redundant
provisions within division 8.

The Principal Employer desires to amend the Trust Deed in the manner provided in this
deed and the Actuary appointed for the purpose in accordance with the Trust Deed has
certified in respect of the amendments in accordance with clause 1.28.2(b)(1) of the
Trust Deed (as evidenced by the certificate annexed to this deed). The Trustee joins in
the deed to evidence its consent to any amendment where its consent might be
necessary. The Principal Employer is satisfied that the amendments made by this deed
are permitted under the Supervision Act and that the requirement concerning
consultation with the Union Council has been met.

THIS DEED WITNESSES that -

1. lnterpretation

Except to the extent it is given a special meaning in this amending deed, any word or
expression which has a particular meaning in the Trust Deed must, when used in this amending
deed, be given the same meaning as it has in the Trust Deed.

2. Amendment of Trust Deed

With effect on and from a date or dates to be determined by the Trustee (with the Principal
Employe/s agreement if the date is other than 1 July 2013), being a date on or after 1 July
2013 (which is referred to as the MySuper Commencement Date in the new provisions of the
Trust Deed), the Principal Employer and the Trustee amend the Trust Deed by adding to,
revoking and replacing the existing provisions of the Trust Deed to the extent necessary for
those provisions to correspond with the new provisions contained in the Appendix to this
amending deed.



APPENDIX

This is the Appendix refened to in the amending deed to which this Appendix is annexed and
contains the amended Trust Deed governing the Fund. The table of contents contained in this
Appendix is for information purposes only and does not comprise part of the Trust Deed.



1.1.1
1.1.2

TABLE OF CONTENTS

DIVISION 1 GENERAL PROVISIONS

Part 1.1 Definitions and lnterpretation

Definitions.
lnterpretation

Part1.2 Gompliance with Relevant Law

1.2.1 Overriding effect of this part.
1.2.2 Mandatory compliance with Relevant Law.
1.2.3 Deemed inclusion of certain Relevant Laws.
1.2.4 Reading down and severance.
1.2.5 Certain directions not permitted.
1.2.6 Trustee must consent to certain discretions.
1.2.7 Resolution of relevant doubts, disputes and conflicts.
1.2.8 Fair Work Australia and MySuper Product.

Part 1.3 Trustee of Fund

1.3.1 Trustee must be a constitutional corporation.
1.3.2 Appointment of initial Trustee.
1.3.3 Period of office.
1.3.4 Suspension from office.
1.3.5 Compliance with Relevant Law.
1.3.6 Minutes.

Parl1.4 Powers of Trustee

1.4.1 Absolutediscretions.
1.4.2 Powers of Trustee.
1.4.3 Remuneration of Trustee.
1.4.4 Delegation by Trustee.

Part 1.5 Fund Expenses

Part 1.6 Accounting Requirements

1.6.1 Auditor of Fund.
1.6.2 Accounts and audit.

Parl1.7 Secretary of Fund

Part 1.8 lnformation regarding Fund

1.8.1 Confidentiality.
1.8.2 lnformation from Employers.
1.8.3 lnformation for Employers.

Part 1.9 lndemnities and Protections

1

1

1

9

10

10
10
12
12
12
12
12
13

13

13
13
13
13
13
14

14

14
14
15
15

15

16

1

1

15

5
6

6
6
6

17

16

1

1

1

1.9.1
1.9.2
1.9.3

lndemnification of Trustee and officers.
Trustee's liability limited to Fund assets
Action notwithstanding interest.

7
7
7

1

1

1



1.11.1
'1.11.2
1.11.3
1.11.4
1.1 1.5

Part l.l0lnvestment of Fund

Authorised investments.
Particular Powers.
lnvestment Managers.
Special investments.
Accounting for Special Portfolios.
Overrid ing conditions.
Unitisation.

lnsurance Arrangements

Normal application proced ures.
Deemed admission.
Member rejoining Fund.
Categories of Members.
Effect of conditions and consents.
Deed binding.
Transfers between Employers.
Categorisation of Members

lnformation from and for Applicants and Members

Effecting insurance: general powers.
Benefits: restrictions and adjustments.
Benefits: self-insurance.
Effect of adjustments.
Additional insurance benefits.

P arl 1.12 Associated Employers

1.12.1 Agreements with Associated Employer
1.12.2 Form and status of agreements.

Part 1.13 Employer Ceasing Business

1.13.1 Cessation of business.
1.13.2 Associated Employer not replaced.
1.13.3 Principal Employer not replaced: closure of Fund.

Parl1.14 New Principal Employer

Part 1.15 Residual and Surplus Assets

1.15.1 Assets but no Members or Beneficiaries.
1.15.2 Surplus assets.

Part 1.16 Admission of Members

1.10.1
1.10.2
1.10.3
1.10.4
1.10.5
1.10.6
1.10.7

Part 1 11

1.16.1
1.16.2
1.16.3
't.16.4
1.16.5
1.16.6
't.16.7
1.16.8

Parl1.17

1.17 .1

1.17.2
't.17.3
1.17 .4
1.17 .5

Part 1.18

1.18.1
1.18.2
1.18.3
1.18.4

17

'17

17
18
19
19
19
20

21
21
22
24
24

24

24
24

25

25
25
25

25

26

26
26

27

27
27
28
28
29
29
29
30

Provision of information by applicants and Members.
Action on non-compliance.
lnformation regarding benefit reductions.
Other information.
Copies of Deed.

Special Arrangements and Situations

I ndividual agreements.
Augmentation of benefits.
Part-time employment, absence or non-eligibility
Employed Members: Casual Employees.

31
31
31
31
31

32
32
32
33



Part 1.19 Member Contributions

Amount to be contributed.
Manner and timing of payment.
Adjustments for non-payment of Member contributions
Reduction, suspension or waiver.
Deemed Member contributions.

P arl 1.20 Employer Gontributions

1.20.1 Amount to be contributed.
1.2O.2 Manner and timing of payment.
1.20.3 Cessation of payment.
1.20.4 Additionalcontributions.

Parl 1.21 Termination, Non-payment or lnadequacy of Employer Payments

1.2'l.1 Notice by Employer.
1.21.2 Notice by Principal Employer for Associated Employer.
1.21.3 Requirement to consult.
1.21.4 Non-payment or inadequacy of Employer payments.
1.21.5 Revocation of notice or remedy of failure or inadequacy.
'1.21.6 Adjustment procedures and limits.

Parl1.22 General Conditions of Payment of Benefits

1.18.5
1.18.6
1.18.7
1.18.8
1.18.9
1.18.10

1.19.1
1.19.2
1.19.3
1.19.4
1.19.5

1.22.1
1.22.2
1.22.3
1.22.4
1.22.5
1.22.6
1.22.7
1.22.8
1.22.9

Part1.23

1.24.1
1.24.2
1.24.3

Parl1.25 Notices

1.25.1
1.25.2
1.25.3

Normal procedures.
Other procedures.
Receipt of notices.

Control by Trustee.
Temporary cessation of employment.
Other schemes.
Taxation.
Payment of benefits subject to division 4
Return of contributions.

Normal amount and circumstances of payment.
Payment of benefits.
Standard of proofs.
No personalclaim.
Proof of qualification for benefits.
Payment of death benefits.
Beneficiary under disability.
Provision of benefits.
Payment of unrestricted non-preserved benefits.

Deductions and Forfeiture

Employer's Powers not affected
Employer's Powers.
Appointment of Receiver.

33
34
34
35
35
35

35

35
35
36
36
36

37

37
37
37
37

37

37
38
38
38
39
39

39

39
39
40
40
40
41
42
42
43

43

43
43
44
45

45

45
45
45

45

45
46
46

vil

1.23.1 Debts due to Fund or Trustee.
1.23.2 Debts due to Employer.
1.23.3 Conditions on benefit entitlements.
1.23.4 Consequentialadjustments.

P art 1 .24 Em pl oyers : M iscel I aneous Provisions



Part 1.26 Applicable Currency and Law

1.26.1 Australiancurency.
1.26.2 Proper law.

Parl1.27 Portability of Benefits

1.27.1 Transfers into the Fund.
1.27.2 Transfers from the Fund (or between divisions).
1.27.3 General provisionsconcerningtransfers.

Parl1.28 Amendment Powers and Procedures

1.28.1
1.28.2
1.28.3
1.28.4

2.2.1
2.2.2
2.2.3
2.2.4
2.2.5
2.2.6

2.3.1
2.3.2
2.3.3
2.3.4
2.3.5

47

47
47

47

51
51
51
52

47
48
50

52
52
53

54

54

Part 1.29 Reserve Account

1.29.1 Establishment.
1.29.2 Credits and debits to Reserve Account.
1.29.3 Application of credit balance in Reserve Account.

DIVISION 2 DEFINED BENEFIT PLAN

Parl 2.1 Application and lnterpretation

2.1.1 Application of division 2
2.1.2 Definitions.
2.1.3 Membership.

Part2.2 Gontributions

Amendments to comply with Relevant Law.
Other amendments.
Restrictions on amendments.
Effective date of amendments.

Defined Benefit Contribution Rate Options.
lnitialselection of Defined Benefit Contribution Rate Option
Change of Defined Benefit Contribution Rate Options.
Permitted selection method.
Voluntary Accumulation Contributions.
Employer Contributions.

Retirement benefits.
Death benefits.
Total and Permanent Disablement benefits.
Retrenchment.
Withdrawal benefits.

P arl 2.4 Vol u ntary Accou nt

2.4.1 Maintenance of account.
2.4.2 Credits and debits.

DIVISION 3 [Deleted.]

DtvtstoN 4

Part 4.1 Application and Interpretation

Application of division 4
Definitions.

Part2.3 Benefits: Amount and Gircumstances of Payment

54
54
57

61
61

58

58
58
58
58
58
58

58

58
59
59
60
60

61

4.1.1
4.1.2

63

64

64

64
64

vilt



Parl4.2 Division 4 Account

4.2.1 Establishment.
4.2.2 Credits and debits.

Part 4.3 Contributions and Benefits from Division 4 Account

4.3.1 Contributions.
4.3.2 Benefits.
4.3.3 Re-employment and other matters.

Parl4.4 Account Based Pensions

4.1.3
4.1.4
4.1.5
4.1.6

4.4.1
4.4.2
4.4.3
4.4.4
4.4.5
4.4.6
4.4.7
4.4.8

5.2.1
5.2.2
5.2.3
5.2.4
5.2.5

Pending Notification Member (Deleted).
Family Law Member.
Eligible Spouse Member.
Admission of Retail Members.

Application of Part 4.4.
AB Pension Account.
Contributions and other amounts.
Payment of an Account Based Pension.
Variations to enable compliance with Relevant Law
Nomination of agreed Reversionary Beneficiary.
Vesting.
Commutation.

Defined Benefit Member Account.
Productivity Accumulation Account
Special Accumulation Account.
Voluntary Account.
Credits and debits.

66
66
66
66

66

66
67

68

68
68
69

70

70
70
71
71
72
72
72
72

73
73
74
74
75
76
76
76
76

Part 4.5 Allocated Pensions and Term Allocated Pensions

4.5.1 Application of Part 4.5.
4.5.2 Pension Account.
4.5.3 Contributions and other amounts.
4.5.4 Payment of an Allocated Pension.
4.5.5 Payment of Term Allocated Pension.
4.5.6 Variations to enable compliance with Relevant Law
4.5.7 Nomination of agreed Reversionary Beneficiary.
4.5.8 Vesting.
4.5.9 Commutation.

Part 4.6 Gomplying Pensions

4.6.1 Application of Part 4.6.
4.6.2 Complying Pensions.

DIVISION 5 FORMER TSS NO. 1 PLAN

Part 5.1 Application and lnterpretation

5.1.1 Application of division 5.
5.1.2 Definitions.
5.1.3 Membership.

Parl 5.2 Member's Accounts

73

77
77

78

78

78
78
82

82

82
82
82
82
82



Part 5.3 Employer Contributions

Part 5.4 Member Contributions

Non-Contributory Members.
Contributory Members.
Variation of Member Defined Benefit Contribution Rate
Cessation of Member contributions.
Permitted selection method.

Part 5.5 Non-Contributory Member Benefits

5.5.1 Withdrawal benefit.
5.5.2 Death and Disablement benefits.

Part 5.6 Contributory Member Benefits

5.6.1 Benefit on retirement at Normal Retirement Date.
5.6.2 Benefit on retirement prior to Normal Retirement Date.
5.6.3 Benefit on late retirement.
5.6.4 Benefit payable upon death prior to Normal Retirement Date.
5.6.5 Benefit payable upon death on or after Normal Retirement Date.
5.6.6 Benefit payable upon Totaland Permanent Disablement.
5.6.7 Benefit payable upon Total Disability.
5.6.8 Retrenchment benefit.
5.6.9 Benefit on termination of employment.

DIVISION 6 ACCUMULATION PLAN

Part 6.1 Application and lnterpretation

6.1.1 Application of division 6.
6.1.2 Definitions.
6.1.3 Membership.

Part 6.2 Member's Account

6.2.1 Establishment.
6.2.2 Credits and debits - Membe/s Account.
6.2.3 Credits and debits - Productivity Account.

Part 6.3 Contributions

5.4.1
5.4.2
5.4.3
5.4.4
5.4.5

6.3.1
6.3.2
6.3.3

Part 6.4 Benefits

6.4.1
6.4.2

6.4.3
6.4.4

Employer contributions
Relevant definitions.
Member contributions.

85

85

85
85
86
86
86

86

86
86

87

87
88
88
88
89
90
90
92
92

93

93

93
93
98

98

98
98
99

100

101

100
101
101

101

102
102
104

105

105

105
105

Death or Total and Permanent Disablement benefit.
Death or Total and Permanent Disablement benefit for Former Division 8
Members.
lncome protection benefit.
Other benefits.

DIVISION 8 SENSISTM SUPER PLUS

Part 8.1 Application and lnterpretation

8.1.1 Application of division 8.
8.1.2 Definitions.



Part 8.2 Member's Accounts

8.2.1 Establishment.
8.2.2 Credits and debits.
8.2.3 Credits and debits.

Part 8.3 Productivity, Additional and Bridging Accounts

8.3.1 Establishment.
8.3.2 Credits and debits.
8.3.3 Credits and debits.
8.3.4 Credit and debits.

Part 8.4 Voluntary Account

8.4.1 Establishment.
8.4.2 Credits and debits.

Part 8.5 Telstra Top-up Account

8.5.1 Establishment.
8.5.2 Telstra Top-up Account.

Part 8.6 Contributions and transfers from defined benefits to accumulation
benefits

8.6.1 Employer contributions.
8.6.2 Membercontributions.
8.6.2A Election by Defined Benefit Member to become Accumulation Member
8.6.3 [Deleted].

Part 8.7 Defined Benefit Member Benefits

112

1't2
112
113

114

114
114
114
115

116

116
116

117

117
117

8.7.1
8.7.2
8.7.3
8.7.4
8.7.5

8.9.1
8.9.2
8.9.3
8.9.4

Benefits on ceasing employment.
Retrenchment benefit.
Death benefit.
Total and Permanent lnvalidity benefit.
Total Disability benefit.

Part 8.8 [Deleted.]

Part 8.9 Former Telstra Employees Benefits

8.9.5

Benefits on ceasing employment: defined benefit.
Retrenchment benefit: defined benefit.
IDeleted.]
Death and Total and Permanent lnvalidity benefits: Former TSS Division
2 and Division 5 Members: defined benefit.
Death and Total and Permanent lnvalidity benefits: other Defined Benefit
Members.
[Deleted.]
IDeleted.]
Total and Permanent Disablement benefits for Casual Employees and
Permanent Part-Time Employees (<15 hours).
Total Disability benefit.

8.9.6
8.9.7
8.9.8

8.9.9

Part 8.10 Leave Without Pay

118

118
118
118
120

120

120
122
123
'|'23
124

125

125

125
127
128

128

129
130
130

130
130

132

134Execution page



DIVISION 1

GENERAL PROVISIONS

Part 1.1
Defi nitions and lnterpretation

1.1.1 Definitions.

ln this Deed, unless the contrary intention appears or the context requires otherwise:

"Account Based Pensioner'' means a Member who is receiving an Account Based Pension
under paft4.4.

"Accrued Retirement Benefit" means for purposes of part 1.1 1 and part 1.15 -

(a) with respect to a division 2 member, has the meaning given to it in clause 2.1.2:

(b) with respect to a division 5 member, the sum of the benefits under clauses 5.6.1(a), (b),
(c), (f) and (s); and

(c) with respect to a division 8 member, has the meaning given to it in clause 8.1.2.

"Accumulation Member" means a Member who does not have a defined benefit interest in the
Fund (where "defined benefit interest" has the same meaning as in the Superannuation lndustry
(Supervision) Regulations 1 994).

"Actuary" means for any particular purpose under this Deed the person appointed by the
Trustee from time to time, either generally or for that particular purpose, being -

(a) a Fellow or Accredited Member of the lnstitute of Actuaries of Australia (or of any body
which succeeds that lnstitute) or any other person recognised by that body or its
successor as being qualified to provide actuarial advice and reports in relation to a
superannuation fund (a "qualified actuary");

(b) a partnership, one of the members of which is a qualified actuary; or

(c) a body corporate which employs or engages a qualified actuary for the purpose of
providing actuarial advice.

"Additional lnsurance Benefit" in respect of a Member means an amount payable under a
policy of Group Life lnsurance upon the Member's death or disability (as applicable), in
circumstances where the Trustee had made insurance cover for the benefit available and the
Member had elected to be covered (or was otherwise automatically covered) for the benefit,
subject to clause 1.11.2.

"Aggregate Account Balance" in respect of a particular Member or Beneficiary of the Fund at
any particular time means the sum of the credit balances (if any) of all accumulation accounts
held by the Trustee in respect of that Member, after all relevant credits and debits have been
made to those accounts.

"Alocated Pensioner" means a Member who is receiving an Allocated Pension under part 4.5
(and who commenced receiving that pension before 1 July 2OO7).

"Approved Benefit Arrangement" means a fund or benefit arrangement other than the Fund
(including without limitation a superannuation fund, an approved deposit fund, a deferred
annuity and an eligible rollover fund), being a fund or benefit arrangement to which money or
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property may be paid or transferred from the Fund, or from which money or property may be
received into the Fund, without causing the Fund to cease to be a complying superannuation
fund in terms of Part lX of the Tax Act.

"Associated Employe/' means a person admitted to participation in the Fund as an Associated
Employer in accordance with parl 1.12, including without limitation a person who replaces or
succeeds an Associated Employer as provided in part 1.13 but not including a person who has
ceased to participate in the Fund as an Associated Employer as provided in part 1.13.

"Audito/' means the person appointed for the time being as Auditor of the Fund pursuant to
clause 1.6.1.

"Beneficiary'' means a Member or other person who is for the time being beneficially entitled to
receive, or is receiving, a benefit from the Fund in accordance with this Deed.

"Board" means in relation to the Principal Employer or the Trustee, as the case may be, a
quorum of its directors acting in accordance with its articles of association.

"Casual Employee" means an Employee who is for the time being classified by the Employer
as a casual employee in accordance with the Employe/s normalworkforce classification rules
and procedures and who the Employer notifies to the Trustee.

"Commonwealth Superannuation Scheme" means the benefit scheme maintained under the
Superannuation Act 1976for (but not limited to) employees of the Commonwealth of Australia.

"Gomplying Pensioner'' means a Member who is receiving a Complying Pension under part
4.6.

"Gredited CSS Service" means in relation to a Former CSS Member the sum of -

(a) the period which, immediately prior to the date the Member became a Member of the
Fund, counted for the purpose of determining benefits to be provided in respect of the
Member under the Commonwealth Superannuation Scheme, as notified to the Trustee
by the Principal Employer; and

(b) subject to part 1.2 and clause 1.18.5, any additional period which the Principal Employer
deems to be Credited CSS Service either generally or in any particular case for the
purposes of the whole or any particular provision of this Deed.

"Declared Rate" means the rate of investment earnings (which may be positive or negative and
may be reflected as a variation in Unit Price) determined by the Trustee after having regard to
the income of the Fund or of any particular investment portfolio within the Fund, in respect of
any period for the purposes of the whole or any particular provision of this Deed and without
limiting the preceding words but subject to any conditions determined by the Trustee, for the
purposes of the whole or any particular provision of this Deed -

(a) a Declared Rate may be prospectively determined on an interim basis in respect of a
particular period; and

(b) a Declared Rate may be subsequently determined on a final or declared basis in respect
of that period.

"Deed" means this Trust Deed, including the recitals, the divisions and anything deemed to be
included for the time being under clause 1.2.3, as amended, added to, revoked or replaced
from time to time in accordance with this Deed.
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"Dependant" means in relation to a person any other person who, in the opinion of the Trustee,
satisfies the definition of "dependant" under the Supervision Act.

"Division 4 Employer" means an employer who is not an Associated Employer but is approved
by the Trustee and the Principal Employer upon such terms and conditions as they shall
determine for the purpose of making contributions in respect of a Member of division 4.

"Division 8 Employer" means Sensis Pty Ltd or any other Associated Employer determined by
the Principal Employer either generally or in any particular case.

"Division 2 Membership" means, subject to clause 2.1.3, in relation to a Member the sum of -

(a) the most recent uninterrupted period prior to 1 July 1996 during which the Member was
an Employed Member and a Member of the Fund; and

(b) the most recent uninterrupted period after 30 June 1996 during which the Member has
been an Employed Member and a member of division 2: and

(c) subject to clause 1.18.5, any additional period which the Principal Employer may deem
to be Division 2 Membership either generally or in any particular case for the purposes
of the whole or any particular provision of this Deed.

"Division 5 Membership" means, subject to clause 5.1.3, in relation to a Member the sum of -

(a) the most recent uninterrupted period during which the Member has been an Employed
Member and a member of division 5; and

(b) subject to clause 1.18.5, any additional period which the Principal Employer may deem
to be Division 5 Membership either generally or in any particular case for the purposes
of the whole or any particular provision of this Deed.

"Division 8 Membership" means in relation to a Member the sum of -
(a) the most recent uninterrupted period during which the Member has been an Employed

Member and a member of division 8;

(b) the period of the Member's "Fund Membership" under the governing rules of the Pacific
Access Superannuation Fund as at 30 June 2001; and

(c) subject to clause 1 .18.5, any additional period which the Principal Employer may deem
to be Division 8 Membership either generally or in any particular case for the purposes
of the whole or any particular provision of this Deed.

"Eligible Employee" means -

(a) an Employee who the Principal Employer, after consulting the Union Council, notifies the
Trustee is for the time being eligible for membership of the Fund; and

(b) an Employee who falls within a class of Employees who the Principal Employer, after
consulting the Union Council, notifies the Trustee is for the time being eligible for
membership of the Fund.

"Eligible Person" means a person who is eligible to become a Member of the Fund in
accordance with the Relevant Law and the Trustee's policies as determined from time to time,
but does not include an Eligible Employee.
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"Eligible Spouse" means a person who is, at the time contributions in respect of the person are
made by another person, the Spouse of the other person.

"Employed Membe/' means a person who is for the time being both an Employee and a
Member.

"Employed Pay Period" means in relation to a Member a Pay Period which includes
Employment.

"Employee" has, in relation to an Employer or a Division 4 Employer, the same meaning as in
the Supervision Act.

"Employer" means the Principal Employer and an Associated Employer and, in relation to an
Employee, means the Employer or Employers by which the Employee is for the time being an
Employee, or, in relation to a former Employee, means the Employer or Employers by which the
former Employee was last an Employee.

"Employment" means in relation to a Member -

(a) a period when the Member is actively at work with the Employer;

(b) a period of temporary absence from active work with the approval of the Employer; and

(c) any additional period which the Principal Employer may deem to be Employment either
generally or in any particular case for the purposes of the whole or any particular
provision of this Deed.

"Entitled Person" means a living natural person other than -

(a) subject to section 3024 of the Bankruptcy Act -

(1) a person who is bankrupt or insolvent or whose affairs are subject to official
management; or

(2) a person in respect of whom (other than with the approval of the Trustee or as
otherwise provided for under this Deed) anything has occurred or any
circumstance exists which would deprive the person of absolute legal and
beneficial ownership of the whole or any part of a benefit under this Deed;

or

(b) a person who has failed to comply with clause 1.22.5(a) to the satisfaction of the
Trustee.

"Equitable Share" means in relation to a Member or a Beneficiary as at any particular date the
amount determined by the Trustee, after obtaining the advice of the Actuary, to be that person's
equitable share of the Fund, as if the Fund was terminated and entirely apportioned between
the Members and Beneficiaries as at that date.

"Former CSS Member" means a Member who -

(a) participated in the Commonwealth Superannuation Scheme immediately before last
becoming a Member of the Fund;

(b) applies to become a Member of the Fund by written notice received by the Employer in a
form agreed between the Principal Employer and the Trustee not later than 1 October
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1990 or any later date agreed between the Principal Employer and the Trustee from
time to time either generally or in any particular case; and

(c) is not entitled to a benefit under the Commonwealth Superannuation Scheme.

"Fund" means the Telstra Superannuation Scheme, previously known as the Telecom
Superannuation Scheme, established and maintained under this Deed and comprising the
moneys and property held by and for the Trustee upon the trusts of this Deed.

"Fund Expenses" means the costs and expenses of and incidental to the establishment,
operation, management, administration and investment of the Fund.

"Fund Interest" means in relation to a Member or Beneficiary as at any particular date the
lesser of -

(a) the value, as determined by the Actuary, of the benefits presently and prospectively
payable from the Fund to and in respect of that person to the extent that those benefits
have accrued under this Deed in respect of the period up to that date; and

(b) that person's Equitable Share.

"Gainful Employment" means employment for earnings, including business income, bonuses,
commissions, fees, gratuities, salary and wages.

"Group Life lnsurance" means term or temporary insurance, whether on a group or individual
basis.

"lnsure/' means a person from whom insurance is sought or with whom insurance is effected
by the Trustee pursuant to this Deed.

"lnvestment Manager" means a body corporate appointed for the time being as an lnvestment
Manager in accordance with clause 1.10.3.

"Membe/' means a person admitted to membership of the Fund in accordance with this Deed
and a person ceases to be a Member in the event of that person's death or when all benefits to
which that person could become entitled under this Deed have been paid from the Fund or
have otherwise ceased or been terminated in accordance with this Deed, whichever first
occurs.

"MySuper Commencement Date" means the date on or after 1 July 2013 from which the
Fund's MySuper Product will be available to Members.

"MySuper Member" means a Member of a MySuper Product.

"MySuper Product" means has the same meaning as "MySuper product" under the
Supervision Act.

"Nominated Beneficiary" means with respect to a Member, one or more Dependants or the
legal personal representative nominated on the Member's last effective Valid Nomination Form
to receive any death benefit that becomes payable from the Fund.

"Pay Period" means a period in respect of which Employees' periodic salaries or wages are
normally determined in accordance with the Employer's normal payroll system.
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"Pension Dependant" means in relation to a Member who dies on or after 1 July 2007, any
person who, in the opinion of the Trustee, is a Dependant, and is permitted to receive a pension
under the Relevant Law.

"Pensione/'means, as applicable, an Account Based Pensioner, Allocated Pensioner, Term
Allocated Pensioner or a Complying Pensioner.

"Powe/' means a power, right, discretion or authority of any nature and howsoever arising
(including without limitation a power which a person has a duty to exercise and a power of
approval) and, wherever a Power is exercisable by a person, the relevant provision of this Deed
must be read as if the words "at any time and from time to time" were added to that provision.

"Principal Employer" means -

(a) the body corporate which succeeded the Australian Telecommunications Corporation
with effect on 1 February 1992 for all purposes in law by reason of the Australian and
Oyerseas Telecommunications Corporation Act 1991 , being known as Australian and
Overseas Telecommunications Corporation Limited up to 13 April 1993 and thereafter
as Telstra Corporation Limited; or

(b) any other person which has become the Principal Employer in accordance with part 1.13
or part 1.14.

"Qualified Advise/' means -

(a) an accountant, barrister, solicitor, actuary, medical practitioner or other professional
person;

any other person considered by the Trustee in good faith to be capable of giving advice
in relation to any matter or question, whether by virtue of formal qualifications or
experience in business or othenarise.

"Regulator'' means, as the context requires, the Australian Prudential Regulation Authority or
the Australian Securities and lnvestments Commission or any other like body.

"Rehabilitation Programme" means a rehabilitation or retraining programme which an
Employer maintains or in which an Employer participates for or in respect of (but not limited to)
sick, injured or infirm Employees of the Employer as part of or in connection with its human
resources policies or practices.

"Relevant Law" means -

(b)

(c)

(a)

(b)

(c)

(d)

an lnsurer; and

the Supervision Act;

the Superannuation Guidelines;

the Tax Act;

any other present or future law of the Commonwealth of Australia or any State or
Territory of Australia which applies to the Fund, this Deed, the Trustee or an Employer
with the force of law; and

any other present or future law of the Commonwealth of Australia or any State or
Territory of Australia which does not fall within paragraph (a), (b) or (c) of this definition

(e)
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but which the Trustee and the Principal Employer may agree from time to time to be a
Relevant Law for the purposes of the whole or any particular provisions of this Deed,

and "requirement" and "applicable requirement", when used in relation to a Relevant Law,
means a requirement of, or a standard laid down under, the Relevant Law which must be
complied with or satisfied in order to secure or better secure a concession in respect of Tax, or
to avoid a relevant penalty, detriment or disadvantage, in connection with the Fund.

"Retail Member" means a Member who is categorised by the Trustee as a Retail Member
under clause 4.1.6.

"Secretary" means the person appointed from time to time by the Trustee as Secretary to the
Fund under par|1.7 and includes any deputy or acting Secretary appointed under that clause.

"SG Act' means the Superannuation Guarantee (Administration) Act 1992.

"SG Benefit" means in relation to a Member -

(a) the minimum amount which must be provided in respect of a Member in order to ensure
that there is not an individual superannuation guarantee shortfall in respect of the
Member in terms of the SG Act, having regard to such matters as may be taken into
account for this purpose under that Act; or

(b) subject to part 1.2, such greater amount as may be determined or approved (or
calculated in a manner determined or approved) by the Principal Employer and notified
to the Trustee from time to time either generally or in any particular case.

"Spouse" has the same meaning as in the Supervision Act.

"superannuation Guidelines" means the guidelines or requirements determined by the
Commonwealth Minister for Finance from time to time under the Superannuation Benefits
(Superuisory Mechanisms) Acf 1990 and enforceable for the time being in respect of an
Employer, the Trustee or the Fund.

"Superannuation Membership" means in relation to a Member:

(a) subject to paragraph (c), who was a Member immediately before 1 July 1996, the sum
of-

(1) the most recent uninterrupted period during which the Member has been an
Employed Member and a Member of the Fund; and

(2) for a Member who was also a member of the Telstra Productivity Superannuation
Scheme immediately before 1 July 1996, the period of that Membe/s "Employed
Membership" under the governing rules of that Scheme at 30 June 1996, except
any period of concurrent membership of the Fund and the Scheme will count
only under paragraph (1) above; and

(3)

(4)

in the case of a Former CSS Member, the Member's Credited CSS Service; and

subject to part 1.2 and clause 1.18.5, any further period which the Principal
Employer may deem to be Superannuation Membership either generally or in
any particular mse for the purposes of the whole or any particular provision of
this Deed,
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(b) subject to paragraph (c), who first becomes a Member on or after 1 July 1996 the sum
of-

(1) the most recent uninterrupted period during which the Member has been an
Employed Member and a Member of the Fund; and

(2) for a Member who was a member of the Telstra Productivity Superannuation
Scheme immediately before 1 July 1996, the period of the Membeis "Employed
Membership" under the governing rules of that Scheme at 30 June 1996; and

(3) for a Member who was a member of the Telstra Superannuation Scheme No. 1

immediately before 1 July 1997, the period of the Member's "Fund Membership"
including any applicable "Previous Fund Membership" under the governing rules
of that Scheme at 30 June 1997; and

(c) who is a "Former Fund Membef' under clause 8.1.2, the sum of -
(1) the most recent uninterrupted period after 30 June 2001 during which the

Member has been an Employed Member and a Member of the Fund; and

(2) the period of the Member's "Fund Membership" under the governing rules of the
Pacific Access Superannuation Fund as at 30 June 2001,

(d) subject to part 1.2 and clause 1.18.5, any additional period which the Principal Employer
may deem to be Superannuation Membership either generally or in any particular case
for the purposes of the whole or any particular provision of this Deed,

where the period will be expressed in years (and any fraction of a year not forming part of a
complete year).

"supervision Act" means the Superannuation lndustry (Supervision) Act 1993.

"Tax" means a governmental impost (including without limitation a tax, duty or levy)which is or
might become payable in connection with the Fund, income of the Fund, payment or transfer of
money or property to or from the Fund, this Deed or anything done or which may be done under
this Deed, including any surcharge, duty or levy payable in respect of a Member that must be
paid or collected by the Trustee or the Fund.

"Tax Act" means lhe lncome lax Assessment Act 1936 or the lncome lax Assessment Act
1997, as the context requires (as amended or replaced from time to time).

"Term Allocated Pensioner" means a Member who is receiving a Term Allocated Pension
under part 4.5 (and who commenced receiving that pension before 20 September 2007).

"Trustee" means the Trustee for the time being of the Fund whether original or substituted.

"Union Gouncil" means the body presently known as the Australian Council of Trade Unions
and includes any body formed as a result of a reorganisation or amalgamation of that Council

"Unit" means a part or share of an investment portFolio created by the Trustee under clause
1.10.7.

"Unit Class" means a class of Units referrable to a particular investment portfolio.

"Unit Price" means the applicable price of a Unit as determined by the Trustee under clause
1.10.7.
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"Unitisation Date" means 1 June 2003 with respect to the Fund and 12 June 2003 with
respect to Members' accounts.

"Valid Nomination Form" means a nomination form which has been signed by the Member in

accordance with such terms and conditions determined by the Trustee (which, without
limitation, may include terms and conditions about the circumstances in which the notice will
cease to have effect, whether the nomination will relate to all or part of the Membe/s interest
and the number of persons who may be nominated) and which is valid under the Relevant Law

"Work" means engagement in any business, trade, profession, vocation, calling, occupation or
employment.

1.1.2 lnterpretation.

ln this Deed, unless the contrary intention appears or the context requires otherwise:

(a) conflicts within Deed: if there is a conflict between this division 1 and any provision of
this Deed not within this division 1, this division 1 prevails;

(b) headings, underlinings and indexes: headings, underlinings and indexes are for
convenience only and do not affect the interpretation of this Deed;

(c) singular, plural and genders: words importing the singular include the plural and vice
versa and words importing a gender include any gender;

(d) statutory enactments: a reference to a law or a provision of a law (a "specified lau/')
includes -

the specified law as amended or re-enacted;(1)

(2) any other law to the extent it replaces the specified law, whether or not passed or
approved by the same legislative body or other authority and whether or not
incorporating or adopting a law previously in force; and

(3) any other law (and any enforceable determination or ruling) made or laid down in
accordance with the specified law,

where "law" means a statute, regulation, proclamation, ordinance, statutory rule or
by-law;

(e) amended provisions: a reference to a division, part, clause or other provision of this
Deed is a reference to that division, part, clause or provision as amended, added to,
revoked or replaced from time to time;

insurance: a reference to insurance includes assurance and vice versa and any type of
annuity;

(g) person: a word or an expression importing a natural person includes a body corporate
and any other person recognised at law, a partnership and any other group or
association of persons but the words "natural person" have their normal meaning;

disputes: without affecting the jurisdiction of any competent court or tribunal, if a
dispute or doubt arises as to the interpretation of this Deed or the rights or obligations of
a person under this Deed, the decision of the Trustee is binding on all interested
persons;

(f)

(h)



(k)
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(i) defined terms: while for convenience a particular word or group of words defined in this
Deed may commence with capital or lower case letters, failure to use capital or lower
case letters in that word or group of words elsewhere in this Deed does not of itself
mean that that word or group of words has a meaning different from the meaning given
in the relevant definition;

0) form of resolutions: a written resolution made for the purposes of any provision of this
Deed may take the form of one or more documents in like form or to like effect, each
signed by one or more persons and, in the case of an oral resolution, a statutory
declaration by a person (not necessarily being a party to that resolution) as to that
person's presence at the time of the passage of that resolution and the contents of that
resolution is acceptable as proof of the passage and contents of that resolution;

approvals: a reference to a power of approval includes a power to withhold or revoke
approval and any appointment to an office or position under this Deed, and any conduct
under this Deed, which requires the continued approval of the Trustee or (subject to part
1.2) the Principal Employer or an Associated Employer must cease on revocation of that
approval;

(t) agreements: where this Deed provides that the Trustee and the Principal Employer may
agree to the Trustee taking a particular action, then (subject to part 1.2) the Trustee only
has Power to take that action after such an agreement is reached and while it remains in
force; and

(m) Trustee Acts: to the extent legally possible and unless the Trustee otherwise
determines, this Deed is not subject to the Trustee Act 1958 (Vic) or any of its
equivalents in any of the States or Territories of Australia.

Paft1.2
Compliance with Relevant Law

1.2.1 Overriding effect of this part.

Notwithstanding anything expressed or implied to the contrary in this Deed (including any other
provision of this Deed which purports to prevail over this part 1.2) -

(a) if there is a conflict between this part 1.2 and any other provision of this Deed, this
pal-l 1.2 prevails to the extent of the conflict; and

(b) all other provisions of this Deed are equally subject to this part 1.2, notwithstanding that
some provisions may expressly refer to this part (or any clause in this part) while others
do not.

1.2.2 Mandatory compliance with Relevant Law.

The Trustee has all of the Powers necessary to comply with a Relevant Law and the Trustee
must -

(a) do, or cause to be done, any matter or thing necessary in order to satisfy any applicable
requirement of a Relevant Law;

(b) refrain from doing, and take all reasonable steps to prevent an Employer, a Member or a
Beneficiary doing, any matter or thing which would cause a breach of or non-compliance
with any applicable requirement of a Relevant Law; and

10
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take all actions necessary to ensure that any MySuper Product complies with the
Relevant Law which as at the date of this Deed include or are proposed to include the
following characteristics for a MySuper Product:

(1) a single diversified investment strategy to be adopted from time to time in
relation to assets attributable to the beneficial interests of Members in a MySuper
Product, except if a different characteristic or arrangement is permitted by the
Relevant Law;

(2)

(3)

(4)

all Members who hold a beneficial interest in a MySuper Product to be entitled to
access the same options, benefits and facilities in respect of that beneficial
interest in the MySuper Product, except if a different characteristic or
arrangement is permitted by the Relevant Law;

amounts to be attributed to a MySuper Member in a way that does not stream
gains or losses that relate to any assets applicable to the beneficial interests of
Members in a MySuper Product to only some of the MySuper Members, except if
a different characteristic or arrangement is permitted by the Relevant Law;

the same process to be adopted in attributing amounts to each beneficial interest
of a Member in a MySuper Product, except if a different characteristic or
arrangement is permitted by the Relevant Law;

if fee subsidisation by Employers is permitted, that subsidisation not favour one
MySuper Member who is an Employee of a subsidising Employer over another
MySuper Member who is an Employee of that Employer, except if a different
characteristic or arrangement is permitted by the Relevant Law;

the only limitations imposed on the source or kind of contributions made by or on
behalf of Members who hold a beneficial interest in a MySuper Product be those
permitted by the Relevant Law;

a beneficial interest of a Member in a MySuper Product not be replaced with a
beneficial interest of another class in the Fund, except if the replacement occurs
in a manner which is permitted by the Relevant Law;

(5)

(6)

(7)

(B) a beneficial interest of a Member in a MySuper Product not be replaced with a
beneficial interest in another superannuation entity unless:

(A) the replacement is permitted, or is required, under a Relevant Law; or

(B) the replacement occurs in a manner which is permitted by the Relevant
Law;

(9) to the extent that assets of the Fund are attributable to the beneficial interests of
Members in a MySuper Product, a pension is not payable out of those assets by
the Trustee except if the payment is permitted by the Relevant Law;

(10) no MySuper Member is precluded from holding a beneficial interest in another
class of membership in the Fund, except to the extent that that preclusion is
permitted by the Relevant Law; and

no Member is precluded from holding a beneficial interest in a MySuper Product
because the Member holds a beneficial interest in another class of membership
in the Fund, except to the extent that that preclusion is permitted by the Relevant
Law,

(11)
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but in taking any such actions the Trustee must consult with the Principal Employer and
have regard to its views including when:

(12) launching or changing a MySuper Product; or

(13) developing or amending business rules or administrative rules relating to a
MySuper Product,

but the Trustee is not liable for a failure to do so if and to the extent that, under the Relevant
Law, the Trustee is relieved from a liability to which the Trustee would otherwise be subject or
that might otherwise be imposed on the Trustee under the Relevant Law because of that
failure

1.2.3 Deemed inclusion of certain Relevant Laws.

Any provision or requirement of a Relevant Law that is expressly required by a Relevant Law to
be included in this Deed in order to comply with or satisfy a Relevant Law is deemed to be
included as from the date when it must be included for that purpose (or any earlier date agreed
between the Trustee and the Principal Employer) but such a provision ceases to be so included
when that express requirement ceases to apply.

1.2.4 Reading down and severance.

(a) Read down to avoid invalidity. lf a provision of this Deed is void or voidable or
unenforceable or illegal, but would not be void or voidable or unenforceable or illegal if it
were read down and it is capable of being read down, it shall be read down accordingly.

(b) Severance. lf, notwithstanding clause 1.2.4(a), a provision of this Deed is void or
voidable or unenforceable or illegal and the provision would not be void or voidable or
unenforceable or illegal if a word or words or the whole provision (as the case may be)
were omitted, that word or those words or the whole provision (as the case may be) is or
are hereby severed and the remainder of this Deed shall have full force and effect.

1.2.5 Gertain directions not permitted

No person is permitted to engage in conduct which, but for this clause 1.2.5, would render the
Trustee subject, in the exercise of any of the Trustee's Powers under this Deed, to direction by
that person in terms of and to an extent not permitted under the Relevant Law (where "engage
in conduct" includes refusing or failing to do an act or exercise a Power), and any provision of
this Deed which contemplates a person engaging in such conduct must be construed as only
permitting that person to engage in such conduct with the approval of the Trustee.

1.2.6 Trustee must consent to certain discretions

To the extent that the exercise of, or the ability to exercise, a Power under this Deed by a
person other than the Trustee without the consent of the Trustee would, but for this clause
1.2.6, render a provision of this Deed void or invalid under the Relevant Law, then that other
person may only exercise that Power with the consent of the Trustee.

1.2.7 Resolution of relevant doubts, disputes and conflicts.

lf a doubt or dispute arises as to the meaning or effect of an applicable requirement of a
Relevant Law, or there is a conflict between applicable requirements of Relevant Laws, the
Trustee may resolve that doubt, dispute or conflict in the manner the Trustee considers
appropriate.

12
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1.2.8 Fair Work Australia and MySuper Product.

Before making an application under the Fair Work Act 2009 to Fair Work Australia in relation to
any MySuper Product, the Trustee must first obtain the written approval of the Principal
Employer.

Part 1.3
Trustee of Fund

1.3.1 Trustee must be a constitutional corporation.

The sole Trustee of the Fund for the time being must be a corporation that is a constitutional
corporation (in terms of the Supervision Act) and which is appointed, or deemed to be
appointed, by the Principal Employer, after consulting the Union Council. The appointment,
removal and proceedings of directors of a Trustee (including without limitation the appointment
of an additional independent director) shall occur in accordance with the articles of association
of the Trustee.

1.3.2 Appointment of initial Trustee.

The Principal Employer is deemed to have appointed Telecom Super Pty Ltd, ACN 007 422
522 (subsequently renamed Telstra Super Pty Ltd), as initial Trustee with effect on 1 July 1990.

1.3.3 Period of office.

Subject to clause 1.3.4, a Trustee holds office untilthe earliest to occur of -

(a) the Trustee resigning as Trustee by at least 90 days (or any lesser period agreed
between the Trustee and the Principal Employer) prior written notice given to the
Principal Employer;

(b) the Trustee resigning as Trustee by written notice given to the Principal Employer
because it is no longer permitted to act as Trustee under the Relevant Law;

(c) the Trustee being removed from office under the Relevant Law; and

(d) subject to part 1.2, the Trustee being removed from office by the Principal Employer
after consulting the Union Council,

and, subject to this part 1.3, the Principal Employer (after consulting the Union Council) shall
forthwith appoint another Trustee.

1.3.4 Suspension from office.

During any period when a Trustee is suspended from office under the Relevant Law, the
Trustee for the time being shall be the acting Trustee appointed under the Relevant Law in
respect of the suspension period.

1.3.5 Gompliance with Relevant Law.

The Principal Employer and the Trustee must take all actions necessary to ensure that the
Trustee is constituted and govemed in compliance with any applicable requirement of a
Relevant Law regarding the trusteeship of superannuation funds, including without limitation
appropriate action in respect of the memorandum and articles of association or other

13
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constituent or governing document of the Trustee and the appointment and composition of the
directors or other governing body of the Trustee.

1.3.6 Minutes.

The Board of the Trustee must keep or cause to be kept proper minutes in relation to matters
arising at any meeting of that board or of any committee of directors concerning the office of
Trustee. The minutes, if signed by the chairman of that meeting or by the chairman of the
following meeting, are prima facie evidence of the matters stated in the minutes.

Parl1.4
Powers of Trustee

1.4.1 Absolute discretions.

Except to the extent otherwise expressly provided in this Deed, the Trustee has in the exercise
or non-exercise or partial exercise of each Power exercisable by the Trustee an absolute and
uncontrolled discretion and is not bound to give any person a reason for or explanation of the
exercise, non-exercise or partial exercise of that Power. The Powers conferred on the Trustee
by this Deed are additional to and not in substitution for the Powers exercisable by the Trustee
at law.

1.4.2 Powers of Trustee.

Except to the extent expressly provided otherwise elsewhere in this Deed, the Trustee has
complete management and control of all proceedings, matters and things in connection with the
Fund and may do all acts and things which the Trustee may consider necessary, desirable or
expedient for the proper administration, maintenance and preservation of the Fund and in the
exercise of the Powers and the performance of the duties of the Trustee, including without
limitation the following specific powers, namely

(a) servants, agents and representatives: without limiting clause 1.10.3(a), to appoint
servants, agents and representatives upon conditions determined by the Trustee,
including without limitation conditions as to Powers, duties and remuneration from the
Fund, and to revoke or vary an appointment;

(b) legal proceedings: to institute, conduct, defend, compound, settle or abandon legal
proceedings by or against the Fund or othenruise concerning the Fund or this Deed and
also to compound and allow time for payment or satisfaction of a debt due to the Fund
and of a claim or demand by or against the Fund;

(c) receipts, releases and discharges: to make and give receipts, releases and other
discharges for moneys payable to the Fund and for the claims and demands of the
Fund;

(d) authorised signatures: to determine who is entitled to sign documents in connection
with the Fund;

(e) bank accounts: to open bank accounts and to make regulations for the operation of
bank accounts, including without limitation the signing and endorsing of cheques;

acting on advice: to act on the advice or opinion of a Qualified Adviser (whether or not
that advice or opinion is obtained by the Trustee) in relation to any matter or question
without being liable in connection with anything done or omitted to be done by the

(0
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(g)

Trustee or a delegate or representative of the Trustee in good faith based on that advice
or opinion;

undertakings and indemnities: to give an undertaking or indemnity in respect of an
obligation assumed or undertaken by the Trustee in accordance with this Deed or by a
delegate of the Trustee in accordance with the terms and conditions of its appointment;

arbitration, conciliation and mediation: to refer any dispute involving the Trustee or
the Fund, or any claim or demand by or against the Trustee or the Fund, to arbitration,
conciliation or mediation and observe and perform any award, determination or
recommendation of the arbitrator, conciliator or mediator; and

(h)

(i) administrative flexibility: to make rules and adopt procedures in relation to the
calculation and rounding-off of contributions, benefits, interest and investment earnings,
to the payment and deduction of premiums in respect of death and disability benefits, to
the determination of periods of time and to any other matters which the Trustee may
consider appropriate for the convenient administration of the Fund.

1.4.3 Remuneration of Trustee.

Except as otherwise agreed between the Trustee and the Principal Employer, neither the
Trustee nor a director of the Trustee is entitled to commission or remuneration from the Fund in

respect of the office of Trustee or director but the Trustee may pay from the Fund reasonable
expenses of a director of the Trustee in connection with that office.

1.4.4 Delegation by Trustee.

Except to the extent expressly provided otherwise elsewhere in this Deed, the Trustee as it
sees fit may -

(a) delegate a Power exercisable by the Trustee and a duty of the Trustee to any person in
any manner and upon any terms and conditions; and

(b) vary or revoke a delegation and exercise a Power or perform a duty in conjunction with
or to the temporary or permanent exclusion of a delegate.

Part 1.5
Fund Expenses

Subject to clause 1.9.1, any specific provision of any of the subsequent divisions of this Deed,
and any contrary agreement between the Trustee and the Principal Employer, Fund Expenses
will be paid from the Fund and an Employer will be reimbursed from the Fund in respect of
Fund Expenses paid by that Employer.

Part 1.6
Accounting Requirements

1.6.1

(a)

Auditor of Fund.

Appointment and removal. The Trustee must appoint an Auditor of the Fund. The
Trustee may remove the Auditor and appoint another person as Auditor. Each
appointment of Auditor will be on terms determined by the Trustee.

Gonsuttation regarding audit. Without limiting part 1.2, in exercising its Powers under
this clause 1.6.1 the Trustee must have regard to any legislative or governmental

(b)
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requirements imposed on the Principal Employer regarding the audit of the business or
affairs of the Principal Employer or of a corporation, scheme or arrangement
participated in or maintained by the Principal Employer.

1.6.2 Accounts and audit.

The Trustee must maintain any records and accounts specified in this Deed and may maintain
any other records and accounts which the Trustee may consider to be necessary or desirable.
The records and accounts of the Fund must be audited by the Auditor annually and at any other
intervals determined by the Trustee. The Auditor must certify to the Trustee the result of each
audit in writing.

Parl1.7
Secretary of Fund

The Trustee may appoint any person as Secretary to the Fund, or acting or deputy Secretary,
on terms determined by the Trustee. The Trustee may remove the Secretary or an acting or
deputy Secretary from office and may appoint another person to that office. The Secretary will
perform the duties and have the Powers specified in this Deed together with any other duties
and Powers determined by the Trustee.

Part 1.8
lnformation regarding Fund

1.8.1 Gonfidentiality.

Except to the extent:

(a) reasonably necessary in the operation, management and administration of the Fund and
in properly giving effect to this Deed; or

(b) required by the Relevant Law,

the Trustee, the Secretary, each lnvestment Manager and each servant, delegate or
representative of the Trustee must treat as confidential all information regarding the Fund,
Members, Beneficiaries, Employees and Employers which becomes known to that person in

connection with the operation, management and administration of the Fund.

1.8.2 Information from Employers.

An Employer must, as and when requested by the Trustee, give to the Trustee all information in

the Employer's possession or under the Employer's control which may be reasonably
necessary for the operation, management and administration of the Fund.

1.8.3 Information for Employers.

Except for any matter which is the subject of a binding obligation of confidence imposed on the
Trustee, the Trustee must cause to be provided to the Principal Employer as and when
requested by the Principal Employer -

(a) a copy of each set of audited accounts of the Fund together with the accompanying
audit report;
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(b) a list of the investments of the Fund and a copy of any agreement with, and instructions
affecting, an lnvestment Manager or a delegate of the Trustee in relation to investments;
and

(c) any other information which an Employer may reasonably require in order to determine
and discharge an obligation or liability of the Employer in connection with the Fund or to
exercise a Power or perform a duty of the Employer.

Part 1.9
lndemnities and Protections

1.9.1 lndemnification of Trustee and officers

The Trustee, each director of the Trustee, each former director of the Trustee and each officer
and former officer of the Trustee (as designated by the Trustee) is exempted from liability, and

is to be indemnified out of the Fund, in respect of any liability (including without limitation any
cost, loss, damage or claim) caused or incurred in any manner (including without limitation
negligence) in connection with the office of Trustee or director, as the case may be, to the
maximum extent (but only to the maximum extent) permissible under the Relevant Law and,
without limiting the preceding words, the Trustee may -

(a) effect or acquire insurance in respect of any potential liability of the Trustee or a
director, former director, officer, former officer or employee of the Trustee; and

(b)

1.9.2

pay from the Fund premiums and other outgoings in respect of such insurance.

Trustee's liability limited to Fund assets

Except to the extent that the Trustee cannot be exempted from personal liability under the
Relevant Law, the Trustee is not required to make any payment (in respect of a benefit or
otherwise) except out of the Fund or be liable to any greater extent than the moneys and
property comprising the Fund.

1.9.3 Action notwithstanding interest.

A person may be the Secretary or an officer, servant or delegate of the Trustee, and may
exercise a Power exercisable by virtue of that office or position, notwithstanding that that
person is an Employee, a Member or a Beneficiary.

Part 1.10
lnvestment of Fund

1.1 0.1 Authorised investments

Subject to part 1.2 and this part 1.10, the Trustee in the name or under the control of the
Trustee may apply the whole or any part of the Fund not immediately required for another
purpose under this Deed in any manner or form which the Trustee may consider to be an
investment and suitable for the Fund, including without limitation any manner or form in which
the Trustee could invest if acting personally and not in a fiduciary capacity but as the sole and
absolute legal and beneficial owner of the Fund.

1.10.2 Particular Powers.

Without limiting clause 1.1O.1, the Trustee may -
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(a) various permitted transactions: investigate, negotiate for, promote, create, acquire,
underwrite, sub-underwrite, dispose of, transfer, exchange, collect, realise, alter,
convert, improve, exploit, insure, extend, reconstruct, develop, manage and otherwise
deal with and turn to account any property anywhere in the world, any direct or indirect
interest in property and any right, contract, option or the like in respect of property in any
manner, with or without security or liability, and subject to any conditions acceptable to
the Trustee;

(b) exercise all incidental powers: exercise all Powers appertaining or incidentalto any
manner or form of property and discharge from the Fund all costs of and incidental to
the Powers of the Trustee underthis part 1.10, including without limitation costs of the
investigation of and negotiation for property which does not become part of the Fund;

(c) futures and hedging: issue, acquire or participate in and perform any obligations under
or in respect of any synthetic investment or transaction (including without limitation a
futures contract, hedge contract, swap contract or option contract) whether or not
related to any other property forming part of the Fund;

(d) borrow: borrow or raise money;

(e) mix funds: acquire any property either alone or in conjunction with any other person
(including without limitation the Trustee acting as trustee or manager of another trust)
and mix money or property forming part of the Fund with any other money or property
(including without limitation money or property held or administered by the Trustee as
trustee or manager of another trust) but so long as at all times separate and distinct
records are maintained in order to enable ready identification of the moneys and
property attributable to the Fund; and

nominees: cause or allow any property to be acquired and held in the name of the
Trustee or of another person acceptable to the Trustee, whether or not that other person
acts for the Trustee alone or for the Trustee and another person,

and any reference to property in this clause 1.10.2 is a reference to real and personal property
of any nature and whether or not producing income.

1.10.3 lnvestment Managers

(a) Initial appointment. The Trustee may appoint an lnvestment Manager.

(b) Powers of Trustee. The Trustee may -

(1) determine and redetermine the terms and conditions under which an lnvestment
Manager acts, including without limitation the Powers and duties of an
lnvestment Manager and its remuneration from the Fund;

(2) allocate and re-allocate moneys and assets of the Fund to and between
lnvestment Managers; and

(3) revoke the appointment of an lnvestment Manager,

and, subject to the terms of its appointment (as varied from time to time), in relation to
the moneys and assets under its control an lnvestment Manager has the same Powers
as the Trustee has under clause 1.1O.1 and clause 1.1O.2.
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1.10.4 Special investments.

Subject to this part 1.10 and to any conditions imposed by the Trustee either generally or in any
particular €se -

(a) Special portfolios. The Trustee may establish investment portfolio arrangements within
the Fund on such basis and within such parameters as the Trustee considers
appropriate (any distinct portfolio of assets or classes of assets established for this
purpose is hereinafter called a "special Portfolio") and may invite a Beneficiary to elect
to invest all or part of the Beneficiary's Aggregate Account Balance in one or more
Special Portfolios. Without limiting the generality of the foregoing, a Special Portfolio
may take the form of an individual policy of life insurance issued in respect of a
particular Beneficiary which provides for the Beneficiary to select among various
investment options.

(b) Group life options. The Trustee may establish options in respect of levels of
rnsurance -

(1) under a policy securing temporary or term insurance on a group basis; or

(c)

(2) as provided under clause 1.11.3,

(each option is hereinafter called a "Group Life Option" and each policy is called a
"Group Policy") and may invite a Beneficiary to elect a particular Group Life Option.

Variation of elections. At any date or dates determined by the Trustee, the Trustee
may allow a Beneficiary to revoke or vary any previous Special Portfolio election made
by the Beneficiary and to make further elections.

1.10.5 Accounting for Special Portfolios.

Where any part of a Beneficiary's Aggregate Account Balance is invested in a Special Portfolio
as defined in clause 1.10.4, in determining how and to what extent the relative investment
performance of that Special Portfolio is allocated to the Beneficiary's Aggregate Account
Balance, the Trustee -

(a) will have due regard to the extent to which, in the opinion of the Trustee, the
Beneficiary's Aggregate Account Balance is represented by or is attributable to, on the
one hand, investments forming part of a Special Portfolio and, on the other hand,
investments not forming part of a Special Portfolio; and

(b) may allocate that investment performance to the Beneficiary's Aggregate Account
Balance on such basis as the Trustee may determine either generally or in any
particular case, including without limitation by way of unit price movements or a
particular Declared Rate.

1.1 0.6 Overriding conditions.

(a) Maximum limits. The aggregate amount which may be invested or applied in respect of
a Beneficiary in Special Portfolios and Group Life Options must not exceed the
Beneficiary's Aggregate Account Balance.

Trustee not bound. The Trustee is not bound to establish or maintain any Special
Portfolios or Group Life Option or, having established such a Special Portfolio or Group
Life Option, to make it available to any particular Beneficiary, and the Trustee may vary,

(b)
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discontinue or dispose of any such arrangement or facility, as it considers the
circumstances require.

(c) Trustee not liable. The Trustee is not liable or responsible for or in connection with any
cost, loss, expense or detriment suffered by any person as result of the exercise, partial
exercise or non-exercise of any Power exercisable by the Trustee under this part 1 .10
including without limitation any detriment suffered as a result of the Trustee failing to act
on any election by a Beneficiary or any delay by the Trustee in doing so.

(d) Apportionment of costs. The Trustee may apportion the costs of any special
investment arrangements established and maintained under this part 1.10 between
Beneficiaries' Aggregate Account Balances on such basis as the Trustee determines.

1.1O.7 Unitisation.

(a) Division into Units. With effect from the Unitisation Date, the Trustee may for the
purpose of allocating the investment earnings of the Fund, if it thinks necessary or
desirable, divide any or all of its investment portfolio, including any or all Special
Portfolios, into Units and allocate Units to Members' accounts and all other accounts
and reserves maintained for the purposes of the Fund.

(b) Rules. The Trustee may adopt rules from time to time in relation to:

(1) the pricing of Units;

(2) switching between Unit Classes;

(3) the method and frequency of valuing the investment portfolio; and

(4) any other matter which the Trustee determines to be necessary or appropriate
for administering the Fund as a unitised fund.

(c) Conversion to Units. With effect from the Unitisation Date, Members' accounts and, as
determined by the Trustee, other amounts and reserves maintained for the purposes of
the Fund will be recorded in Units of the relevant Unit Classes. Any amount credited or
debited to a relevant account or reserve will be converted into Units of the relevant Unit
Classes immediately prior to being credited to the account or reserve, having regard to
the relevant Unit Price.

(d) Galculation by reference to Unit Price. With effect from the Unitisation Date, where
this Deed refers to the balance, or the amount standing to the credit of an account or
reserve maintained for the purposes of the Fund and the relevant account or reserve is
unitised, it is taken to be a reference to the account or balance calculated by reference
to the number of Units in the account or reserve and the relevant Unit Price (and a
reference in this Deed to the crediting or debiting of investment earnings at the Declared
Rate (if positive or negative, respectively) shall be a reference to the allocation of the
investment earnings of the Fund by a change in the relevant Unit Price).

(e) Unit Prices. The Trustee may determine different Unit Prices to apply to a specific Unit
Class for different purposes.

Other. The Trustee may do anything that the Trustee determines is reasonably required
to facilitate the orderly and efficient transition of the Fund, or to maintain the Fund, as a
unitised fund.

(0



Division 1 -General Provisions

Part 1.11
lnsurance Arrangements

1.11.1 Effecting insurance: general powers.

(a) Trustee may arrange insurance. The Trustee may (and must to the extent, if any,
specified in this Deed) enter into, arrange or acquire in the name of or under the control
of the Trustee insurance or other protection in respect of any property of the Fund, any
benefit or other amount which might become payable from the Fund and any other risk
or liability of the Fund (including without limitation by way of an insurance policy or a
re-insurance or risk-sharing arrangement with any person or fund) subject to any option,
right, benefit, condition or provision acceptable to the Trustee-

(b) Payment of premiums. The Trustee may pay out of the Fund all premiums and other
outgoings in respect of insurance or other protection and may vary, surrender,
terminate, assign or otherwise deal with a relevant policy or other arrangement as the
Trustee may think fit.

(c) External insurance for Accumulation Members. ln respect of Accumulation
Members, to the extent that the Trustee decides that benefits which exceed a relevant
Member's Aggregate Account Balance will be made available on death and disability,
the Trustee must effect extemal insurance with an lnsurer in respect of those death and
disability benefits.

1.11.2 Benefits: restrictions and adiustments.

(a) Limitations imposed by lnsurer. Unless otherwise agreed between the Trustee and
the Principal Employer, any benefit of the Fund in respect of which the Trustee seeks to
effect, or effects, insurance must be reduced to the extent to which -

(1) for any reason the lnsurer fails to provide insurance on the lnsurer's standard
terms for standard lives; or

(2) for any reason the lnsurer -

(A) fails to provide or increase insurance;

(B) reduces or terminates insurance;

(C) limits or restricts insurance or the circumstances in which insurance
proceeds will become payable; or

(D) refuses to consider, defers or denies a claim in whole or in part.

The Trustee will adjust that benefit, and any other benefit which the Trustee may
consider to be affected, in the manner and to the extent the Trustee considers
necessary in order to effect and take account of that reduction.

(b) Alternative insurance. lf an event provided for in clause 1.11.2(a) occurs in relation to
insurance sought or effected, the Trustee is not bound to seek alternative insurance with
the same or another lnsurer. lf the Trustee decides to seek alternative insurance, the
Trustee may limit that search to the lnsurer or lnsurers determined by the Trustee.

(c) Gonditions of payment of insurance proceeds. ln any case, unless otherwise agreed
between the Trustee and the Principal Employer, the amount, time for and basis of
payment of all or part of a benefit in respect of which insurance has been effected must
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be adjusted in the manner and to the e)dent necessary to take account of the terms and
conditions upon which insurance proceeds are payable.

1.11.3 Benefits: self-insurance.

(a) Definitions. ln this clause 1.11.3 -

"Approved lnsure/' means the insurance company agreed between the Trustee and
the Principal Employer from time to time either generally or in any particular case or,
failing agreement, the Australian Mutual Provident Society.

"lnsurable Gomponent" means at any particular date in respect of a Member and a
benefit provided for in any provision of this Deed the amount agreed between the
Trustee and the Principal Employer from time to time, after obtaining the advice of the
Actuary, either generally or in any particular case and, in the absence of such
agreement, the amount representing the future service component of a Member's death
or disability benefit.

(b) Reduction of uninsured benefits. Subject to clause 1.1 1.3(d) and to any contrary
agreement between the Trustee and the Principal Employer, where -

(1) the Trustee considers that; or

(2) subject to part 1.2, at the request of the Principal Employer the Approved lnsurer
advises that,

on the balance of probabilities the Approved lnsurer would have taken an action
provided for in clause 1.11.2(a)(1) or (2) if the Trustee had sought from time to time
during the Member's membership of any division of this Fund to effect Group Life
lnsurance with the Approved lnsurer on its standard terms for standard lives in respect
of the whole of the lnsurable Component of any benefit secured or to be secured under
any provision of this Deed (having regard to changes in particular lnsurable
Components, and in the Approved lnsurer's standard terms, from time to time), the
amount of any benefit otherwise payable under any provision of this Deed must be
reduced to the extent that, in consequence of that action by the Approved lnsurer -

(3) Group Life lnsurance would not have been available from the Approved lnsurer
on its standard terms for standard lives; or

(4) Group Life lnsurance, or the proceeds thereof, would have otherwise been
refused, withheld, reduced, terminated, limited or restricted by the Approved
lnsurer,

either generally or in any particular case, but that benefit must not hereby be reduced
below the sum of a Member's -

(5) Accrued Retirement Benefit; and

(6) Aggregate Account Balance, if any, (ignoring in determining the Aggregate
Account Balance any insurance proceeds that otherwise would have been
credited under (7)); anO

the amount of Group Life lnsurance (if any) actually effected and payable in
respect of the Member and that benefit under this Deed.

(7)
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The Trustee will adjust that benefit, and any other benefit which the Trustee may
consider to be affected, in the manner and to the extent the Trustee considers
necessary in order to effect and take account of that reduction.

(c) Advice to Trustee. ln forming an opinion under clause 1.11.3(bX1), the Trustee may
rely on the advice or opinion of the Approved lnsurer.

(d) Requests by Principal Employer. Subject to part 1.2, in the case of a request by the
Principal Employer for the Approved lnsurer to advise under clause 1.11.3(bX2) -

(1) the request will only be made -

(A) firstly, after the Principal Employer has consulted the Trustee and the
Union Council;and

(B) secondly, where the Principal Employer (after obtaining the advice of the
Actuary) believes that it is necessary to obtain the formal advice of the
Approved lnsurer under clause 1.1 1.3(b) in order to be reasonably
satisfied that the mortality or morbidity experience of the Fund (as to rate
or cost of claims) is not materially inconsistent with the corresponding
experience of superannuation and like schemes which insure their
corresponding risks with the Approved lnsurer;

(2\ the request must be in writing and a copy of the request must be given to the
Trustee; and

notwithstanding anything expressed or implied to the contrary in clause
1.11.3(b), neither the request nor any advice by the Approved lnsurer in direct
response to that request shall -

(A) prejudice any benefit which is or becomes payable from the Fund before
the date the request is given to the Approved lnsurer (the "Notice Date");

(B) reduce the amount of any benefit which becomes payable to or in respect
of a Member on or after the Notice Date under any provision of this Deed.

(e) lnformation for and fees of Approved lnsurer. The Trustee and each Employer must
cause to be provided to the Approved lnsurer all information reasonably required by the
Approved lnsurer in order to make a determination or give advice in accordance with
clause 1.11.3(b). The costs and charges of the Approved lnsurer in connection with a
determination under clause 1.11.3(b) are Fund Expenses.

Prudential management of liabilities. To the extent that the Trustee does not effect
insurance in respect of benefits under clause 1.11.1, the Trustee must make appropriate
arrangements so that the Trustee can meet liabilities with respect to the lnsurable
Component of benefits that may from time to time become payable from the Fund
("Self-lnsured Benefits"). Those arrangements must include (with the advice of the
Actuary) the establishment, maintenance and monitoring of a self-insurance reserve that
is expected, with proper recognition of the likelihood of the events that would require the
payment of Self-lnsured Benefits, to be sufficient to cover such Self-lnsured Benefits.

Quarantine. The Trustee must ensure that the cost and risk of self-insuring any benefits
under this clause 1.11.3 are borne solely by the Employers and Members to whom self-
insurance applies in accordance with clause 1.1 1.3(0 ("Self-lnsured Members"). The
Trustee must also ensure that -

(0
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(1) only the benefits of Self-lnsured Members are adjusted under clause 1.21.4(3) in

the event of a funding shortfall because the Trustee has decided to self-insure
those Fund benefits under this clause 1.11.3; and

(2) only the Fund assets attributable to the Self-lnsured Members and their
Employers are used to meet any liabilities the Trustee has with respect to Self-
lnsured Benefits.

1.11.4 Effect of adjustments.

Any adjusted benefits provided under clause 1.11.2 or 1.11.3 are in lieu of and in full
satisfaction of the benefits which would or might have been or become payable but for those
clauses.

1.1 1.5 Additional insurance benefits.

lf, as a result of the Trustee having effected insurance under clause 1.11.1:

(a) an extended cover or a continuation cover amount ("insured amount") is paid by the
lnsurer to the Trustee in respect of a Member; and

(b) the insured amount is not otherwise included in the calculation of any other benefit that
is otherwise payable to or in respect of the Member under any other division of the Fund
("ordinary benefit"),

the Trustee may pay the insured amount to or in respect of the Member in addition to the
ordinary benefit, whether or not the ordinary benefit has already been paid from the Fund at the
time the Trustee receives the insured amount from the lnsurer.

Parl1.12
Associated Employers

1.12.1 Agreements with Associated Employer.

The Trustee and the Principal Employer may enter into an agreement with any person
approved by the Principal Employer for that person to become an Associated Employer.
Subject to any conditions imposed under the relevant agreement or this Deed, Employees of an
Associated Employer who become eligible as provided in that agreement or this Deed are
eligible to participate in the Fund.

1.12.2 Form and status of agreements.

Any agreement made under clause 1.12.1 may be in any form and subject to any conditions
acceptable to the Trustee and the Principal Employer and may be amended or replaced by a
subsequent agreement between the parties or in the manner provided in this Deed as if the
agreement was a part of this Deed. lf there is a conflict between this division 1 and an
agreement, this division 1 prevails. Except where the agreement expressly provides otherwise,
if there is a conflict between an agreement and any provision of this Deed other than this
division 1, the agreement prevails.
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Part 1.13
Employer Geasing Business

1.13.1 Cessation of business

where an Employer is or includes a body corporate, a binding resolution is passed or
order is made, or any other enforceable action is taken, for the purpose of winding up

that body or a scheme of arrangement providing for the dissolution of that body is

approved by a court;

tf-

(a)

(b)

(c)

where an Employer is or includes a partnership, that partnership is dissolved;

where an Employer is or includes a natural person or natural persons, that person or
any of those persons becomes bankrupt; or

(d) an Employer ceases to carry on business for any reason,

the Trustee may enter into an agreement with a person (a "successor") which in the opinion of
the Trustee, wholly or partially succeeds or replaces the Employer for the successor to take the
place of the Employer (as Principal Employer or an Associated Employer, as the case may
require) under this Deed but, if the Employer concerned is the Principal Employer, the Trustee
may agree with an Associated Employer for it to assume the office of Principal Employer and
agree with the successor for the successor to become an Associated Employer. An agreement
may be in any form acceptable to the Trustee and is binding on all interested persons.

1.13.2 Associated Employer not replaced.

lf an event provided for in clause 1.13.1 occurs in relation to an Associated Employer but no

agreement is entered into as provided in that clause within 90 days (or any other period

determined or allowed by the Trustee) after the date the relevant event occurred, the Trustee is
deemed to have received on the last day of that period a notice from the Associated Employer
in accordance with clause 1.21.1that the Associated Employer has decided to terminate all of
its payments to and in respect of the Fund with effect on that last day.

1.13.3 Principal Employer not replaced: closure of Fund.

lf an event provided for in clause 1.13.1 occurs in relation to the Principal Employer but no

agreement is entered into as provided in that clause within 90 days (or any other period

determined or allowed by the Trustee) after the date the relevant event occurred, part 1.21

applies as if the Trustee had received on the last day of that period a notice from each
Employer in accordance with clause 1.21.1 that the Employer had decided to terminate all of its
payments to and in respect of the Fund with effect on that last day.

Part 1.14
New Principal Employer

Without limiting part 1.13, by the execution of an appropriate instrument or instruments in a
form acceptable to both the existing Principal Employer and the proposed Principal Employer,

the Principal Employer for the time may be replaced as Principal Employer by another person.
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Part 1.15
Residual and Surplus Assets

1.15.1 Assets but no Members or Beneficiaries.

lf at any time there are no Members or Beneficiaries and, in the opinion of the Trustee, all
benefits which could become payable from the Fund have been paid, then (unless othenruise

agreed between the Principal Employer and the Trustee) the Fund must be dissolved, any
moneys and other assets then remaining in the Fund (after payment of Fund Expenses) must
be realised, and the proceeds must be distributed to the Principal Employer.

1.15.2 Surplus assets.

(a) Definitions. ln this clause 1.15.2 -

"Total Fund Value" means the total net market value (as determined by the Actuary) of
all of the assets of the Fund as at the date of determination; and

"Total Accrued Benefit Value" means

(1) 12Ooh of the sum of:

(A) the aggregate of the Accrued Retirement Benefits of all Employed
Members as at the date of determination; and

(B) the aggregate value (as determined by the Actuary) as at the date of
determination of all benefits which, as at that date, are payable from the
Fund but have not been fully paid or provided from the Fund in

accordance with this Deed, including without limitation any preserved or
deferred benefit held in the Fund; and

(2) the aggregate of all Aggregate Account Balances in all divisions of all Members
as at the date of determination (but not including amounts already accounted for
in clause 1.1 5.2(aXl XB)),

together with any additional amount agreed between the Principal Employer and the
Trustee, after obtaining the advice of the Actuary.

(b) lnvestigation by Actuary. Whenever required by the Principal Employer and the
Trustee, the Actuary must investigate the Fund and as soon as practicable report to the
Principal Employer and the Trustee in writing as to the Total Fund Value and the Total
Accrued Benefit Value as at the date at which the investigation is made (the "effective

date"). The Trustee and the Principal Employer must make all reasonable efforts to
arrange and facilitate an investigation and provide to the Actuary the information
reasonably required by the Actuary to complete an investigation.

(c) Existence of assets. lf a report by the Actuary reveals that the Total Fund Value
exceeds the Total Accrued Benefit Value as at the effective date of that report, then -

(1) unless otherwise agreed between the Trustee and the Principal Employer; and

(2) subject to the restrictions and conditions in the Relevant Law concerning
payments from the Fund to an Employer,
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the excess must be paid from the Fund to the Principal Employer as Soon aS

practicable, but if the Actuary further investigates the Fund before payment to the
Principal Employer has been completed and advises the Trustee that either -

(3) the Total Fund Value has changed and is less than the Total Accrued Benefit
Value; or

(4) payment of all or part of a prospective payment pursuant to that request would
cause the Total Fund Value to be less than the Total Accrued Benefit Value,

the Trustee must, in the first case, refuse to make any further payment pursuant to the
request by the Principal Employer or, in the second case, reduce the amount payable
pursuant to that request so that the Total Fund Value does not become less than the
Total Accrued Benefit Value.

Part 1.16
Admission of Members

1.16.1 Normal application procedures.

Subject to clause 1.16.2 -

(a) application to become a Member must be made to the Trustee by an Eligible Person or
an Eligible Employee in a form determined or approved by the Trustee and an applicant
whose application is accepted by the Trustee becomes a Member on the date of
acceptance by the Trustee or, in the case of an Eligible Employee, any earlier or later

date agreed between the Trustee and the Principal Employer either generally or in any
particular case or, in the case of an Eligible Person, any earlier or later date determined

by the Trustee either generally or in any particular case;

(b) the admission of an Eligible Person as a Member of the Fund shall be subject to any

conditions imposed by the Trustee, and the Trustee may subsequently determine to

remove or vary any condition so imposed in respect of the Member at the time of his or
her admission to membershiP;

(c) the admission of an Eligible Employee as a Member of the Fund shall be subject to any

conditions imposed by the Principal Employer, and the Trustee and the Principal
Employer may subsequently agree to remove ot vary any condition so imposed in
respect of the Member at the time of his or her admission to membership; and

(d) if an Eligible Employee refuses or otherwise fails to become a Member when first eligible
to do so, that Eligible Employee may subsequently only apply to become a Member with

the consent of the Principal Employer and subject to any conditions imposed by the
Trustee.

1.'16.2 Deemed admission.

Subject to any conditions imposed by the Principal Employer or the Trustee and without limiting

any following provision of this part 1.16, the Principal Employer, after consulting the Trustee,

may determine that an Eligible Employee who has not applied for membership is deemed to
beCome a Member on a date determined by the Principal Employer and notified to the Trustee

but -

(a) a person so deemed to be a Member is not required to contribute to the Fund without
that person's express consent; and
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(b) without limiting parI1.2, a person shall not be retrospectively deemed to be a Member
under this clause 1.16.2 where to do so would cause the Trustee to be in breach of a
requirement of a Relevant Law concerning timely communications with a new Member

1.16.3 Member rejoining Fund.

lf, having previously ceased to be an Employee, a person again becomes an Employee, then
unless otherurrise agreed between the Trustee and the Principal Employer either generally or in
any particular case -

(a) during and in respect of the period after the date of again becoming an Employee that
person must be treated for all intents and purposes under this Deed as if that person
had never previously been an Employee of the Employer or a Member of the Fund; but

(b) if that person is already a Member by reason of an existing benefit secured under this
Deed (including without limitation a deferred benefit under division 4 or preserved
benefit or any other benefit which has not yet been paid or transferred from the Fund),
then the benefits secured for and in respect of that person after the date he or she again
becomes an Employee may be adjusted by the Trustee in the manner and to the extent
it considers appropriate to take account of that existing benefit, except that no such
adjustment shall increase the costs or liabilities of an Employer without that Employer's
consent.

1.16.4 Gategories of Members.

(a) Gategorisation by Principal Employer. Subject to clause 1.16.a(c), by a written notice
given to the Trustee, the Principal Employer may, subject to any conditions specified in

the notice -

(1) establish a category of Members and define the terms and conditions governing -

(A) entry to and exit from that category;

(B) the contributions to be payable to the Fund and the benefits to be
provided from the Fund for and in respect of a Member during and in
respect of any period when the Member is classified in that category; and

(c) the division, or divisions, of the Fund which is applicable to that category
from time to time,

and

(2) amend, revoke or replace any such notice previously given by the Principal
Employer either generally or in any particular case,

and a Member shall be classified in a category established under this clause 1.16.4
during any period of membership of the Fund when the Member is classified in that
category by a notice given to the Trustee by the Principal Employer or falls within a
group or class of Members defined in respect of that category in a notice given to the
Trustee by the Principal Employer.

Effect of categorisation. Subject to clause 1.16.a(c), a notice given by the Principal
Employer under clause 1.16.4(a) is binding on all interested persons without the need to
amend this Deed, and the rights, interests and obligations of a Member (and of any
other person othenruise entitled to claim in respect of a Member or on the occurrence of

(b)
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1.16.5

Any -

(a)

(b)

(c)
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an event or circumstance affecting the Member) shall be adjusted in the manner and to

the extent necessary in taking account of such a notice.

Restrictions on categorisation. Unless otherwise agreed between the Trustee and the
Principal Employer either generally or in any particular case, a Member may not be

retrospectively classified into or out of a category established under this clause 1.16.4
and neither -

(1) a notice given by the Principal Employer to the Trustee under clause 1i6.a@);
nor

(2) the classification or reclassification of a Member into or out of a category of
Members pursuant to such a notice,

shall adversely affect the rights of a Member to accrued benefits under the Fund as at

the date that notice is received by the Trustee or the date of that classification or
reclassification, as the case may be, including without limitation -

(3) in the case of a benefit calculated on the basis of contributions to the Fund and
earnings on those contributions, the amount of the benefit which has accrued, or
become payable, to the Member before the relevant date; or

(4) in the case of a benefit other than a benefit referred to in (3) above, the amount
of the benefit which is, or may become, payable to the Member to the extent that
that benefit has accrued in relation to a period before the relevant date.

Effect of conditions and consents.

condition properly imposed under this Deed in respect of a Member or Beneficiary;

consent, approval or agreement given or made by a Member or Beneficiary; and

act of the Trustee or an Employer pursuant to or as a consequence of that condition,
consent, approval or agreement,

is binding on the Member or Beneficiary concerned and any other person who is an heir,

executoior assign of the Member or Beneficiary or is or would otherwise have been entitled to

claim a benefit in respect of the Member or Beneficiary or upon the occurrence of an event or
circumstance affecting the Member or Beneficiary, and this Deed takes effect accordingly.

1.16.6 Deed binding

Each Member is bound by this Deed

1.16.7 Transfers between Employers.

(a) A Member does not cease to be a Member or an Employee by reason of ceasing to be

an Employee of one Employer ("previous Employer") and immediately becoming an

Employee of another Employer ("new Employer") unless the new Employer is an

Employer notified to the Trustee by the Principal Employer pursuant to this clause 1.16.7

either generally or in a particular case.

(b) lf the change of Employer referred to in clause 1.16.7(a) results in the Member not
ceasing to be an Employee and in the new Employer's contributions being made in
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respect of the Member to a division of the Fund ("new division") which is different from
the division into which the previous Employer made contributions ("previous division"),
an amount as determined by the Trustee and the Principal Employer will be transferred
in respect of the Member from the previous division to the new division.

1.16.8 Gategorisation of Members

The divisions of the Fund other than division 1 relate to and provide for groups of Members.
Subject to the express provisions of a division concerning the categorisation or re-
categorisation of a Member -

(a) a Member who was a Member of the Fund on 30 June 1996 will be initially categorised
as a member of division 2 effective 1 July 1996;

(b) before the MySuper Commencement Date, a Member who was a member of the Telstra
Productivity Superannuation Scheme on 30 June 1996 but was not a Member of the
Fund on 30 June 1996 will be initially categorised as a member of division 3 effective 1

July 1996;

(c) before the MySuper Commencement Date, a Member who is advised to the Trustee by
the Principal Employer as being a Casual Employee of the Principal Employer will be
initially categorised as a member of division 3 effective on the date advised to the
Trustee by the Principal Employer, and on and from the MySuper Commencement Date,
a Member who is advised to the Trustee by the Principal Employer as being a Casual
Employee will be initially categorised as a member of division 6 effective on the date
advised to the Trustee by the Principal Employer;

(d) a Member who was a member of the Telstra Superannuation Scheme No. 1 on 30 June
1997 but was not a Member of the Fund on 30 June 1997 will be initially categorised as
a member of division 5 effective 1 July 1997;

(e) subject to clause 1 .16.8(c), a Member who, on or after 1 July 1999, is advised to the
Trustee by the Principal Employer as being a Member who is to receive accumulation
benefits will be initially categorised as a member of division 6 effective on the date
advised to the Trustee by the Principal Employer;

(0 a Member who was a member of the Pacific Access Superannuation Fund on 30 June
2001 but was not a Member of the Fund on 30 June 2001 will be initially categorised as
a member of division B effective 1 July 2001, and between 1 July 2001 and the MySuper
Commencement Date (both inclusive) a Member who is advised to the Trustee by the
Employer as being a Member who is employed by a Division B Employer will be initially
categorised as a member of division B effective on the date advised to the Trustee by
the Employer, and on and from the MySuper Commencement Date, a Member who is
advised to the Trustee by the Employer as being a Member who is employed by a
Division 8 Employer will be initially categorised as a member of division 6 effective on
the date advised to the Trustee by the Employer,

and, notwithstanding this clause 1 .16.8, a Member may be categorised by the Principal
Employer in any division pursuant to clause 1.16.4.
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Part 1.17
lnformation from and for Applicants and Members

1.17.1 Provision of information by applicants and Members.

(a) Each Eligible Employee and Eligible Person must provide all information and evidence,
sign all documents, undergo all medical examinations and tests, and generally satisfy all

standards and requirements as and when the Trustee or (if applicable) the Principal
Employer may reasonably consider necessary or desirable.

(b) Each Member must provide all information and evidence, sign all documents, undergo
all medical examinations and tests, and generally satisfy all standards and requirements
as and when the Trustee may reasonably consider necessary or desirable.

1.17.2 Action on non-compliance.

Without limiting clause 1.16.1, if -

(a) an Eligible Employee fails to comply with clause 1.17 .1(a) or to satisfy a test, standard
or requirement laid down under that clause to the satisfaction of the Trustee or the
Principal Employer, as the case may be;

(b) a Member fails to comply with clause 1.17 .1(b) or to satisfy a test, standard or
requirement laid down under that clause to the satisfaction of the Trustee; or

(c) a statement made or evidence provided by or in respect of an Eligible Employee or a
Member is found to contain a misstatement, error, mistake, inaccuracy or suppression,

the Trustee, after obtaining the advice of the Actuary, may -

(1) in the case of an Eligible Employee, admit that person as a Member subject to
conditions determined or approved by the Trustee or refuse to admit that person as a
Member; or

(2) in the case of a Member, impose conditions.

1.17.3 lnformation regarding benefit reductions.

The Trustee will ensure that a Member is notified to the Trustee's satisfaction after any
detrimental adjustment is made under this Deed in respect of a benefit which is or might
become payable to the Member or upon the death of the Member.

1.17.4 Other information.

ln addition to providing all information required in order to satisfy any applicable requirement of
the Relevant Law, as required under parI1.2, the Trustee may provide to Members and
Beneficiaries any other information which the Trustee may consider to be necessary or
appropriate.

1.17.5 Copies of Deed

A copy of this Deed is to be kept at the principal office of the Trustee and at any other place

specified by the Trustee. Without limiting a Member's rights in respect of this Deed under the
Relevant Law, a Member may inspect a copy of this Deed during normal business hours upon
reasonable notice and the Trustee may make a charge for the provision of a copy of this Deed
to any person.
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Part 1.18
Special Arrangements and Situations

1.18-1 lndividual agreements

Subject to clause 1 .18.5 -

(a) the Principal Employer may agree with an Employee that the Employee is admitted to
membership of the Fund subject to the conditions contained in that agreement, and the
Principal Employer may also agree with a Member to vary the conditions of a Member's
membership of the Fund;

(b) an agreement under clause 1.18.1(a) must be evidenced in writing (in one or more
documents) by the Principal Employer and the Employee or Member concerned in a
form acceptable to the Principal Employer, and may be varied, replaced or revoked by a
subsequent written agreement between the Principal Employer and the Employee or
Member concerned or in the manner provided for in this Deed as if the agreement was
actually part of this Deed;

(c) if there is a conflict between an agreement under clause 1.18.1(a) (as varied or replaced
from time to time) and this division 1, this division 1 prevails but (except where the
agreement expressly provides othenruise), if there is a conflict between the agreement
and any provision of this Deed other than this division 1, the agreement prevails;

(d) the Principal Employer must provide a copy of each agreement (and any document
which varies, replaces or revokes that agreement) to the Trustee; and

(e) the Trustee must give effect to each agreement, as varied, replaced or revoked from
time to time.

1.18.2 Augmentation of benefits

Subject to clause 1.18.5 -

(a) the Principal Employer may direct the Trustee to provide from the Fund a benefit or
other amount greater than would be provided but for that direction;

(b) the Principal Employer may revoke or vary a direction given under clause 1.18.2(a); and

(c) the Trustee must give effect to each direction, as varied or rescinded from time to time.

1.18.3 Part-time employment, absence or non-eligibility.

Subject to clause 1.18.5 -

(a) the Principal Employer, after consulting the Union Council, may determine conditions in

relation to contributions payable and benefits to be provided in respect of a Member
during and in respect of any period when, in the opinion of the Principal Employer, the
Member is employed by the Employer in other than a full-time capacity, the Member is

absent from active employment with the Employer (whether with or without pay or the
approval of the Employer) or the Member remains in the employ of the Employer but no
longer satisfies the criteria for classification as an Eligible Employee;

(b) the Principal Employer must give the Trustee written notice of each determination under
this clause 1.18.3, which is binding on all interested persons without the need to formally
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(c)

amend this Deed and which may be varied, revoked or replaced by subsequent notice
given by the Principal Employer to the Trustee; and

unless otherurise agreed between the Trustee and the Principal Employer, any
determination by the Principal Employer under this clause 1.18.3 takes effect on the
later of the date notice of that determination is received by the Trustee and the effective

date (if any) specified in the notice.

'1.18.4 Employed Members: Casual Employees.

(a) ln the case of a Casual Employee who is not a "Former Fund Member" under clause
8.1.2 -

(1) that person is an Employed Member for the purposes of this Deed during the
whole of each Employed Pay Period and also during the whole of each Pay
Period which is not an Employed Pay Period but which occurs within the period
(the "relevant period") of six consecutive Pay Periods immediately following an

Employed Pay Period; and

(2) that person ceases to be an Employed Member for the purposes of this Deed as
at the earliest of -

(A) if no Employed Pay Period occurs in respect of the Member within the
relevant period, the end of the sixth consecutive Pay Period immediately
following the last Employed Pay Period;

(B) the date upon which a benefit becomes payable from the Fund to or in
respect of the Member; and

(c) any earlier date accepted by the Trustee, after receiving from or in
respect of the Member an application or request in a form acceptable to
the Trustee together with any information or evidence which the Trustee
may consider appropriate; and

(b)

(3) the Trustee is not required to, but may if it so determines, offer insurance cover.

ln the case of a Casual Employee who is a "Former Fund Member" under clause 8.1.2,

that person is an Employed Member for the purposes of this Deed until the Employer
notifies the Trustee that the person ceases to be an Employed Member for the purposes

of this Deed.

1.18.5

(a)

Gontrol by Trustee.

Restrictions under Relevant Law. Without limiting part 1.2, to the extent that -

(1) an agreement under clause 1 .18.1;

(2) a direction by the Principal Employer under clause 1.18-2; or

(3) a determination by the Principal Employer under clause 1.18.3; or

(4) a determination by an Employer, under a Power vested in it under any other
provision of this Deed, to othenruise increase the amount of any benefit or other
amount to be paid or provided from the Fund (including without limitation a

determination to increase any period of time which is to be taken into account in
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calculating a benefit) or to reduce, suspend or waive any contributions which
would otherwise be payable to the Fund by any person other than an Employer,

constitutes the exercise of a discretion or the giving of a direction which is otherwise
prohibited under the Relevant Law, that agreement, direction or determination shall only
take effect with the consent of the Trustee.

(b) Other controls by Trustee. Without limiting clause 1.18.5(a), if in the opinion of the
Trustee, after obtaining the advice of the Actuary, such an agreement, direction or
determination would cause a deficiency in the Fund, before giving effect to that
agreement, direction or determination or in the course of doing so, the Trustee may
require an undertaking from an Employer that it will contribute to the Fund additional
amounts or rates of contributions which the Trustee, after obtaining the advice of the
Actuary, may consider necessary in order to avoid a deficiency and, if an undertaking is
not given or is not fulfilled to the satisfaction of the Trustee, the Trustee may refuse to
give effect to or to continue to give effect to the agreement, direction or determination to
which the undertaking relates.

1.18.6 Temporary cessation of employment.

lf a Member ceases to be an Employee in circumstances in which it is reasonable to expect that
cessation will only be of a temporary nature and that the Member will soon again become an
Employee, the Member's membership of the Fund may continue subject to conditions agreed
between the Trustee, the Member and the Employer.

1.18.7 Other schemes.

(a) Category of Members. Forthe purposes of this clause 1.18.7, there shall be a category
of Members known as "Corresponding Benefit Members" and a Member shall be
classified as a Corresponding Benefit Member during any period determined by the
Principal Employer and notified to the Trustee in a form reasonably acceptable to the
Trustee, except that a Member may not be retrospectively classified as a Corresponding
Benefit Member without the consent of the Trustee.

(b) Effect of classification as Corresponding Benefit Member. lf a benefit
(a "Corresponding Benefit") is provided for or secured, or could reasonably be expected
to become payable, in respect of a Corresponding Benefit Member under another
scheme or arrangement any part of the costs of which are borne directly or indirectly by
an Employer or any governmental authority on retirement, death or disablement or in
any other circumstances similar to those in which a benefit may be provided under this
Deed, then (subject to part 1.2) -

(1) the contributions which an Employer would otheruvise be required or permitted to
make shall be reduced to such extent as the Principal Employer may determine
to be appropriate in taking account of the Corresponding Benefit; and

(2) any benefit otherwise payable from the Fund to or in respect of the Member must
(unless otheru,vise agreed between the Trustee and the Principal Employer) be
reduced by the amount of any Corresponding Benefit but, to the extent that a

Corresponding Benefit is provided in a different manner or form to an applicable
benefit under this Deed, the manner and the extent of any such adjustment shall
be determined by the Trustee, after obtaining the advice of the Actuary.

Any reduction or adjustment in contributions or benefits under this clause 1.18.7 is
binding on all interested persons without the need to amend this Deed.



Division 1 - General Provisions

1.18.8 Taxation.

The Trustee may take any actions which the Trustee may consider appropriate in taking
account of any Tax, including without limitation

(a) reducing or otherwise adjusting the amount of any benefit payable from the Fund; and

(b) establishing reserves and making provisions in the accounts of the Fund and payments

from the Fund to relevant governmental authorities-

1.18.9 Payment of benefits subject to division 4.

Wherever a provision of this Deed refers to a benefit being payable to or in respect of a
Member as a result of a particular event or circumstance, the Trustee will not pay the benefit to

or in respect of the Member at that time if an election has been made by or in respect of the
Member to defer payment of the benefit by transferring the benefit to division 4.

1.18.10 Return of contributions.

lf the Trustee receives contributions made by or in respect of a Member in a manner which is
inconsistent with the Relevant Law, and the Trustee returns the contributions, the Trustee may

(a) return an amount lesser than the contributions received by the Trustee, or

(b) return an amount greater than the contributions received by the Trustee,

in accordance with the Relevant Law.

Part 1.19
Member Contributions

1.19.1 Amount to be contributed

Subject to this division 1 , the amount of a Member's contributions to the Fund at any particular

time must be determined in accordance with the relevant division of the Fund.

1.19.2

(a)

(b)

Manner and timing of payment.

Deduction from remuneration. Unless the Principal Employer (with the consent of the
Trustee) determines otherwise or the law does not so allow, the contributions (if any)
payable by a Member must be deducted by the Member's Employer from each payment

of or on account of the Member's remuneration from that Employer, and must be paid by

the Employer to the Fund in the manner and at the times reasonably determined or
approved by the Trustee. Amounts so deducted by an Employer in respect of a Member
must, pending payment to the Fund, be held upon trust by the Employer for the benefit
of the Fund.

Contributions not deducted. ln any other case, the Member must pay the Membe/s
contributions to the Fund as and when determined by the Trustee.

Cessation of Member contributions. Except for a member of division 4, no

contributions are payable by a Member after the date the Member ceases to be an

Employee.

(c)
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1.19.3 Adjustments for non-payment of Member contributions.

Without limiting clause 1.19.4 or clause 1.19.5, if the contributions payable by a Member are
not paid to the Fund as and when required, the Trustee may impose any conditions in respect
of the Member which the Trustee, after obtaining the advice of the Actuary, may consider
appropriate.

1-19.4 Reduction, suspension or waiver.

(a) Decision by Principal Employer. Subject to clause 1.18.5, clause 1.19.5 and any
conditions determined by the Principal Employer and approved by the Trustee and the
Member concerned (including without limitation conditions upon which contributions
othenrvise payable by the Member and interest must be made up by and in respect of
the Member and conditions as to how benefits to be provided in respect of the Member
must be adjusted to take account of a reduction, suspension or waiver), the Principal
Employer may for any period determined by the Principal Employer reduce, suspend or
waive contributions otherwise payable by the Member.

(b) Deemed payment. Without limiting clause 1.18.5, clause 1.19.4(a) and clause 1.19.5,
the Principal Employer may determine that contributions which would have been paid by
a Member but for the exercise of a discretion as provided in that clause will be deemed
to have been paid by the Member for the purpose of calculating the amount of or
determining the eligibility for payment of any benefit payable pursuant to this Deed the
amount of or eligibility for which depends on the amount of the contributions paid by the
Member or the period during which the Member has contributed.

(c) Notification to Trustee. The Principal Employer must notify the Trustee of any
determination underclause 119/@) orclause 1.19.4(b)as soon as practicable.

1.19.5 Deemed Member contributions.

(a) Category of Members. For the purposes of this clause 1 .19.5, there shall be a category
of Members known as "Deemed Contribution Members" and a Member shall be
classified as a Deemed Contribution Member during any part of the period while he or
she is an Employed Member as shall be determined by the Employer (with the approval
of the Principal Employer, where it is not the Employer) and notified to the Trustee from
time to time in a form reasonably acceptable to the Trustee, except that a Member may
not be retrospectively classified as a Deemed Contribution Member, or retrospectively
reclassified as no longer being a Deemed Contribution Member, without the consent of
the Trustee.

(b) Effect of classification as Deemed Contribution Member. Subject to clause
1 .18.5(b), during any period when a Member is classified as a Deemed Contribution
Member, all of the contributions othenruise payable by the Member shall be waived but
shall be deemed to have been paid by the Member for the purpose of determining the
amount of or eligibility for a benefit the amount of or eligibility for which depends on the
amount of contributions paid by the Member or the period for which the Member has
contributed.
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Part1.20
Employer Contributions

1.20.1 Amount to be contributed.

Subjecttothis part1.2O and part 1.21,each Employermustcontributetothe Fund in respectof
a particular Employee at any particular time the amount or rate of contributions determined by

the Principal Employer from time to time in accordance with the relevant division after obtaining
the advice of the Actuary and consulting the Trustee. As soon as practicable, the Principal
Employer must notify the Trustee of each determination in respect of an Employer under this
clause 1.2O.1.

1.20.2 Manner and timing of payment.

The contributions payable by an Employer must be paid to the Fund in the manner and at the
times reasonably determined or approved by the Trustee. Contributions payable by one
Employer may be paid by another Employer.

1.20.3 Cessation of payment.

Unless otherwise specified in this Deed or agreed between the Employer and the Trustee, no

contributions are payable by an Employer in respect of a Member after the date the Member
ceases to be an Employee.

1.20.4 Additional contributions.

ln addition to any contributions provided for elsewhere in this Deed, with the approval of the
Trustee an Employer may contribute further amounts in respect of particular Members or
groups of Members, and any additional contributions in respect of a Member under this clause
1.2O.4 must be applied by the Trustee on the basis determined by the Principal Employer
(subject to part 1 .2) and advised to the Trustee

Part 1.21

Termination, Non-payment or lnadequacy of Employer Payments

1.21.1 Notice by Employer.

(a) Subject to part 1 .2 and clause 1 .21.3 but without limiting any Power vested in the
Principal Employer or any other Employer under any other provision of this Deed to
terminate, determine or redetermine the amount or rate of Employer contributions, an
Employer may by written notice given to the Trustee and either generally or in respect of
any person or persons named or described in that notice (or then or thereafter falling
within a group or class of persons described in that notice) -

(1) terminate all or any of its payments in respect of the Fund; or

(2) reduce or suspend all or any of its payments in respect of the Fund to the extent
specified in that notice and either indefinitely or for the period specified,

and any notice given by an Employer under this clause 1.21.1 takes effect on the date
which is the later of the date that notice is received by the Trustee and the effective date
(if any) specified in that notice, but a notice does not affect the Employer's liability in

respect of payments due from the Employer before the notice takes effect.
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(b) Any notice given by or on behalf of an Employer under clause 1.21.1(a) may take effect
with respect to:

(1) a "Former Fund Membef' who is a "Category CACCUM Member" under clause
8.1 .2, no earlier than the expiration of one month from the date the notice is

received by the Trustee; and

(2) a Member who was a member of the Telstra Productivity Superannuation
Scheme on 30 June 1996, no earlier than the expiration of 90 days from the date
that the notice is received by the Trustee.

1.21.2 Notice by Principal Employer for Associated Employer.

Subject to part 1.2 and clause 1.21.3, the Principal Employer may give a notice to the Trustee
in terms of clause 1.21.1 on behalf of an Associated Employer. The notice is deemed to have
been given by the Associated Employer in terms of clause 1.21.1 (whether or not endorsed or
confirmed by the Associated Employer) and may not be revoked or varied without the approval
of the Principal Employer.

1-21.3 Requirement to consult.

Before exercising any Power exercisable by the Principal Employer under clause 1.21.1 or
clause 1.21.2, the Principal Employer will consult with the Union Council with a view to reaching
agreement.

1.21.4 Non-payment or inadequacy of Employer payments.

tf-

(a)

(b)

an Employer has given or is deemed to have given a notice pursuant to clause 1.21.1;

an Employer fails for any reason to pay an amount to the Fund as and when required
under this Deed; or

(c) having been requested by the Trustee to investigate the Fund and after consulting the
Principal Employer, the Actuary advises the Trustee that, having regard to the payments
being made and expected to be made to the Fund and the actual and expected assets
of the Fund, in the opinion of the Actuary the Fund is inadequate to provide for the
actual and expected liabilities of the Fund and that the Trustee should take action under
this clause 1.21.4,

then -

(1) in the case of a notice of termination of payments, unless otherwise agreed between the
Trustee and the Principal Employer either generally or in any particular case, no
contributions will be accepted from a Member, and no person will be admitted as a
Member, during or in respect of any period when an Employer's payments are or would
be terminated in respect of that person pursuant to that notice;

(2) in any other case, the Trustee may refuse to accept contributions from a Member, and
refuse to admit a person as a Member, during or in respect of any period when this
clause 1 .21.4 applies in respect of the Employer of that person; and

(3) in any case, the Trustee, after obtaining the advice of the Actuary and subject to
clause 1.21.6, may adjust any benefit which is or may become payable to or in respect
of any person whom the Trustee may consider is affected by that termination, failure or
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inadequacy to the extent and in the manner the Trustee considers appropriate and
equitable.

1.21.5 Revocation of notice or remedy of failure or inadequacy.

Subject to any conditions imposed by the Trustee, part 1 .2 and clause 1 .21 .6, an Employer
may -

(a) revoke or vary a notice given or deemed to have been given by that Employer pursuant

to clause 1.21.1; or

(b) remedy a failure or inadequacy which has occurred or arisen in terms of clause 1.21.4,

and, in that event, the Trustee (after obtaining the advice of the Actuary) may adjust the rights
and obligations of the persons who, in the opinion of the Trustee, are affected by the
revocation, variation or remedy to the extent and in the manner determined by the Trustee.

1.21.6 Adjustment procedures and limits.

An adjusted benefit provided in respect of a person under this part 1.21 may be provided in any
manner or form, by way of any arrangements and subject to any conditions determined by the
Trustee either generally or in any particular case, and is in lieu of and in full satisfaction of any
benefit which would or might have been or become payable from the Fund but for this parl1.21.
Unless otherwise agreed between the Trustee and the Principal Employer, an adjustment made
pursuant to clause 1.21.4(3) or clause 1.21.5 must not increase the amount of any benefit
which, in the opinion of the Trustee after obtaining the advice of the Actuary, has accrued in
respect of a person immediately prior to the effective date of that adjustment in respect of the
period up to that date or improve the basis upon which benefits accrue during or in respect of
any period after that date.

Parl1.22
General Gonditions of Payment of Benefits

1.22.1 Normal amount and circumstances of payment.

Subject to this division 1, the amount and circumstances of payment of benefits in respect of a
Member at any particular time must be determined in accordance with the relevant division of
this Deed.

1.22.2

(a)

Payment of benefits.

Manner and place of payment. A benefit payable from the Fund is payable at the place

and in the manner (including without limitation payment in specie or in kind, payment by
electronic means or by way of instalments) determined by the Trustee and, without
limiting clause 1 .22.5, a person to whom a benefit is payable (whether in that person's

own right or for and on behalf of another person) must upon request by the Trustee
provide all information and do all acts and things which the Trustee may consider
necessary or desirable in effecting payment. The receipt of a Member or Beneficiary for
an amount payable to that person is a complete discharge to the Trustee in respect of
that amount and the Trustee is not bound to see to the application of that amount.
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(b) lnterest on benefits

The Trustee will determine the relevant Declared Rate for the purposes of the whole or
any particular provision of this Deed except that the Principal Employer and the Trustee
may agree to the Trustee adding interest to all or part of the following benefits:

(1) any division 2 benefit, other than any relevant Voluntary Account Balance;

(2) any division 5 benefit, other than any relevant Defined Benefit Member Account
Balance, Productivity Accumulation Account Balance, Voluntary Account Balance
and SpecialAccumulation Account Balance; and

(3) any division B benefit, other than any relevant Additional Account Balance,
Bridging Account Balance, Defined Benefit Member Account Balance, Member's
Account Balance, Productivity Account Balance, Telstra Top-up Account Balance
and Voluntary Account Balance,

at the rate agreed between the Principal Employer and the Trustee for all or part of the
period between the date the benefit becomes payable out of the Fund to the date it is
paid.

1.22.3 Standard of proofs.

Whenever it is necessary under this Deed for the Trustee, an Employer or other person to
decide questions of fact, that person may act upon any proofs or presumptions which that
person may consider satisfactory, whether or not they are strictly legal proofs or legal
presumptions.

1.22.4 No personal claim

No person is entitled to require a payment from the Fund except in accordance with this Deed

1.22.5 Proof of qualification for benefits

(a) Glaims and information. Without limiting part 1 .2 or clause 1 .23.3, a person's
entitlement to a benefit from the Fund is contingent upon -

(1) the Trustee or an Employer being notified of that person's claim or intention to
make a claim in respect of that benefit in writing or another manner or form
reasonably satisfactory to the Trustee and within any period determined or
allowed by the Trustee either generally or in any particular case; and

(2) the availability to the Trustee or a delegate or nominee of the Trustee of all
information, evidence and proofs required by the Trustee, delegate or nominee in

order to be fully satisfied as to that person's existence, identity and whereabouts,
and that person's entitlement or continued entitlement to receive that benefit,
within any period determined or allowed by the Trustee either generally or in any
particular case after the date on which the Trustee, delegate or nominee first
requires that information, evidence or proof.

(b) Failure to comply. Without limiting clause 1.22.5(a) or clause 1.23.3 -

(1) the Trustee may suspend consideration of a person's claim to or payment of a
benefit until all required information, evidence and proofs become available to
the satisfaction of the Trustee; and
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(2) whether or not any action has been taken to identify, locate, contact or advise a

claimant or potential claimant, if at the expiration of any period provided for in
clause 1.22.5(a)(1) no person has notified the Trustee or an Employer of a claim
or intention to make a claim in respect of a particular benefit, that benefit ceases
to be payable and (subject to clause 1.22.5(c)) shall be retained in the Fund.

(c) Overriding Trustee discretion. Upon subsequent production of information, evidence
or proofs satisfactory to the Trustee, the Trustee may pay all or part of a relevant benefit
to a person whom the Trustee considers would have been entitled to that benefit but for
the preceding provisions of this clause 1.22.5, but the Trustee is not under a duty to
apply this clause 1.22.5(c) or to consider whether the Trustee should apply this clause,
even if the Trustee has actual notice of a relevant matter.

1.22.6 Payment of death benefits.

(a) Binding death benefit nominations. Any benefit payable from the Fund on or after the
death of a Member (other than a Complying Pensioner) is payable:

(1) to the Member's Nominated Beneficiary; or

(b)

(2) in accordance with clause 1.22.6(b) if at the time of the Member's death there is
no Valid Nomination Form in respect of the Member or if payment in accordance
with clause 1.22.6(a)(1)cannot othenruise be made.

Basis of payment. Subject to clause 1.22.6(a), 1 .22.6(c), clause 1 .22.6(e), clause
4.4.4, clause 4.5.4 and clause 4.5.5, any benefit payable from the Fund on or after the
death of a Member (other than a Complying Pensioner) which under this Deed is not
expressed to be payable to or for the benefit of some other specified person or persons

must be paid or applied by the Trustee to or for the benefit of one or more of -

(1) the Member's Dependants; and

(2) the Member's legal personal representatives,

to the exclusion of the other or others of them and in the form, manner, proportions and
subject to the conditions determined by the Trustee, including payment in instalments to
one or more of the Member's Pension Dependants.

(c) No Dependants or legal personal representative. lf after such inquiries and such
period as the Trustee considers appropriate the Trustee is unable to identify a

Dependant or legal personal representative of a deceased Member to its satisfaction,
the Trustee may pay or apply the benefit otheruvise payable under clause 1.22.6(b) in

any other manner permissible under the Relevant Law.

Discharge of Trustee. The receipt of a person to whom an amount is paid by the
Trustee under this clause 1.22.6 is a complete discharge to the Trustee in respect of an

amount paid to that person and the Trustee is not bound to see to the application of that
amount.

(d)

(e) Form of death benefit payable. lf a death benefit is payable to a Member's Dependant
under clause 1.22.6(a) or 1.22.6(b), the Trustee may decide to pay that benefit as a
lump sum or as a pension on such terms as the Trustee and that Dependant determine
and as required by the Relevant Law, provided that in respect of a Member who dies on

or after 1 July 2OO7 a pension cannot be paid if the Dependant does not satisfy the
definition of Pension Dependant.
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(a)

(b)

1.22.8

(a)
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Beneficiary under disability.

Powers of Trustee. lf it appears to the Trustee that a Beneficiary is under a legal
disability or is unable for any reason to satisfactorily deal with an amount othenrrise
payable to the Beneficiary from the Fund, the Trustee may pay or apply the whole or
part of any amount payable to the Beneficiary for or towards the maintenance,
education, advancement or otheruvise for the benefit of the Beneficiary in any form and
manner and subject to any conditions determined by the Trustee, including without
limitation by way of payment to a person who, in the opinion of the Trustee -

(1) is a trustee for the Beneficiary, including without limitation a trustee of a separate
trust established by the Trustee upon the trusts and with the Powers determined
by the Trustee;

(2) is a representative, Spouse, child, parent or guardian of the Beneficiary; or

(3) has custody or care (or the financial expense of custody or care) of the
Beneficiary.

Discharge of Trustee. The receipt of a person to whom an amount is paid by the
Trustee under clause 1.22.7(a) is a complete discharge to the Trustee and the Trustee
is not bound to see to the application of that amount. The Trustee is not under a duty to
have recourse to this clause 1 .22.7(b) or to consider whether the Trustee should have
recourse to this clause, even if the Trustee has actual notice of a relevant matter.

Provision of benefits.

Compulsory provision of benefits. lf, in the opinion of the Trustee, a benefit must be
paid or commence to be paid from the Fund to or in respect of a Member upon the
occurrence of a particular event or circumstance (notwithstanding that there is no actual
termination or interruption of employment) in order to satisfy the Relevant Law:

(1) the Trustee must pay or commence payment of that benefit subject to such
conditions as are necessary to satisfy the Relevant Law; and

(2) subject to any contrary agreement between the Trustee and the Principal
Employer, for the purposes of determining the amount of or eligibility for payment
of any benefit payable pursuant to this Deed in respect of an event or
circumstances occurring or arising after the date the benefit is paid or
commences to be paid, that Member must be treated for all intents and purposes
under this Deed as if that Member had never previously been an Employee or a
Member.

(b) Voluntary provision of whole benefit. Subject to clause 1.22.8(c), if in the opinion of
the Trustee, a benefit may be paid from the Fund in respect of a Member upon the
Member attaining a particular age or upon the occurrence of a particular event or
circumstance (notwithstanding that there is no actual termination or interruption of
employment) without causing a breach of the Relevant Law:

(1) the Trustee may pay that benefit; and

(2) subject to any contrary agreement between the Trustee and the Principal
Employer, for the purposes of determining the amount of or eligibility for payment
of any benefit payable pursuant to this Deed in respect of an event or
circumstance occurring or arising after the date the benefit is paid, that Member
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must be treated for all intents and purposes under this Deed as if that Member
had never previously been an Employee or a Member.

(c) Voluntary provision of part benefit. lf, in the opinion of the Trustee:

(1) a benefit may be paid or commence to be paid from the Fund in respect of a
Member upon the Member attaining a particular age or upon the occurrence of a
particular event or circumstance (notwithstanding that there is no actual
termination or interruption of employment) without causing a breach of the
Relevant Law; and

(2) payment of the benefit under clause 1.22.8(c)(1) does not extinguish the rights
and interests of that Member (or the rights and interests of any person entitled to
claim in respect of the Member) under this Deed,

then

(3)

(4)

the Trustee may pay or commence payment of that benefit; and

the amount of any further benefit, in respect of an event or circumstance
occurring or arising after the date the benefit under clause 1.22.8(c)(3) is paid or
commenced to be paid, that is payable in respect of the Member pursuant to this
Deed will be determined by the Trustee after obtaining the advice of the Actuary.

1.22.9 Payment of unrestricted non-preserved benefits.

lf any part of a Member's Aggregate Account Balance is not subject to preservation under the
Relevant Law, the Member may request at any time that any or all of the unrestricted non-
preserved part of the Aggregate Account Balance be paid to the Member, subject to the
Relevant Law. However, any request for a partial payment must not be less than the minimum
amount determined by the Trustee either generally or in a particular case.

Part1.23
Deductions and Forfeiture

1.23.1 Debts due to Fund or Trustee.

The Trustee may deduct from a Member's or Beneficiary's interest in the Fund or from any
moneys which but for this clause 1.23.1would be payable to or for the benefit of the Member or
Beneficiary, and may retain in the Fund, any amount determined by the Trustee to be owing to
the Trustee or the Fund by that Member or Beneficiary either solely or in conjunction with any
other person on any account whatever, including without limitation -

(a) an amount determined by the Trustee to be necessary to reimburse or compensate the
Fund or the Trustee for loss or damage suffered as a result of the fraud, dishonesty or
other misconduct of the Member or Beneficiary; and

(b) interest at any rate and in respect of any period determined by the Trustee.

1.23.2 Debts due to Employer.

Except as permitted, expressly or by necessary implication, under the Relevant Law, the
Trustee must not act on, give effect to or otherwise recognise a mortgage, lien, charge or other
encumbrance in favour of an Employer in relation to any benefit of a Member or Beneficiary but
(subject to part 1.2) a notice given to the Trustee by the Principal Employer pursuant to the
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provisions of this clause in force before 30 June 1995 shall continue to have effect as if those
previous provisions had continued in force unaltered.

1.23.3 Gonditions on benefit entitlements.

(a) Relevant conditions.

(1) Except as permitted, expressly or by necessary implication, under the Relevant
Law and without limiting part 1 .2, no part of a person's interest or entitlement
under this Deed is capable of being assigned to, or of becoming mortgaged,
charged or otherwise encumbered in favour of, any other person.

(2) Subject to part 1 .2, il is a condition precedent of a person being entitled to a
benefit under this Deed that that person is, at all material times, an Entitled
Person.

(b) Alienation of benefits: protective trust. lf a person is not an Entitled Person by reason
of that person falling within paragraph (a) of the definition of Entitled Person in clause
1.1.1, the Trustee must hold any benefit to which, but for the operation of this clause
'l.23.3, that person would be entitled under this Deed upon trust to be paid or applied by
the Trustee to or for the benefit of one or more of -

(1) that person;

(2) that person's Dependants; and

(3) if that person has died, any other person to whom payment may be made under
clause 1.22.6,

to the exclusion of the other or others of them and in the proportions, manner and form,
and subject to the trusts and conditions, determined by the Trustee. Without limiting the
preceding words, in the exercise of its discretion under this clause in respect of a
person, the Trustee may pay any part of a relevant benefit to another person who in the
opinion of the Trustee -

(4) is a trustee for that person or a trustee for a Dependant of that person, including
without limitation a trustee of a separate trust established for this purpose by the
Trustee upon the trusts and Powers determined by the Trustee;

(5) is a representative, Spouse, child, parent or guardian of (or an executor or
administrator of the estate of) that person or of a Dependant of that person; or

has the custody or care (or the financial expense of the custody or care) of that
person or a Dependant ofthat person.

(c) Non-compliance with clause 1.22.5(al.lf a person is not an Entitled Person because
of that person's failure to comply with clause 1 .22.5(a) to the Trustee's satisfaction, the
Trustee may apply any benefit to which, but for the operation of this clause 1.23.3, that
person would be entitled under this Deed in any manner which is permissible under the
Relevant Law and the Trustee considers appropriate, including without limitation in the
manner provided in clause 1.22.5(c).

Discharge of Trustee. The receipt of a person to whom the Trustee is authorised to
pay an amount under this clause 1.23.3 is a complete discharge to the Trustee and the
fact that a person is not an Entitled Person at the time an amount is paid to that person

(d)
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by the Trustee may not be asserted as a breach of duty by the Trustee and shall not
result in any liability for the Trustee.

1.23.4 Gonsequential adjustments

Subject to part 1.2 -

(a) the Trustee may adjust the rights, interests and obligations of any person (and of any
other person othenruise entitled to claim in respect of that person or on the occurrence of
an event or circumstance affecting that person) in the manner and to the extent the
Trustee considers appropriate in taking account of clause 1.23.1, clause 1.23.2 or
clause 1.23.3; and

if, having ceased to be an Entitled Person, a person subsequently becomes an Entitled
Person, the Trustee may re-adjust any such right, interest or obligation in the manner, to
the extent and on the conditions the Trustee considers appropriate, but the Trustee is
not under a duty to apply this paragraph (b), or to consider whether the Trustee should
apply this paragraph, even if the Trustee has actual notice of a relevant matter.

Part1.24
Employers: Miscellaneous Provisions

1.24.1 Employer's Powers not affected.

Nothing in this Deed prejudices the Powers of an Employer regarding the dismissal or
remuneration of or any dealings whatever with any of its officers, employees or servants. Any
benefit to which a person may be entitled under this Deed must not be used or alleged or
claimed as damages or as grounds for increasing damages in any action or claim by or in
respect of that person against an Employer in relation to the dismissal of or other dealings with
that person by the Employer.

1.24.2 Employer's Powers

Except to the extent otheruvise expressly provided elsewhere in this Deed, in the exercise,
non-exercise or partial exercise of each Power exercisable by it under this Deed, the Principal
Employer or an Associated Employer has an absolute and uncontrolled discretion and is not
subject to any fiduciary or like duty, obligation or standard.

1.24.3 Appointment of Receiver

lf a receiver, receiver and manager, liquidator or trustee in bankruptcy is appointed in respect of
an Employer or the whole of the property of an Employer or if an Employer is placed under the
official management of a person or a committee of management (collectively called "Receiver"),
until the Receiver is discharged from or othenrrise ceases to hold office all Powers exercisable
by the Employer are exercisable by the Receiver and references in this Deed to that Employer
are deemed to be references to the Receiver.

Part1.25
Notices

1.25.1 Normal procedures.

A notice, cheque or other written matter (collectively called "notice" in this part 1.25) may be
given to any person by handing it to that person personally, by leaving it at that person's
address last known to the person giving the notice or by sending it to that address by ordinary



Division 1 -General Provisions

prepaid post (including, in the case of a body corporate, the registered office or principal place
of business of that body).

1.25.2 Other procedures.

Without limiting clause 1.25.1, notification of any matter may also be given by the Trustee or an
Employer -

(a) to an Employee (whether or not a Member) by way of -

(1) a notice placed on a notice board; or

(2) a notice included in a magazine, newsletter or other publication,

utilised (either generally or for any particular purpose) for information dissemination
purposes at a normal workplace of the Employee or any other place the Employee could
reasonably be expected to visit in the course of the Employee's normal duties; and

(b) to any person -

(1) by way of a notice placed in a newspaper circulating in those places the Trustee
may consider appropriate in the circumstances; or

(2) by way of any data or image transmission or communication facility or medium,
including without limitation facsimile and electronic mail.

1.25.3 Receipt of notices.

A notice is deemed to have been received -

(a) in the case of a notice given by hand, at the time of delivery;

(b) in the case of a notice given by post, at the expiration of 3 normal working days (in the
location at which the notice is posted) after posting;

(c) in the case of a notice placed on a notice board as provided in clause 1.25.2(a)(1),
2 normal working days (at the location of the notice board) after the notice is placed on
the notice board;

(d) in the case of a notice included in a magazine, newsletter or other publication as
provided in clause 1.25.2(a)(2), 5 normal working days (at the location at which the
publication is published) after the date of publication;

(e) in the case of a notice published in a newspaper as provided in clause 1.25.2(b)(1),
2 calendar days after the date the newspaper is published; or

(f) in the case of a notice given by way of a facility or medium falling within
clause 1.25.2(b)(2), when transmitted to the addressee (whether or not legibly received),

or, in any case, at any later date which the Trustee may determine to be appropriate in the
circumstances.



Division 1 - General Provisions

Part 1.26
Applicable Gurrency and Law

1.26.'l Australian currency.

Except as otherwise expressly provided in this Deed or as otherwise determined by the Trustee
either generally or in any particular case, all monetary liabilities and obligations imposed on the
Fund or any person under this Deed (including without limitation contributions and benefits
payable under this Deed) must be calculated and expressed in Australian currency using a

basis of conversion into Australian currency determined or approved by the Trustee.

1.26.2 Proper law.

(a) This Deed is governed by, and takes effect and must be construed in accordance with,
the proper law of this Deed.

(b) The proper law of this Deed is the law of the State of Victoria or of any other State or
Territory of Australia agreed between the Trustee and the Principal Employer.

Part 1.27
Portability of Benefits

'|..27.1 Transfers into the Fund.

(a) General powers. Subject to part 1 .2, this clause 1 .27 .1 and clause 1 .27 .3, the Trustee
and the Principal Employer may agree to the Trustee making or carrying into effect an
arrangement whereby -

(1) either generally or in any particular case in respect of a participant or former
participant in an Approved Benefit Arrangement -

(A) that person, if not already a Member or Beneficiary, becomes a Member
or Beneficiary;

(B) moneys and assets are paid or transferred to the Fund in respect of that
person; and

(C) that person is granted such rights and has such obligations under this
Deed (whether in addition to or in lieu of any rights or obligations
otherwise arising under this Deed) as may be agreed between the
Trustee and the Principal Employer, after obtaining the advice of the
Actuary; or

(2) the Trustee receives amounts into the Fund which are not attributable to any
particular Member from another Approved Benefit Arrangement and those
amounts are dealt with as the Trustee determines.

(b) Rights contingent. The rights granted in respect of a person pursuant to an
arrangement entered into under clause 1.27.1(a)(1) are contingent upon that
arrangement operating as anticipated by the Trustee and the Principal Employer. ln
particular, if money or property is not made available to the Fund in respect of a person
in accordance with the Principal Employer's expectations in connection with such an
arrangement, the Trustee (after obtaining the advice of the Actuary and subject to part
1.2) must adjust the benefits to be provided for and in respect of that person in the
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manner and to the extent determined by the Principal Employer and notified to the
Trustee

(c) Former CSS Members. For the avoidance of doubt and without limiting
clause 1.27.1(b), it is expressly provided that, in the case of a Former CSS Member, the
provision of benefits in relation to Credited CSS Service is contingent upon
arrangements being made and implemented to the satisfaction of the Principal Employer
and the Trustee regarding the availability to the Fund of moneys and assets from and in
respect of the Commonwealth Superannuation Scheme.

1.27.2 Transfers from the Fund (or between divisions)

(a) With consent - portability of benefits during period as an Employed Member.
Without limiting any other provision of this clause 1.27.2 but subject to part 1.2 and
clause 1.27.3, the Trustee and the Principal Employer may agree to the Trustee making
or carrying into effect an arrangement whereby, with the consent of the Employed
Member, there is paid or transferred part or all of an amount agreed, or determined in a
manner agreed, between the Trustee and the Principal Employer from one or more
divisions of the Fund to one or more of the following -

(1) an Approved Benefit Arrangement in which an Employed Member participates or
is eligible to participate; or

(2) any other division of the Fund

(b) With consent - portability of benefits after benefit has become payable. Without
limiting any other provision of this clause 1.27.2 but subject to part '1.2 and clause
'1.27.3, in lieu of providing all or part of a benefit from the Fund in respect of a
Beneficiary, the Trustee with the consent of the Beneficiary may pay or transfer to or
towards an Approved Benefit Arrangement in which the Beneficiary participates or is
eligible to participate or to division 4 -

(1) an amount representing the value of all or that part of the benefit, as determined
by the Trustee; or

(2) any greater amount agreed between the Trustee and the Principal Employer but
not exceeding the Beneficiary's Equitable Share.

(c) Gompulsory - transfer of defined benefit Member to division 6 following choice of
fund election. Subject to part 1 .2 and clause 1.27.3, in respect of an Employed
Member who is a member of division 2 or division 5, if in accordance with this Deed all
contributions by the Member's Employer in respect of the Member have ceased in

accordance with clause 1.21.1 because the Member is, or is eligible to become, a
participant in another Approved Benefit Arrangement as a result of making a "choice of
fund" election under the SG Act, then the Trustee must -
(1) cause the Member's benefit under division 2 or division 5 (as applicable) to be

calculated (as if the Member had ceased to be an Employee) ("Withdrawal
Benefit"); and

without obtaining the consent of the Member, cause that Withdrawal Benefit to
be credited to a Member's Account which the Trustee will establish for the
Member under division 6; and

(2)
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(3) upon that Withdrawal Benefit being transferred or credited in accordance with
clause 1.27.2(c)(2), the Member's right or claim to any benefit under division 2 or
division 5 (as applicable) is extinguished,

but the Trustee must refrain from making a transfer under this clause 1.27.2(c) if and for
so long as the Trustee considers it is necessary to do so in order to comply with any
applicable requirement of a Relevant Law.

Compulsory - Successor fund transfer. Subject to part 1.2 and clause 1.27.3, if in
respect of a Member -

(1) in accordance with this Deed all contributions by and in respect of the Member
have ceased;

(2) the Member is a participant in or is eligible to become a participant in another
Approved Benefit Arrangement (which, in the case of an Employed Member, is
maintained by an Employer for some or all of its Employees and is nominated by
the Principal Employer for this purpose), the governing rules of which permit the
transfer; and

(3) the circumstances are such as to satisfy any applicable requirements of the
Relevant Law concerning transfers without Member consent,

the Trustee must cause to be paid or transferred from the Fund to that Approved Benefit
Arrangement (without obtaining the Member's consent) an amount equalto the
Member's Fund lnterest or, in the case of an Employed Member, any greater amount
agreed between the Trustee and the Principal Employer, but not exceeding the
Member's Equitable Share.

Compulsory - automatic transfer of Employed Member's benefits after cessation
of employment. Subject to part 1.2, clause 1.27.3 and any contrary agreement
between the Trustee and Principal Employer, if a Member ceases to be an Employee
and becomes entitled to a benefit under the relevant division, the Trustee may, without
obtaining the consent of the Member, cause the value of that benefit to be transferred
to:

division 4 of the Fund; or

an Approved Benefit Arrangement approved by the Trustee; or

any other division of the Fund, provided that the Member is, or is about to be,
employed by an Employer which makes contributions to that division.

Compulsory - general provision for transfer of Beneficiary's benefit in absence of
payment instructions.

Subject to part 1 .2, clause 1.27 .3 and any contrary agreement between the Trustee and
Principal Employer, if a Beneficiary does not take all steps which, in the opinion of the
Trustee, are reasonably necessary in order to ensure that the value of the benefit
payable to the Beneficiary (including without limitation any deferred or preserved
benefit), is transferred to an Approved Benefit Arrangement or to the relevant division of
the Fund, the Trustee may, without obtaining the consent of the Beneficiary, cause the
value of that benefit to be transferred to

(1) division 4 of the Fund; or
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(2)

(3)

an Approved Benefit Arrangement approved by the Trustee; or

any other division of the Fund, provided that the Beneficiary is, or is about to be,
employed by an Employer which makes contributions to that division.

1.27.3 General provisions concerning transfers.

(a) Method of transfers out. The Trustee may effect a payment or transfer from the Fund
under clause 1.27.2 by way of payment of money or transfer of assets.

(b) Discharge of Trustee. The receipt of the trustees of, or of another person responsible
for, an Approved Benefit Arrangement (including, in the case of an annuity effected in
respect of a Member, the body providing that annuity) is a complete discharge to the
Trustee and the Trustee is not responsible for the application or disposal of money or
assets so paid or transferred.

(c) Transfers of Employed Members between divisions. Subject to part 1.2, clause
1.16.7(b) and this clause 1.27.3, if an Employed Member who is a member of one
division ("former division") becomes a member of another division ("new division"),
then the Trustee must cause an amount equalto the Member's withdrawal benefit under
the former division to be credited to an account for the Member under the new division
and upon that amount being credited, the Member's right or claim to any benefit under
the former division is extinguished.

(d) Effect of transfer on benefits

(1) Unless othenruise agreed between the Principal Employer and the Trustee -

(A) upon payment or transfer from the Fund of a Member's or Beneficiary's
Fund lnterest in accordance with clause 1.27 .2, all of the rights and
interests of that Member or Beneficiary under this Deed (and all of the
rights and interests of any person otherwise entitled to claim in respect of
the Member or Beneficiary or on the occurrence of any event or
circumstance affecting the Member or Beneficiary) are extinguished; and

upon payment or transfer from the Fund in accordance with clause 1.27.2
of the whole of the value of a benefit otherwise payable from the Fund to
or in respect of a Member or Beneficiary, all of the rights and interests of
that Member or Beneficiary under this Deed in respect of that benefit are
extinguished.

(2) ln the case of a payment or transfer from the Fund in respect of a Member or
Beneficiary in accordance with clause 1.27.2 which does not fall within clause
1.27.3(d)(1), the rights and interests of that Member or Beneficiary under this
Deed (and the rights and interests of any person othenruise entitled to claim in
respect of the Member or Beneficiary or on the occurrence of any event or
circumstance affecting the Member or Beneficiary) are extinguished or adjusted
in the manner and to the extent the Trustee and the Principal Employer, after
obtaining the advice of the Actuary, agree to be appropriate and equitable in

taking account of that payment or transfer.

Overriding compliance conditions. All payments and transfers into the Fund under
clause 1.27.1, and out of the Fund under clause 1.27.2, shall be subject to such
conditions as the Trustee considers necessary in order to satisfy the Relevant Law,
including without limitation conditions necessary to satisfy conditions imposed under a
Relevant Law concerning the deferral or preservation of a benefit.

(e)
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Unilateral Trustee powers under Supervision Act. The Trustee is empowered and, in
certain circumstances, required by the Supervision Act to make unilateral payments and
transfers from the Fund, and (to the extent provided in the Supervision Act) may do so
notwithstanding anything in this Deed to the contrary.

Parl1.28
Amendment Powers and Procedures

1.28.1 Amendments to comply with Relevant Law.

Subject to clause 1.28.3, the Principal Employer and the Trustee may by deed or by oral or
written resolution (including in either case a resolution of its Board) amend, add to, revoke or
replace all or any of the trusts and provisions of this Deed (including without limitation this part

1.28) in order to comply with any applicable requirement of a Relevant Law.

1.28.2 Other amendments.

Subject to clause 1.28.3, the Principal Employer by deed or by oral or written resolution
(including without limitation a resolution of the Board) may amend, add to, revoke or replace all
or any of the trusts and provisions of this Deed (including without limitation this part 1.28) as the
Principal Employer sees fit but no such amendment, addition, revocation or replacement
(collectively called an "amendment") shall -

(a) in the case of an amendment to which the consent of the Trustee is required under a

Relevant Law, be made without the consent of the Trustee; and

(b) in any case, take effect in respect of a Member or Beneficiary unless -

(1) the Actuary certifies that that amendment will not reduce the amount of any
benefit presently or prospectively payable in respect of the Member or
Beneficiary to the extent that that benefit has accrued in respect of the period up
to the date the relevant deed is executed or the relevant resolution is made;

(2) that amendment is approved in writing by the Regulator; or

(3) that amendment is approved in writing by that Member or Beneficiary,

and, for the avoidance of doubt, it is expressly provided that the trusts and provisions of this
Deed may be entirely replaced by amendments made in accordance with this clause 1.28.2.

1.28.3 Restrictions on amendments.

(a) Requirements of Supervision Act. The Supervision Act contains conditions
concerning the amendment of the governing rules of superannuation schemes, which
must be complied with when making amendments under this part 1.28. ln particular, no
amendment may be made under this part 1.28 which is prohibited under the Supervision
Act.

(b) Requirement to consult with Union Gouncil. Before exercising any Power exercisable
by the Principal Employer under clause 1.28.2, the Principal Employer will consult with
the Union Council with a view to reaching agreement.

(c) Division 5. ln the case of:
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(1) a Member who is for the time being categorised as a member of division 5 of the
Fund; and

(2) any other person entitled to claim in respect of that Member,

(each called a "Protected Person"), no amendment, addition, revocation or replacement
may be made under clause 1.28.2 which would:

(3) alter adversely a Protected Person's right to claim or receive a benefit, or the
manner of calculation of a benefit, under the provisions of division 5 of this Deed
in force on the date the member of division 5 was last categorised as a member
of division 5;

(4) alterclause 5.1.1(c); or

(5) increase the obligation of the member of division 5 to contribute to the Fund,

unless the Trustee consents to that amendment, addition, revocation or replacement.

(d) Division 8. ln the case of:

(1) a Member who is categorised as a "Former Fund Member" under clause 8.1.2;
and

(2) any other person entitled to claim in respect of that Member,

(each called a "Protected Person"), no amendment, addition, revocation or replacement
may be made under clause 1.28.2 which would:

(3) increase the obligation of that Member to contribute to the Fund; or

(4) be, in the opinion of the Trustee, to the detriment of the Protected Person.

1.28-4 Effective date of amendments.

Any amendment, addition, revocation or replacement made in accordance with this part 1.28
takes effect on the effective date specified in the relevant deed or resolution or, if no date is so
specified, the date of that deed or resolution.

Part 1.29
Reserve Account

1.29-1 Establishment.

The Trustee may establish in respect of the Fund in accordance with this part 1.29 one or more
accounts to be called the Reserve Account.

1.29.2 Gredits and debits to Reserve Account-

There will be credited to the Reserve Account:

(a) any amount which in accordance with clause 1.22.5 or part 1 .23 is debited to a
Member's account and which is not othenruise applied in accordance with those
provrsrons;
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(b) any bonus, refund or rebate paid to the Fund in respect of Group Life lnsurance effected
under this Deed; and

(c) any other amounts which this Deed may require to be credited to the account or which
the Trustee may determine to credit to the account,

and there will be debited to the Reserve Account:

(d) any amount to be debited to the account in accordance with clause 1.29.3; and

(e) any amounts which the Trustee may determine to debit to the account in respect of Tax,
Fund Expenses or Group Life lnsurance; and

(0 any other amounts which this Deed may require to be debited to the account or which
the Trustee may determine to debit to the account,

and investment earnings at the Declared Rate will be periodically allocated to the Reserve
Account (by credit or debit, as the case may require).

1.29.3 Application of credit balance in Reserve Account.

(a) Payments from Reserve Account. The Trustee may debit amounts to the Reserve
Account for any purpose which the Trustee may consider to be appropriate and in

accordance with the Relevant Law, including without limitation in order to:

(1) increase a Member's Fund lnterest; and

(2) pay Tax, Fund Expenses or the costs of Group Life lnsurance

(b) lnvestment fluctuation reserve. The Trustee may maintain an unallocated credit
balance in the Reserve Account for the purpose of reducing fluctuations in the rates of
investment earnings allocated to the accounts of the Fund from time to time but the
Trustee must ensure that the credit balance at any time does not exceed an amount
which would cause the Fund to be in breach of or to fail to comply with an applicable
requirement of the Relevant Law.



DtvtstoN 2
DEFINED BENEFIT PLAN

Part2.1
Application and lnterpretation

2.1.1 Application of division 2.

(a) This division 2 is always subject to division 1 of this Deed, and division 1 prevails over
this division 2 to the extent of any conflict.

(b) This division 2 only applies to and in respect of a member of the Fund who is for the
time being categorised as a Member of this division 2.

2.1.2 Definitions

ln this division 2, unless the contrary intention appears or the context requires otherwise:

"Accrued Benefit Multiple" means in relation to a Member as at any particular date the
multiple which is the sum of -

(a) the lesser of the Membeis Fund Multiple and the Member's Constant 5% Multiple;

(b) the Member's Excess Contributions Multiple, if any; and

(c) in the case of a Former CSS Member, the sum of -

(1) the product of 0.20 and the Member's Credited CSS Service; and

(2) the Member's Supplementary CSS Multiple, if any.

"Accrued Retirement Benefit" means in relation to a Member as at any particular date the
product of the Member's Accrued Benefit Multiple and the Member's Final Average Salary.

"Accumulation Contributions" means the contributions the Member or his or her Spouse has
selected or is deemed to have selected for the time being in accordance with clause 2.2.5.

"Gonstant 5% Multiple" means in relation to a Member as at any particular date the product of
0.20 and the number of years (and any fraction of a year not forming part of a complete year) of
Division 2 Membership completed by the Member.

"Defined Benefit Contribution Rate Option" means 0%, 1%,2o/o,3o/o, 4%, 5%, 6o/o,7o/o,8o/o,

9oh or 1Oo/o of Salary (or any other percentage of Salary agreed between the Trustee and the
Principal Employer from time to time either generally or in any particular case) and, when used
in relation to a Member, means whichever of the permitted percentages the Member has
selected or is deemed to have selected for the time being in accordance with clause 2.2.1.

"Excess Contributions Multiple" means in relation to a Member whose Fund Multiple is
greater than the Member's Constant 5% Multiple the multiple determined in accordance with the
following formula -

Excess Contributions Multiple = FM - CMs
2.4

Where

"CM5" is the Member's Constant 5% Multiple; and
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"FM" is the Member's Fund Multiple.

"Final Average Salary" means in relation to a Member the average of the Member's annual
rate of Salary as at the Salary Review Dates falling within the period of 3 years of
Superannuation Membership immediately preceding the date the Member ceases to be an

Employee (or the actual period of Superannuation Membership immediately preceding that
date, if less than 3 years) but, subject to part 1 .2 and clause 1 .1 8.5, by written notice given to
the Trustee the Principal Employer may specify that the FinalAverage Salary of a Member or a
class of Members is to be another amount or calculated in another manner either indefinitely or
for a specified period and for the purposes of the whole or any particular provision of this Deed.

"Fund Multiple" means in relation to a Member as at any particular date the multiple which is
equal to the sum, for all values of C, of the amount calculated in accordance with the following
formula -

Fund Multipls = [0.08 + (2.4 x C)]x FMC

Where

C is a particular Defined Benefit Contribution Rate Option which has applied in

respect of the Member during the Member's Division 2 Membership in

accordance with part 2.2; and

FMC" is the aggregate period of Division 2 Membership during which the
"C" Defined Benefit Contribution Rate Option applied in respect of the Member
in accordance with parl2.2.

"Member" means an Employee who is categorised by the Principal Employer as a Member of
this division 2.

"Member Financed Benefit" means in relation to a Member as at any particular date the
greater of the total of the Member's own contributions to the Fund under clause 2.2.1 and lhe
amount determined in accordance with the following formula -

Member Financed Benefit = FAS x (FCM + CM)

Where

"FAS" is the Member's Final Average Salary;

"FCM' is the sum, for all values of C, of the product of C and FMC, where C and
FMC have the same meanings as in the definition of Fund Multiple; and

"CM" is, in the case of a Former CSS Member, the multiple which is the sum of -

(a) the product of 0.05 and the number of years (and any fraction of a year
not forming part of a complete year) of Credited CSS Service
completed by the Member; and

(b) the Member's Supplementary CSS Multiple, if any.

"Other Division Benefit" means in relation to an Other Division Member in any particular
circumstances and in relation to any other division ("Relevant Other Division") -

(a) the benefit determined at the date the Other Division Member ceases to be an
Employee as if that Member had ceased to be an Employee under the Relevant Other
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Division in the same (or what the Trustee determines to be the closest equivalent)
circumstances but ignoring -

(1) any period when that Member was classified as a member of any division other
than the Relevant Other Division; and

(2) any benefits accrued or accumulated under any division other than the Relevant
Other Division; or

(b) any other benefit determined, as agreed between the Trustee and the Principal
Employer from time to time upon the advice of the Actuary, either generally or in any
particular case.

"Other Division Member" means a Member who at any time during Superannuation
Membership has been classified as a member of any division other than this division 2

"Salary" is determined in respect of a Member as at each Salary Review Date and a Member's
Salary as at any particular date is the Salary notified to the Trustee by the Employer as at the
coincident or immediately preceding Salary Review Date, but -

(a) subject to any contrary agreement between the Member and the Employer (with the
approval of the Principal Employer where it is not the Membe/s Employer) and to
paragraph (b) below -

(1) a Member's Salary as at any particular Salary Review Date during Division 2

Membership will not be less than the Salary which applied to the Member as at
any preceding Salary Review Date during Division 2 Membership; and

(2) a Member's Salary as at a Salary Review Date falling during a period of
Division 2 Membership when the Member is absent from active employment with
the Employer without pay is the Salary which would have applied in respect of
the Member as at that Salary Review Date if the Member had then been actively
employed in the position held by the Member with the Employer immediately
before the commencement of that period of absence;

and

(b) subject to part 1 .2 and clause 1 .18.5, by written notice given to the Trustee the Principal
Employer may specify that the Salary of a Member or a class of Members is to be
another amount or calculated in another manner either indefinitely or for a specified
period and for the purposes of the whole or any particular provision of this Deed.

"Salary Review Date" means in relation to a Member -

(a) each of the Member's birthdays during the Member's Superannuation Membership; and

(b) in the case of a Member whose Superannuation Membership commences on a day
which is not the Member's birthday and whose Superannuation Membership does not
include at least one birthday, the date on which the Member's Superannuation
Membership commenced,

or any other date or dates agreed between the Trustee and the Principal Employer from time to
time either generally or in any particular case. ln the case of a Member who was born on
29 February in a leap year, the Member's birthday in each non-leap year shall be deemed to be
1 March.
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"supplementary CSS Multiple" means in relation to a Former CSS Member who paid

supplementary contributions to the Commonwealth Superannuation Scheme during the
Member's Credited CSS Service, the multiple obtained by dividing (a) by (b), where -

"(a)" is the amount of the Member's supplementary contributions to the Commonwealth
Superannuation Scheme during the Member's Credited CSS Service accumulated with
interest up to the date the Member became a member of the Fund at the rate or rates
applicable for the relevant purposes under the Commonwealth Superannuation Scheme,
as notified to the Trustee by the Principal Employer; and

"(b)" is the Member's Final Average Salary as at the date of becoming a member of the Fund.

"Total and Permanent Disablement" means, in relation to a Member, disablement as a result
of which -

(a) unless othenrrise agreed between the Trustee and the Principal Employer from time to
time either generally or in any particular case, the Member has been continuously
absent from all active Work for a period of at least six months and has been required by
the Employer to participate in a Rehabilitation Programme; and

in the opinion of the Trustee after consideration of any information, evidence and advice
provided to the Trustee by the Employer and any other information, evidence and advice
the Trustee may consider relevant, the Member has ceased to be an Employee and is
unlikely ever to engage in any gainful Work for which the Member is for the time being
reasonably qualified by education, training or experience,

(b)

but -

(1) Total and Permanent Disablement does not include disablement the existence or
continuation of which, in the opinion of the Trustee after consideration of any
information, evidence and advice provided to the Trustee by the Employer and any other
information, evidence and advice as the Trustee may consider relevant, is attributable to
a material extent to deliberate action or inaction by any person for the purpose of
causing a benefit to become or to continue to be payable from the Fund, including
without limitation what the Trustee considers to be an unreasonable refusal to submit to
treatment; and

(2) a Member who is required by the Employer to participate in a Rehabilitation Programme
will not be considered to have suffered Total and Permanent Disablement unless the
Member participates in that Programme to the satisfaction of the Trustee.

"Voluntary Account" means in relation to a Member the account maintained in respect of the
Member in accordance with par|2.4.

"Voluntary Account Balance" means in relation to a Member as at any particular date the
credit balance (if any) in the Member's Voluntary Account after all relevant credits and debits
have been made to that account.

2.1.3 Membership.

Subject to clause 1.27.2, in the case of a Member who at any time since last becoming a

member of the Fund was categorised as a member of another division, except for determining
and applying the definition of Other Division Benefit as expressly provided in this division 2,lhe
period when that Member was categorised as a member of another division, and any benefits
accumulated or accrued under another division shall not be taken into account under this
division 2.

57
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Paft2.2
Contributions

2.2.1 Defined Benefit Contribution Rate Options.

A Member must contribute to the Fund during the Member's Division 2 Membership at
whichever of the permissible Defined Benefit Contribution Rate Options is selected or deemed
to be selected by the Member in accordance with this part 2.2.

2.2.2 lnitial selection of Defined Benefit Contribution Rate Option.

Subject to clause 2.2.4, upon first becoming a Member of division 2, a Member must select
which of the permissible Defined Benefit Contribution Rate Options is to apply to the Member
with effect from the commencement of Division 2 Membership. Unless otherwise agreed
between the Member, the Trustee and the Principal Employer, a Member who does not make
an effective selection when first eligible to do so is deemed to have initially selected the
0% Defined Benefit Contribution Rate Option.

2.2.3 Ghange of Defined Benefit Contribution Rate Options.

Subject to clause 2.2.4, a Member may change the Member's rate of contributions by selecting
another of the permissible Defined Benefit Contribution Rate Options which the Member wishes
to apply with effect from the first day of the pay period which commences on or next follows the
date the Employer receives the Member's selection form.

2.2.4 Permitted selection method.

A Member's selection of the applicable Defined Benefit Contribution Rate Option is effective
only if made by the Member in writing in a form agreed between the Trustee and the Employer
and received by the Employer.

A selection which does not satisfy these conditions is void

2.2.5 Voluntary Accumulation Gontributions.

ln addition to any contributions which a Member makes under clause 2.2.1, a Member and his
or her Spouse may make additional voluntary Accumulation Contributions to the Fund as the
Trustee approves from time to time.

2.2.6 Employer Contributions.

The Employer may, and must as agreed with the Member, contribute to the Fund any additional
amount which the Employer may determine either generally or in respect of any particular
Member.

2.3.1

tf-

(a)

Part2.3
Benefits: Amount and Circumstances of Payment

Retirement benefits.

a Member ceases to be an Employee on or after attaining age 55; or
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(b) subject to clause 1.22.8, a Member has not ceased to be an Employee, but the Trustee
is satisfied that a benefit may be paid under this clause 2.3.1 without causing the Fund
to be in breach of or to fail to comply with any applicable requirement of the Relevant
Law,

and no benefit is payable under clause 2.3.2,2.3.3 or 2.3.4, there is payable to the Member
from the Fund a lump sum benefit of an amount equal to the sum of -

(c) the Member's Accrued Retirement Benefit; and

(d) the Member's Voluntary Account Balance, if any; and

(e) the Member's Other Division Benefit, if any.

2.3.2 Death benefits.

lf a Member dies:

(a) while an Employee during a period of Division 2 Membership; or

(b) within 30 days of ceasing to be an Employee, subject to any conditions determined by

the Trustee from time to time either generally or in any particular case,

there is payable in respect of the Member in accordance with clause 1.22.6 a lump sum benefit
of an amount equal to the sum of -

(c) the Member's Accrued Retirement Benefit as at the date of death; and

(d) if the Member dies before attaining the age of 60 years, the amount determined in
accordance with the formula FAS x 0.20 x FM60, where -

"FAS" is the Member's Final Average Salary as at the date of death; and

"FM60" is the number of years (and any fraction of a year not forming part of a
complete year) between the date of death and the 60th anniversary of the
Member's date of birth; and

(e) the Member's Voluntary Account Balance, if any; and

(0 the Member's Other Division Benefit, if any.

2.3.3 Total and Permanent Disablement benefits.

Subject to part 2.4, rt a Member:

(a) ceases to be an Employee during a period of Division 2 Membership because of Total
and Permanent Disablement; or

(b) within 30 days of ceasing to be an Employee, becomes disabled to the extent that the
Member would have been entitled to a Total and Permanent Disablement benefit if the
Member had remained an Employed Member, subject to any conditions determined by
the Trustee from time to time either generally or in any particular case,

there is payable to the Member from the Fund a lump sum benefit of an amount equal to the
benefit which would have been payable under clause 2.3.2 if the Member had died on the date
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on which the Member ceased to be an Employee or any other date agreed between the Trustee
and the Principal Employer from time to time either generally or in any particular case.

2.3.4 Retrenchment.

(a) Gategories of Members. For the purposes of this clause 2.3.4, Members who cease to
be Employees in circumstances where no benefit is payable under clause 2.3.2 or
clause 2.3.3 shall be divided into 2 categories, namely -

(1) "Retrenched Members", being Members who are categorised by the Principal
Employer by written notice to the Trustee as having ceased to be Employees in

circumstances which constitute retrenchment; and

(2) Members who are not so categorised and to whom clause 2.3.4(b) does not
apply.

(b) Benefits for Retrenched Members. lf a Member becomes a Retrenched Member there
shall be payable to the Retrenched Member a lump sum benefit of an amount equal to
the sum of -

(1) the Member's Accrued Retirement Benefit; and

(2) the Member's Voluntary Account Balance, if any; and

(3) the Member's Other Division Benefit, if any.

2-3.5 Withdrawal benefits.

(a) Circumstances of Payment. Subject to part 2.4, tf a Member ceases to be an
Employee in circumstances where no benefit is payable under any other provision of this
division 2, there is payable to the Member from the Fund a lump sum benefit equalto
the sum of -

(1) an amount determined as at the date the Member ceases to be an Employee in

accordance with whichever of clause 2.3.5(b), clause 2.3.5(c) or clause 2.3.5(d)
applies, depending upon the period of Superannuation Membership completed
by the Member; and

(2) the Member's Voluntary Account Balance, if any; and

(3) the Member's Other Division Benefit, if any

(b) Less than 3 months of Superannuation Membership. lf the Member has completed
less than 3 months of Superannuation Membership, an amount equal to the Member's
Member Financed Benefit is payable.

(c) At least 3 months but less than 60 months of Superannuation Membership. lf the
Member has completed at least 3 months of Superannuation Membership but less than
60 months of Superannuation Membership, the amount payable is the amount
determined in accordance with the following formula -

Benefit = FAS x [(0.a0 xA) + B + C]

Where:

'A" is the Member's Accrued Benefit Multiple less B;
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is the sum of the Member's Excess Contributions Multiple, if any, and the
Member's Supplementary CSS Multiple, if any;

is the greater o'f zero (0) and the multiple determined in accordance with the
formula 0.15 x (SM-1) x A;

"FAS" is the Member's FinalAverage Salary; and

"SM" is the number of years (and any fraction of a year not forming part of a complete
year) of Superannuation Membership completed by the Member.

(d) 60 months or more of Superannuation Membership. lf the Member has completed
60 months or more of Superannuation Membership, an amount equalto the Member's
Accrued Retirement Benefit is payable.

Part2.4
Voluntary Account

2.4.1 Maintenance of account.

The Trustee must cause to be maintained in respect of each Member:

(a) who makes Accumulation Contributions pursuant to clause 2.2.5; or

(b) for whom the Trustee determines to establish an accumulation account,

an account to be called the Voluntary Account.

2.4.2 Credits and debits.

There shall be credited to a Member's Voluntary Account -

(a) the contributions made by or in respect of the Member under clause 2.2.5:

(b) any contributions made by the Principal Employer under clause 2.2.6 or because of an
arrangement under part 1.18;

(c) any amounts transferred in respect of the Member from another division of the Fund;

(d) any amount transferred in respect of the Member from an Approved Benefit
Arrangement in accordance with this Deed and which the Trustee determines to credit to
the Voluntary Account;

(e) any amount that the Member elects to transfer to the Member's Voluntary Account that
is a "transitional termination payment" (within the meaning of the Tax Act) payable in

respect of the Member from an employer;

(0 investment earnings at the Declared Rate (if positive);

(g) any contributions made in respect of the Member as an Eligible Spouse;

(h) any Additional lnsurance Benefit; and

(i) any other amounts which this Deed may require to be credited to the Voluntary Account
or which the Trustee and the Principal Employer agree to credit to the Voluntary
Account,

B
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and there shall be debited to the Membe/s Voluntary Account -

0) any amounts transferred in respect of the Member to an Approved Benefit Arrangement
in accordance with this Deed and which the Trustee determines to debit to the Voluntary
Account;

(k)

(t)

(m)

any amounts transferred to another division of the Fund;

any benefit payable from the Voluntary Account;

any amounts which the Trustee may determine to debit in respect of Tax, Fund
Expenses and Group Life lnsurance;

investment earnings at the Declared Rate (if negative); and

any other amounts which this Deed may require to be debited to the Voluntary Account
or which the Trustee and the Principal Employer agree to debit to the Voluntary Account.

(n)

(o)
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DIVISION 4

Part 4.1
Application and lnterpretation

4.1.1 Application of division 4.

(a) This division 4 is always subject to division 1 of this Deed, and division 1 prevails over
this division 4 to the extent of any conflict.

(b) This division 4 only applies to and in respect of a member of the Fund who is for the
time being categorised as a Member of this division

4.1.2 Definitions.

ln this division 4, unless the contrary intention appears or the context requires otherwise:

"AB Pension Account" means, in relation to an Account Based Pensioner, the account of that
name maintained in respect of the Account Based Pensioner in accordance with clause 4.4.2.

"AB Pension Account Balance" means, in relation to an Account Based Pensioner, as at any
particular date, the credit balance (if any) in the Account Based Pensioner's AB Pension
Account, after all relevant credits and debits have been made to that account.

"Account Based Pension" means a pension which complies with the standards for an account
based pension set out in the Relevant Law.

"Allocated Pension" means a pension which complies with the standards for an allocated
pension set out in the Relevant Law, and which commenced to be paid before 1 July 2007

"Complying Pension" means a pension which complies with the standards for a complying
pension set out in the Relevant Law.

"Division 4 Account" means in relation to a Member the account of that name maintained in

respect of the Member in accordance with parI4.2.

"Division 4 Account Balance" means in relation to a Member (other than an Account Based
Pensioner, Allocated Pensioner, Term Allocated Pensioner and a Complying Pensioner) as at
any particular date the credit balance (if any) in the Member's Division 4 Account, after all
relevant credits and debits have been made to that account.

"Division 4 MySuper Member" means a Member of this division 4 who is a MySuper Member.

"Eligible Spouse Member" means an Eligible Spouse who is categorised by the Trustee as an
Eligible Spouse Member within this division 4.

"Family Law Member" means a member of the Fund as determined in accordance with clause
4.1.4.

"lnitial Gredit" means in relation to a Member the amount first transferred to division 4 from
another division of the Fund or from an Approved Benefit Arrangement to provide a Complying
Pension for that Member.

"Member" means a member of the Fund who is categorised as a Member of this division 4 and
includes without limitation an Account Based Pensioner, an Allocated Pensioner, a Term
Allocated Pensioner, a Complying Pensioner, an Eligible Spouse Member, a Family Law
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Member, a Retail Member and a Member to whom clause 1.27 .2 applies but excludes a

Reversionary Beneficiary unless that Reversionary Beneficiary is otherwise a member of the
Fund.

"Pension Account" means, in relation to an Allocated Pensioner or a Term Allocated
Pensioner, the account of that name maintained in respect of the Allocated Pensioner or Term
Allocated Pensioner in accordance with clause 4.5.2.

"Pension Account Balance" means, in relation to an Allocated Pensioner or a Term Allocated
Pensioner as at any particular date, the credit balance (if any) in the Allocated Pensioner's or
Term Allocated Pensioner's Pension Account, after all relevant credits and debits have been
made to that account.

"Reversionary Beneficiary" means one or more Pension Dependants to whom an Account
Based Pension, Allocated Pension or Term Allocated Pension is paid, or becomes payable,
following the death of an Account Based Pensioner, Allocated Pensioner or Term Allocated
Pensioner.

"Term Allocated Pension" means a pension which complies with the standards for a market
linked pension set out in the Relevant Law, and which commenced to be paid before 20
September 2007.

"Total and Permanent Disablement" in relation to a Member means,

(a) the same meaning as that phrase has for the time being and from time to time in any
applicable policy of insurance; or

(b) (1) unless otheruyise agreed between the Trustee and the Division 4 Employer from
time to time either generally or in any particular case, the Member:

(A) has been continuously absent from all active Work for a period of at least
six months; and

(B) if required by the Division 4 Employer, has participated in a Rehabilitation
Programme; and

(2) in the opinion of the Trustee after consideration of any information, evidence and
advice provided to the Trustee by the Division 4 Employer and any other
information, evidence and advice the Trustee may consider relevant, the Member
has ceased to be an Employee and is unlikely ever to engage in any gainful
Work for which the Member is for the time being reasonably qualified by
education, training or experience,

but -

(3) Total and Permanent Disablement does not include disablement the existence or
continuation of which, in the opinion of the Trustee after consideration of any
information, evidence and advice provided to the Trustee by the Division 4
Employer and any other information, evidence and advice as the Trustee may
consider relevant, is attributable to a material extent to deliberate action or
inaction by any person for the purpose of causing a benefit to become or to
continue to be payable from the Fund, including without limitation what the
Trustee considers to be an unreasonable refusal to submit to treatment; and

(4) a Member who is required by the Division 4 Employer to participate in a
Rehabilitation Programme will not be considered to have suffered Total and
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Permanent Disablement unless the Member participates in that Programme to
the satisfaction of the Trustee; or

(c) in any other case, the meaning determined by the Trustee.

"Total Disability" in relation to a Member who has elected relevant cover in accordance with
the terms and conditions determined by the Trustee shall have the same meaning as is given to
those words (or what the Trustee considers to be the corresponding word or words) for the
purposes of any policy of insurance effected or acquired by the Trustee pursuant to the Deed
and under which insurance is or may become payable in the event of the disablement of any
Member or group of Members (or, where there is more than one policy in force, the policy
specified by the Trustee for this purpose), and "Totally Disabled" shall have a corresponding
meaning.

4.1.3 Pending Notification Member (Deleted)

4.1.4 Family Law Member

A person (who is not otherwise a member of the Fund) will be a Family Law Member if the
Trustee has accepted an application (in a form approved by the Trustee and in accordance with
the Relevant Law) for that person's admission to the Fund as a result of the splitting of a
member of the Fund's interest in the Fund following a valid family law arrangement.

4.1.5 Eligible Spouse Member.

Eligible Spouse Members are those persons (who are not othenruise members of the Fund) in
respect of whom the Trustee has accepted an application by his or her Spouse (at a time when
the Spouse is a member of the Fund) for that person's admission to the Fund as an Eligible
Spouse Member in a form approved by the Trustee.

4.1.6 Admission of Retail Members.

ln accordance with the Relevant Law, an Eligible Person will become a Retail Member if the
Trustee has accepted an application in accordance with clause 1.16.1(a) for that person's
admission to the Fund as a Retail Member of this division 4.

Paft4.2
Division 4 Account

4.2.1

(a)

Establishment.

The Trustee must cause to be maintained in respect of each Member (other than an
Account Based Pensioner, Allocated Pensioner, Term Allocated Pensioner and a
Complying Pensioner, subject to clause 4.2.1(b)) in accordance with this part 4.2 an
account to be called the Division 4 Account.

(b) A Division 4 Account may be maintained in respect of a Member who is an Account
Based Pensioner, Allocated Pensioner, Term Allocated Pensioner or a Complying
Pensioner for purposes of receiving any amount in respect of the Member, including
without limitation an Additional lnsurance Benefit, a contribution or an amount to be
transferred to this division 4, if such an amount becomes payable after the relevant
pension has commenced to be paid.



Division 4

4.2.2 Credits and debits.

There shall be credited to a Member's Division 4 Account:

(a) any contributions by the Member in accordance with clause 4-3.1(a);

(b) any contributions by a Division 4 Employer in accordance with clause a.3.1(b);

(c) any amount transferred from an Approved Benefit Arrangement in respect of the
Member in accordance with this Deed and which the Trustee determines to credit to the
account;

(d) any amount transferred from another division of the Fund or from the Member's Pension
Account;

(e) any amount that the Member elects to transfer to the Member's Division 4 Account that
is a "transitional termination payment" (within the meaning of the Tax Act) payable in

respect of the Member from an employer;

(0 any Additional lnsurance Benefit;

(g) investment earnings at the Declared Rate (if positive);

(h) any contributions made in respect of the Member as an Eligible Spouse;

(hh) any amount which the Trustee determines to credit to a Division 4 MySuper Member's
Division 4 Account; and

(i) any other amounts which this Deed may require to be credited to the Division 4 Account
or which the Trustee may determine to credit to the Division 4 Account,

and there shall be debited to the Member's Division 4 Account:

(j) any amounts which the Trustee may determine to debit in respect of Tax, Fund
Expenses and Group Life lnsurance;

(k) any amount transferred to another division of the Fund or to the Member's Pension
Account;

(l) any amount transferred to an Approved Benefit Arrangement in respect of the Member
in accordance with this Deed and which the Trustee determines to debit to the Division 4
Account;

(m) any benefit attributable to the Division 4 Account;

(n) investment earnings at the Declared Rate (if negative);

(nn) any amount which the Trustee determines to debit to a Division 4 MySuper Member's
Division 4 Account; and

(o) any other amounts which this Deed may require to be debited to the Division 4 Account
or which the Trustee may determine to debit to the Division 4 Account.



Division 4

Part 4.3
Contributions and Benefits from Division 4 Account

4-3-1 Contributions.

(a) Subject to part 1.2, a Member and his or her Spouse may make contributions to the
Fund as the Trustee approves from time to time.

(b) Subject to part 1 .2 and with the approval of the Trustee and the Principal Employer, a

Division 4 Employer may make contributions to the Fund as the Trustee approves from
time to time.

(c) It is the sole responsibility of a Division 4 Employer to ensure that the Division 4
Employer complies with clause 4.3.1(b).

4.3.2 Benefits.

(a) Lump sum. Subject to clause 4.3.2(b), the Member's Division 4 Account Balance will be
paid as a lump sum in accordance with this clause 4.3.2(a).

(1) Leaving employment. lf an Employed Member ceases to be an Employee in

circumstances where no benefit is payable under clause a.3.2(a)(2) or clause
a3.2(a)(3), there is payable to the Member from the Fund a lump sum benefit
equalto the Member's Division 4 Account Balance.

Total and Permanent Disablement. lf an Employed Member ceases to be an

Employee because of Total and Permanent Disablement, there is payable to the
Member from the Fund a lump sum equal to the Member's Division 4 Account
Balance.

Death. On the death of a Member, there is payable in respect of the Member
from the Fund in accordance with clause 1 .22.6, an amount equal to the
Member's Division 4 Account Balance.

(4) Other circumstances. Pursuant to clause 1.22.8, in the case where no benefit is

payable under clause 4.3.2(a)(1), clause a3.2(a)(2) or clause 4.3.2(a)(3), there
is payable from the Fund to a Member:

(A) the whole or part of the Member's Division 4 Account Balance when
requested by the Member and permitted to be paid by the Relevant Law;
or

(B) the Member's Division 4 Account Balance when the Relevant Law
prescribes.

(b) Pension benefits. Subject to terms and conditions as the Trustee may prescribe and
subject to the Trustee's approval:

(1) a Member may elect, in lieu of being paid a lump sum under clause 4.3.2(a), that
all or part of the Member's Division 4 Account Balance.

(A) be credited to the Membeis AB Pension Account to provide an Account
Based Pension under part4.4;

(3)



(c)

4.3.3

(a)

(b)

(c)

Division 4

(B) be credited to the Member's Pension Account to provide a Term Allocated
Pension under part 4.5, if the election is made before 20 September
2007; or

(C) be used to provide a Complying Pension under part 4.6;

(2) a Member may elect, pursuant to clause 1.27 -2(b), that:

(A) an amount or amounts be credited to the Member's AB Pension Account
to provide an Account Based Pension under part4-4;

(B) an amount or amounts be credited to the Member's Pension Account to
provide a Term Allocated Pension under part 4.5, if the election is made
before 20 September 2OO7; or

(C) the Member's lnitial Credit be used to provide a Complying Pension under
part 4.6; or

(3) an Eligible Person may elect, pursuant to making an application to become a

Retail Member under clause 1.16.1(a), that:

(A) an amount or amounts be credited to the Member's AB Pension Account
to provide an Account Based Pension under part4.4;

(B) an amount or amounts be credited to the Member's Pension Account to
provide a Term Allocated Pension under part 4.5, if the election is made
before 20 September 2007; or

(C) the Member's lnitial Credit be used to provide a Complying Pension under
part 4.6.

Total Disability benefits. lf a Member becomes Totally Disabled before age 60 while

an Employee, an income protection benefit is payable to the Member in accordance with

and subject to the terms of the relevant policy of insurance.

Re-employment and other matters-

lf a Member (other than a Retail Member) who had ceased to be an Employed Member
before becoming a Member of this division 4 again becomes an Employed Member
(except where the Member is employed by a Division 4 Employer), the Member will
become a member of a division of the Fund that is determined by the Principal
Employer.

lf a Retail Member becomes an Employed Member (except where the Member is

employed by a Division 4 Employer), the Member will become a member of a division of
the Fund that is determined by the Principal Employer.

Depending on what division is applicable under clause 4.3.3(a) or clause 4.3.3(b), an

amount equal to the Member's Division 4 Account Balance will, upon the Member so

electing in the manner determined by the Trustee, be credited to the relevant Member
account under the relevant division. Upon such amount being credited, the Member's
right or claim to any benefit under this division 4 is extinguished.

Subject to clauses a.3.3(a) and 4.3.3(b), a Member may also be a member of another
division of the Fund while a Member of this division 4. ln that event, any benefit payable

(d)
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from this division 4 shall be paid in accordance with this division and any benefit payable
from another division shall be paid in accordance with that division.

(e) A Member may have both a Division 4 Account and a Pension Account. ln that event,
the Member's Division 4 Account Balance shall be paid in accordance with part 4.3 and
the Member's Pension Account Balance shall be paid in accordance with part 4.5.

(f) A Member may have both a Division 4 Account and an AB Pension Account. ln that
event, the Member's Division 4 Account Balance shall be paid in accordance with part
4.3 and the Member's AB Pension Account Balance shall be paid in accordance with
part 4.4.

Part 4.4
Account Based Pensions

4.4.1 Application of Part 4.4.

This part 4.4 applies if the Member or Eligible Person, as applicable, has elected under clause
4.3.2(b), and the Trustee has approved, that the whole or part of that Member's or Eligible
Person's benefit will be paid as an Account Based Pension.

4.4.2 AB Pension Account.

(a) Establishment. The Trustee must cause to be maintained in respect of each Member
who elects an Account Based Pension, and whom the Trustee approves, an account to
be called the AB Pension Account.

(b) Credits and debits. Subject to clause 4.4.3, there shall be credited to the AB Pension
Account

(1)

(2)

(3)

(4)

(5)

(6)

(7)

any contributions to the Fund by or in respect of the Member under clause 4.4.3;

any amount transferred in respect of the Member from another division of the
Fund or from the Member's Division 4 Account;

any amount transferred from an Approved Benefit Arrangement in respect of the
Member in accordance with this Deed and which the Trustee determines to credit
to the Pension Account;

any amount that the Member elects to transfer to the AB Pension Account that is
a "transitional termination payment" (within the meaning of the Tax Act) payable
in respect of the Member from an employer;

any proceeds of insurance in respect of the Member;

investment earnings at the Declared Rate (if positive); and

any other amounts which this Deed may require to be credited to the AB Pension
Account or which the Trustee may determine to credit to the AB Pension
Account,

and there shall be debited to the AB Pension Account:

(8) any amounts which the Trustee may determine to debit in respect of Tax and
Fund Expenses;
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(g) any amount in respect of insurance premiums as determined by the Trustee;

(10) any amount transferred to an Approved Benefit Arrangement in respect of the
Member in accordance with this Deed and which the Trustee determines to debit
to the AB Pension Account;

(1 1) any amounts transferred in respect of the Member to another division of the

Fund;

(12) any benefit paid to or in respect of the Member from the AB Pension Account;

(13) any benefit paid by way of commutation under clause 4'4-8;

(14) investment earnings at the Declared Rate (if negative); and

(15) any other amounts which this Deed may require to be debited to the AB Pension

Account or which the Trustee may determine to debit to the AB Pension Account.

4.4.3 Contributions and other amounts.

Subject to clause 4.4.5, an Account Based Pensioner (or other person in respect of an Account

Based Pensioner) may contribute to the Fund under the conditions and in the manner
determined by the Trustee but, unless the Relevant Law permits othenruise, no further
contributions or proceeds of insurance to be credited or any other amounts to be transferred will

be accepted under this part 4.4 once Account Based Pension payments have commenced.

4.4.4 Payment of an Account Based Pension.

(a) Subject to clause 4.4.5, and if the Member elects to become an Account Based
Pensioner, the whole or part of a relevant Member's benefit will be paid as an Account
Based Pension in accordance with this clause 4.4.4.

Subject to clause a. A@), notwithstanding that the size of Account Based Pension
payments in each financial year is not fixed, payments from the Pension Account must

be made at least once in each financial year until the earlier of the Account Based
Pensioner's death or the date that the whole of the Account Based Pensioner's Pension

Account Balance is exhausted.

(c) The frequency of Account Based Pension payments will be, at the election of the

Account Based Pensioner, monthly, quarterly or annually (or such other frequency as

determined by the Trustee) subject to the Relevant Law and any terms and conditions

determined by the Trustee.

lf the Account Based Pension commences on or after 1 June in a year, no Account
Based Pension payments need be made in the initial year unless required by the
Relevant Law.

(d)

(e) Subject to clause 4.4.8, the amount of an Account Based Pension payment in any
payment period may be altered by the Account Based Pensioner if advised to the
Trustee (subject to any terms and conditions determined by the Trustee), so long as the
payment as altered is not less than the minimum amount required under the Relevant
Law. lf the Account Based Pensioner does not specify the amount to be paid, the
payment must be the minimum amount required under the Relevant Law.

Neither the capital value of the Account Based Pension, nor any income from it, may be

used as security for a borrowing.
(0
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(g) On the death of the Account Based Pensioner:

(1) if the Account Based Pensioner elected before the Account Based Pension
commenced to be paid that this clause a.a.a@)() would apply on the Account
Based Pensioner's death, the Trustee must transfer the Account Based Pension
to the Reversionary Beneficiary nominated in accordance with clause 4.4.6; or

(2) if clause a.a.a@)( ) does not apply, subject to clause 1.22.6(a), the Trustee in its
discretion may either:

(A) transfer the Account Based Pension to a Reversionary Beneficiary; or

(B) pay the Pension Account Balance in accordance with clause 1.22.6(b).

On the death of a Reversionary Beneficiary, any remaining AB Pension Account
Balance will be paid:

(1) if the Reversionary Beneficiary is not otherwise a Member of the Fund, in

accordance with the Relevant Law; or

(h)

(2) if the Reversionary Beneficiary is otherwise a Member of the Fund, in

accordance with clause 1.22.6.

4.4.5 Variations to enable compliance with Relevant Law.

The Relevant Law contains specific provisions governing the payment of Account Based

Pensions. Accordingly, the Trustee may vary any of the provisions of this part 4.4 or impose
additional conditions in order to ensure that the Fund does not breach, or fail to comply with,

the Relevant Law.

4.4.6 Nomination of agreed Reversionary Beneficiary.

An Account Based Pensioner may, before the Account Based Pension commences to be paid

and with the consent of the Trustee, nominate one or more Pension Dependants to whom the
Account Based Pension must be transferred after the Member's death, providing that the
nomination occurs in accordance with:

(a) any procedures determined by the Trustee; and

(b) the Relevant Law.

4.4.7 Vesting.

The whole of the AB Pension Account Balance vests in the Account Based Pensioner or
Reversionary Beneficiary (as applicable).

4.4.8 Commutation.

(a) ln circumstances permitted under the Relevant Law and subject to any terms and
conditions determined by the Trustee, an Account Based Pensioner or, after the
Account Based Pensioner's death, a Reversionary Beneficiary may elect to commute a
part or all of the Account Based Pension that the Account Based Pensioner or
Reversionary Beneficiary would otherwise be entitled to receive under clause 4.4.4 and
to be paid the commuted amount as a lump sum. After commutation, the Account Based
Pensioner's or Reversionary Beneficiary's future Account Based Pension payments will
be re-calculated in accordance with the Relevant Law.
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(b) ln circumstances required under the Relevant Law and Subject to any terms and

conditions determined by the Trustee, after the Account Based Pensioner's death, a
Reversionary Beneficiary may be required to commute all of the Account Based Pension
that the Reversionary Beneficiary would otherwise be entitled to receive under clause
4.4.4 and to be paid the commuted amount as a lump sum.

Part 4.5
Allocated Pensions and Term Allocated Pensions

4.5.1 Application of Part 4.5.

This part 4.5 applies if the Member or Eligible Person, as applicable, has elected under clause
4.3.2(b), and the Trustee has approved, that the whole or part of that Member's or Eligible
Person's benefit will be paid as an Allocated Pension or Term Allocated Pension, and the
pension payments commenced before 1 July 2007 or 20 September 2OO7 respectively.

4.5.2 Pension Account.

(a) Establishment. The Trustee must cause to be maintained in respect of each Member
who elects an Allocated Pension or Term Allocated Pension, and whom the Trustee
approves, an account to be called the Pension Account.

(b) Credits and debits. Subject to clause 4.5.3, there shall be credited to the Pension
Account:

any amount transferred from an Approved Benefit Arrangement in respect of the
Member in accordance with this Deed and which the Trustee determines to credit
to the Pension Account;

(4) any amount that the Member elects to transfer to the Pension Account that is a
"transitional termination payment" (within the meaning of the Tax Act) payable in

respect of the Member from an employer;

(1)

(2)

(5)

(6)

(7)

any contributions to the Fund by or in respect of the Member under clause 4.5.3;

any amount transferred in respect of the Member from another division of the
Fund or from the Member's Division 4 Account;

any proceeds of insurance in respect of the Member;

investment earnings at the Declared Rate (if positive); and

any other amounts which this Deed may require to be credited to the Pension
Account or which the Trustee may determine to credit to the Pension Account,

and there shall be debited to the Pension Account

(B) any amounts which the Trustee may determine to debit in respect of Tax and
Fund Expenses;

any amount in respect of insurance premiums as determined by the Trustee;

any amount transferred to an Approved Benefit Arrangement in respect of the
Member in accordance with this Deed and which the Trustee determines to debit
to the Pension Account;

(e)

(10)
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(11)

(12)

(13)

(14)

(15)

any amounts transferred in respect of the Member to another division of the
Fund;

any benefit paid to or in respect of the Member from the Pension Account;

any benefit paid by way of commutation under clause 4.5.9;

investment earnings at the Declared Rate (if negative); and

any other amounts which this Deed may require to be debited to the Pension
Account or which the Trustee may determine to debit to the Pension Account.

4.5.3 Contributions and other amounts.

Subject to clause 4.5.6, an Allocated Pensioner or Term Allocated Pensioner (or other person

in respect of an Allocated Pensioner or Term Allocated Pensioner) may contribute to the Fund

under the conditions and in the manner determined by the Trustee but, unless the Relevant
Law permits otheruyise, no further contributions or proceeds of insurance to be credited or any
other amounts to be transferred will be accepted under this part 4.5 once Allocated Pension or
Term Allocated Pension payments have commenced.

4.5.4

(a)

Payment of an Allocated Pension.

Subject to clause 4.5.6, and if the Member elects to become an Allocated Pensioner, the
whole or part of a relevant Member's benefit will be paid as an Allocated Pension in

accordance with this clause 4.5.4.

(b) Subject to clause a.5.a@), notwithstanding that the size of Allocated Pension payments

in each financial year is not fixed, payments from the Pension Account must be made at
least once in each financial year until the earlier of the Allocated Pensioner's death or

the date that the whole of the Allocated Pensioner's Pension Account Balance is
exhausted.

(c) The frequency of Allocated Pension payments will be, at the election of the Allocated
Pensioner, monthly, quarterly or annually (or such other frequency as determined by the
Trustee) subject to the Relevant Law and any terms and conditions determined by the
Trustee.

(d) lf the Allocated Pension commences on or after 1 June in a yeat, no Allocated Pension
payments need be made in the initial year unless required by the Relevant Law.

(e) Subject to clause 4.5.9, the amount of an Allocated Pension payment in any payment
period may be altered by the Allocated Pensioner if advised to the Trustee (subject to
any terms and conditions determined by the Trustee), so long as the payment as altered
is not less than the minimum amount nor greater than the maximum amount required
under the Relevant Law. lf the Allocated Pensioner does not specify the amount to be
paid, the payment must be the minimum amount required under the Relevant Law.

Neither the capital value of the Allocated Pension, nor any income from it, may be used
as security for a borrowing.

On the death of the Allocated Pensioner:

(1) if the Allocated Pensioner elected before the Allocated Pension commenced to
be paid that this clause a.5.a(gx1) would apply on the Allocated Pensioner's

(f)

(g)

74
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death, the Trustee must transfer the Allocated Pension to the Reversionary
Beneficiary nominated in accordance with clause 4.5-7: or

(2) if clause 4.5.4(gX1) does not apply, subject to clause 1.22.6(a), the Trustee in its

discretion may either:

(A) transfer the Allocated Pension to a Reversionary Beneficiary; or

(B) pay the Pension Account Balance in accordance with clause 1.22.6(b)

(h) On the death of a Reversionary Beneficiary, any remaining Pension Account Balance

will be paid:

(1) if the Reversionary Beneficiary is not othenruise a Member of the Fund, in

accordance with the Relevant Law; or

(2) if the Reversionary Beneficiary is othenruise a Member of the Fund, in

accordance with clause 1.22.6.

4.5.5 Payment of Term Allocated Pension.

Subject to clause 4.5.6, and if the Member elects to become a Term Allocated
Pensioner, the whole or part of a relevant Member's benefit will be paid as a Term

Allocated Pension in accordance with this clause 4.5.5.

(a)

(b) Subject to clause a.5.5(c) and clause 4.5.5(d), payments from the Pension Account
must be made at least once in each financial year until the earlier of the expiration of the

life expectancy period nominated by the Member in accordance with the Relevant Law
or the date that the whole of the Pension Account Balance is exhausted.

(c) The frequency of Term Allocated Pension payments will be, at the election of the Term

Allocated Pensioner, monthly, quarterly or annually (or such other frequency as
determined by the Trustee) subject to the Relevant Law and any terms and conditions
determined by the Trustee.

lf the Term Allocated Pension commences on or after 1 June in a year, no Term
Allocated Pension payments need be made in the initial year unless required by the
Relevant Law.

(d)

(e) Annual payments, other than by way of commutation, must be the amount calculated in

accordance with the requirements for Term Allocated Pensions specified in the Relevant
Law.

(f) Neither the capital value of the Term Allocated Pension, nor any income from it, may be

used as security for a borrowtng.

(g) On the death of the Term Allocated Pensioner:

(1) if the Term Allocated Pensioner elected before the Term Allocated Pension
commenced to be paid that this clause 4.5.5(gXl ) would apply on the Term
Allocated Pensioner's death, the Trustee must transfer the Term Allocated
Pension to the Reversionary Beneficiary nominated in accordance with clause
4.5.7; or

(2) if clause a.5.5(gx1 ) does not apply, subject to clause 1 .22.6(a), the Trustee in its
discretion may either:
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(A) transfer the Term Allocated Pension to a Reversionary Beneficiary; or

(B) pay the Pension Account Balance in accordance with clause 1.22.6(b).

(h) On the death of a Reversionary Beneficiary, any remaining Pension Account Balance
will be paid:

(1) if the Reversionary Beneficiary is not otherwise a Member of the Fund, in
accordance with the Relevant Law; or

(2) if the Reversionary Beneficiary is otherwise a Member of the Fund, in
accordance with clause 1.22.6.

4.5.6 Variations to enable compliance with Relevant Law.

The Relevant Law contains specific provisions governing the payment of Allocated Pensions
and Term Allocated Pensions. Accordingly, the Trustee may vary any of the provisions of this
part 4.5 or impose additional conditions in order to ensure that the Fund does not breach, or fail

to comply with, the Relevant Law.

4.5.7 Nomination of agreed Reversionary Beneficiary

An Allocated Pensioner or Term Allocated Pensioner may, before the Allocated Pension or
Term Allocated Pension commences to be paid and with the consent of the Trustee, nominate
one or more Dependants to whom the Allocated Pension or Term Allocated Pension must be

transferred after the Member's death, providing that the nomination occurs in accordance with

(a) any procedures determined by the Trustee; and

(b) the Relevant Law

4.5.8 Vesting

The whole of the Pension Account Balance vests in the Allocated Pensioner, Term Allocated
Pensioner or Reversionary Beneficiary (as applicable).

4.5.9

(a)

(b)

Commutation.

ln circumstances permitted under the Relevant Law and subject to any terms and

conditions determined by the Trustee, an Allocated Pensioner or Term Allocated
Pensioner or, after the Allocated Pensioner's or Term Allocated Pensioner's death, a

Reversionary Beneficiary may elect to commute a part or all of the Allocated Pension or
Term Allocated Pension that the Allocated Pensioner, Term Allocated Pensioner or
Reversionary Beneficiary would othenruise be entitled to receive under clause 4.5.4 or
4.5.5 and to be paid the commuted amount as a lump sum. After commutation, the
Allocated Pensioner's, Term Allocated Pensioner's or Reversionary Beneficiary's future
Allocated Pension or Term Allocated Pension payments will be re-calculated in

accordance with the Relevant Law.

ln circumstances required under the Relevant Law and subject to any terms and

conditions determined by the Trustee, after the Pensioner's death, a Reversionary
Beneficiary may be required to commute all of the Allocated Pension or Term Allocated
Pension that the Reversionary Beneficiary would otherwise be entitled to receive under
clause 4.5.4 or 4.5.5 and to be paid the commuted amount as a lump sum.
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Part 4.6
Gomplying Pensions

4.6.1 Application of Part 4.6.

This part 4.6 applies if the Member elects under clause 4.3.2(b), and the Trustee approves, that
the whole or part of a Member's Division 4 Account Balance or lnitial Credit (as applicable) will

be paid as a Complying Pension.

4.6.2 Gomplying Pensions.

tf:

(a) a Member is eligible to receive a Complying Pension in accordance with clause 4.6.1;
and

(b) the Trustee has secured payment of the Complying Pension from an lnsurer or other
entity externalto the Fund by applying the Member's Division 4 Account Balance or
lnitial Credit (as applicable),

the amount of the pension payments and the terms and conditions of their payment will be as

determined by the lnsurer or other external entity.



DIVISION 5
FORMER TSS NO. 1 PLAN

Part 5.1
Application and lnterpretation

5.1.1

(a)

Application of division 5.

This division 5 is always subject to division 1 of this Deed, and (subject to
clause 5.1.1(c)) division 1 prevails over this division 5 to the extent of any conflict.

(b) This division 5 only applies to and in respect of a member of the Fund who is for the
time being categorised as a Member of this division 5.

(c) Notwithstanding anything expressed or implied to the contrary in clause 1.16.4, once a
member of the Fund has been categorised as a Member of this division 5, the Member
may only be re-categorised out of division 5 and into another division of the Fund with
his or her consent.

5.1.2 Definitions.

ln this division 5, unless the contrary intention appears or the context requires otherwise:

"Accumulation Contributions" means the contributions the Member or his or her spouse has

selected or is deemed to have selected for the time being in accordance with clause 5.4.1(b),
clause 5.4.2(b) or clause 5.a.2@).

"Aggregate Contribution Percentage" in relation to a Contributory Member means the sum of
the percentages arrived at by multiplying each Member Defined Benefit Contribution Rate that
has applied to the Member by the number of years and parts of a year of Contributory
Membership (where each completed month counts as one-twelfth of a year) during which that
rate applied to the Member.

"Average Contribution Percentage" means the amount determined by dividing the Member's
Aggregate Contribution Percentage by the period of the Member's Contributory Membership
provided that for the purposes of calculation of benefits under this division 5 the Average
Contribution Percentage of a Member shall not exceed 5%.

"Contributory Member" means a Member who has at any time been admitted to Contributory
Membership of division 5.

"Gontributory Membership" means the period of Superannuation Membership before the
Member's Normal Retirement Date during which a Member made Defined Benefit Contributions
to the Fund, or contributed to the Telstra Superannuation Scheme No. 1, measured in years
and parts of a year (where each completed month counts as one-twelfth of a year).

"Date of Disablement" means in relation to a Member who is or was Totally Disabled or Totally
and Permanently Disabled the later of -

(a) the date determined by the Trustee to be the date on which the Member last ceased to
be an Employee; and

(b) the date determined by the Trustee to be the date on which the illness or injury which (in
the opinion of the Trustee after considering evidence satisfactory to the Trustee) was
the primary cause of that disablement commenced or occurred,
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or, in any case, any other date the Trustee may declare to be the Member's Date of
Disablement for the purposes of the whole or any particular provision of the Deed.

"Deferral Date" means in relation to a Member a date as at which all or part of a benefit may be
paid from the Fund without causing the Fund to fail to comply with or satisfy any applicable
requirement of a Relevant Law.

"Defined Benefit Contribution" means in relation to a Member a contribution made pursuant

to clause 5.4.2(a).

"Defined Benefit Member Account" means in relation to a Member the account of that name
maintained in respect of the Member in accordance with parl5-2.

"Defined Benefit Member Account Balance" means in relation to a Member as at any
particular date the credit balance (if any) in the Member's Defined Benefit Member Account,
after all the relevant credits and debits have been made to that account.

"Final Average Salary" means in relation to a Member the average of the Salaries paid to a
Member on the date the Member ceased to be an Employee and on the two dates preceding

thatdate by 12and 24 months, respectively, but, subjectto part 1.2and clause 1.18.5, Final
Average Salary shall be any other amount or determined in any other manner specified by the
Principal Employer and approved by the Trustee and the Member from time to time for the
purposes of the whole or any particular provision of the Deed.

"f nterim Scheme Benefit" means in relation to a Member the producl of 13o/o and the
Member's lnterim Scheme Membership and the Member's FinalAverage Salary.

"lnterim Scheme Membership" means in relation to a Member the period from the later of -

(a) 1 July 1990; or

(b) the date the Member first became an Employee of the Employer,

until the earlier of -

(c) 30 August 1991; or

(d) the date the Member first became a member of the Telstra Superannuation Scheme No

1, measured in years and parts of a year (where each completed month counts as one-
twelfth of a year).

"Member" means an Employee who is categorised by the Principal Employer as a Member of
this division 5.

"Member Defined Benefit Gontribution Rate" means a percentage which shall not be less
than 1o/o dtld shall be in multiples of 1o/o up to a maximum of lOo/o of Salary (or any other
percentage of Salary agreed between the Trustee and the Principal Employer from time to time
either generally or in any particular case) and, when used in relation to a Contributory Member,
means whichever of the permitted percentages the Member has selected or is deemed to have
selected for the time being.

"Non-Contributory Member" means an Eligible Employee who is not a Contributory Member
and who has been admitted to Non-Contributory Membership of division 5.

"Normal Retirement Date" means in relation to a Member the Member's 65th birthday or such
other date as may be agreed between the Trustee, the Principal Employer and the Member.
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"Previous Fund" means the Commonwealth Superannuation Scheme.

"Previous Fund Benefit Factor" means in respect of a Previous Fund Member the product of
20o/o and the Member's Previous Fund Membership up to and including 30 June 1990.

"Previous Fund Member" means a Member who was classified as a "Previous Fund Member"
under the Telstra Superannuation Scheme No. 1 immediately prior to 1 July 1997.

"Previous Fund Membership" means the period recognised as "Previous Fund Membership"
under the Telstra Superannuation Scheme No. 1 immediately prior to 1 July 1997.

"Productivity Accumulation Account" means in relation to a Member the account of that
name maintained in respect of the Member in accordance with parl5-2.

"Productivity Accumulation Account Balance" means in relation to a Member as at any
particular date the credit balance (if any) in the Member's Productivity Accumulation Account,
after all relevant credits and debits have been made to that account.

"Salary" means in relation to a Member at any particular date the Member's annual rate of
ordinary remuneration notified to the Trustee by the Employer as at that date including any
allowance which is included as salary for the purposes of the Superannuation Act 7926 but in

any particular case, and subject lo part 1.2 -
(a) Salary shall be any other amount or determined in any manner specified by the Principal

Employer and approved by the Trustee and the Member for the purposes of the whole
or any particular provision of the Deed; and

(b) a Member's Salary at any particular date during Division 5 Membership will not be less
than the Member's Salary on any previous date of Division 5 Membership; and

(c) a Member's Salary during a period of Division 5 Membership when the Member is

absent from active employment with the Employer without pay is the Salary which
applied in respect of the Member on the last day of the Member's active employment
with the Employer immediately before the commencement of that period of absence.

"special Accumulation Account" means in relation to a Member the account maintained in

respect of the Member in accordance with part 5.2.

"special Accumulation Account Balance" means in relation to a Member as at any particular

date the credit balance (if any) in the Member's Special Accumulation Account, after all relevant
credits and debits have been made to that account.

"supplementary Benefit" means in respect of a Contributory Member an amount determined
by the following formula:

A x (1-R)

where "A" and "R" have the same meaning as in clause 5.6.9(a)

"Total and Permanent Disablement" in relation to a Member -

(a) shall have the same meaning as is given to those words or what the Trustee considers
to be the corresponding word or words for the purposes of any policy of insurance
effected or acquired by the Trustee pursuant to the Deed and under which insurance is

or may become payable in the event of the disablement of any Member or group of
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Members (or, where there is more than one policy in force, the policy specified by the
Trustee for this purpose); or

(b) if there is no policy in effect under paragraph (a), disablement as result of which -

(1) unless otherwise agreed between the Trustee and the Principal Employer from
time to time either generally or in any particular case, the Member has been
absent from employment with the Employer through injury or illness for three
continuous months and, in the opinion of the Trustee, after consideration of
medical evidence that is satisfactory to the Trustee, having become
incapacitated to such an extent as to render the Member unlikely ever to engage
in or work for reward in any occupation or work for which the Member is

reasonably qualified by education, training or experience; and

a Member shall be deemed to be Totally and Permanently Disabled if the
Member has suffered the loss of two limbs, or the sight of both eyes, or the loss
of one limb and the sight of one eye, where 'limb' means the whole hand or the
whole foot; and

(c) "Totally and Permanently Disabled" shall have a corresponding meaning.

"Total Disability" in relation to a Member who has relevant cover in accordance with the terms

and conditions determined by the Trustee and subject to the terms of any relevant policy of
rnsurance -

(a) shall have the same meaning as is given to those words or what the Trustee considers
to be the corresponding word or words for the purposes of any policy of insurance
effected or acquired by the Trustee pursuant to the Deed and under which insurance is
or may become payable in the event of the disablement of any Member or group of
Members (or, where there is more than one policy in force, the policy specified by the
Trustee for this purpose); or

if there is no policy in effect under paragraph (a), disablement as a result of which -

(1) unless otherwise agreed between the Trustee and the Principal Employer from
time to time either generally or in any particular case, the Member has been
absent from employment with the Employer through injury or illness for three
continuous months and is under the regular treatment of a registered medical
practitioner; and

(2) in the opinion of the Trustee, after consideration of medical evidence satisfactory
to the Trustee, the person has, by reason of such injury or illness, been rendered
unable for the time being -

(A) during the first two years of the particular period of Total Disability, to
perform the normal duties of his or her occupation; or

(b)

(B) after the first two years of the particular period of Total Disability' to
engage in any gainful occupation for which the Member is reasonably
suited by education, training or experience; and

(3) in the opinion of the Trustee the injury or illness is not -

(A) wholly or partially attributable to or a consequence of intentional self-
injury; or
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(B) wholly attributable to normal and uncomplicated pregnancy or childbirth;
or

(C) if the particular period of Total Disability exceeds two years, wholly or
partially attributable to, or a consequence of, a condition which was
known to the Member at the time the Member was accepted for cover
under Policy No GL 31 151 purchased by the trustee of the Telstra
Superannuation Scheme No 1, unless the condition was disclosed to the
relevant lnsurer at that time and that lnsurer agreed not to exclude the
condition, or unless the condition had not caused the Member to be
absent from work during the six months before that date and has
significantly and materially deteriorated since that time; and

(c) "Totally Disabled" shall have a corresponding meaning

"Voluntary Account" means in relation to a Member the account of that name maintained in

respect of the Member in accordance with par|5.2.

"Voluntary Account Balance" means in relation to a Member as at any particular date the
credit balance (if any) in the Member's Voluntary Account, after all relevant credits and debits
have been made to that account.

5.1.3 Membership

ln the case of a Member who at any time since last becoming a member of the Fund was
categorised as a member of another division, the period when that Member was categorised as
a member of another division, and any benefits accumulated or accrued under that other
division, shall not be taken into account under this division 5.

Part 5.2
Member's Accounts

5.2.1 Defined Benefit Member Account.

The Trustee must establish in respect of each Contributory Member a Defined Benefit Member
Account to be maintained in accordance with clause 5.2.5(a).

5.2.2 Productivity Accumulation Account

The Trustee must establish in respect of each Member a Productivity Accumulation Account to
be maintained in accordance with clause 5.2.5(b).

5.2.3 Special Accumulation Account.

The Trustee must establish in respect of each Contributory Member who was a Previous Fund
Member a Special Accumulation Account to be maintained in accordance with clause 5.2.5(c).

5.2.4 Voluntary Account.

The Trustee must establish in respect of each Member a Voluntary Account to be maintained in

accordance with clause 5.2.5(d).

5.2.5 Credits and debits.

(a) There shall be credited to a Member's Defined Benefit Member Account:



(1)
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contributions made by or in respect of the Member under clause 5-4.2(a);

investment earnings at the Declared Rate (if positive); and

any other amounts which this Deed may require to be credited to the Defined
Benefit Member Account or which the Trustee may determine to credit to the
Account,

and there shall be debited to the Member's Defined Benefit Member Account

(4) any amounts which the Trustee may determine to debit in respect of Tax and

Fund Expenses;

(5) any amount transferred to an Approved Benefit Arrangement in respect of the
Member in accordance with this Deed and which the Trustee determines to debit
to the Account;

(6) any amounts transferred to another division of the Fund;

(7) any benefit attributable to the Account;

(B) investment earnings at the Declared Rate (if negative); and

(9) any other amounts which this Deed may require to be debited to the Account or
which the Trustee may determine to debit to the Account.

(b) There shall be credited to a Member's Productivity Accumulation Account:

(1) contributions nominated by the Principal Employer;

(2) if a Member continues to be an Employee after the Normal Retirement Date, the
amount contributed by the Employer under clause 5.3(a);

(3) investment earnings at the Declared Rate (if positive); and

(4) any other amounts which this Deed may require to be credited to the Productivity
Accumulation Account or which the Trustee may determine to credit to the
Account,

and there shall be debited to the Member's Productivity Accumulation Account.

(5) any amounts which the Trustee may determine to debit in respect of Tax and
Fund Expenses;

(6) any amount transferred to an Approved Benefit Arrangement in respect of the
Member in accordance with this Deed and which the Trustee determines to debit
to the Account;

(7) any amounts transferred to another division of the Fund;

(S) any benefit attributable to the Account;

(9) investment earnings at the Declared Rate (if negative); and

(10) any other amounts which this Deed may require to be debited to the Account or
which the Trustee may determine to debit to the Account.



Division 5 - Former TSS No 1 Plan

(c) There shall be credited to a Member's SpecialAccumulation Account:

(1) the Member's "Accumulated Supplementary Contributions" made by the Member
to the Previous Fund as at 30 June 1990;

(2) investment earnings at the Declared Rate (if positive); and

(3) any other amounts which this Deed may require to be credited to the Special
Accumulation Account or which the Trustee may determine to credit to the
Account,

and there shall be debited to the Member's SpecialAccumulation Account:

(4) any amounts which the Trustee may determine to debit in respect of Tax and
Fund Expenses;

(5) any amount transferred to an Approved Benefit Arrangement in respect of the
Member in accordance with this Deed and which the Trustee determines to debit
to the Account;

(6) any amounts transferred to another division of the Fund;

(7) any benefit attributable to the Account;

(B) investment earnings at the Declared Rate (if negative); and

(9) any other amounts which this Deed may require to be debited to the Account or
which the Trustee may determine to debit to the Account.

(d) There shall be credited to a Member's Voluntary Account:

(1) the Accumulation Contributions made by or in respect of the Member under
clause 5.4.1(b), clause 5.4.2(b) or clause 5.4.2(c);

(2) any amount transferred from an Approved Benefit Arrangement in respect of the
Member in accordance with this Deed and which the Trustee determines to credit
to the Account;

(3) any amount that the Member elects to transfer to the Member's Voluntary
Account that is a "transitional termination payment" (within the meaning of the
Tax Act) payable in respect of the Member from an employer;

(4) investment earnings at the Declared Rate (if positive);

(5) any contributions made in respect of the Member as an Eligible Spouse;

(6) any Additional lnsurance Benefit; and

(7) any other amounts which this Deed may require to be credited to the Voluntary
Account or which the Trustee may determine to credit to the Account,

and there shall be debited to the Member's Voluntary Account:

(8) any amounts which the Trustee may determine to debit in respect of Tax, Fund
Expenses and Group Life lnsurance;
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any amount transferred to an Approved Benefit Arrangement in respect of the
Member in accordance with this Deed and which the Trustee determines to debit
to the Account;

any amounts transferred to another division of the Fund;

any benefit attributable to the Account;

investment earnings at the Declared Rate (if negative); and

any other amounts which this Deed may require to be debited to the Account or
which the Trustee may determine to debit to the Account.

Part 5.3
Employer Contributions

(a) With respect to any Member who continues to be an Employee after the Normal
Retirement Date, the Employer must have credited to the Member's Productivity
Account an amount sufficient to provide the Member with an SG Benefit.

(b) The Employer may, and must as agreed with the Member, contribute to the Fund any
additional amount which the Employer determines either generally or in respect of any
particular Member.

Part 5.4
Member Contributions

5.4.1 Non-Contributory Members.

(a) A Non-Contributory Member is not required to contribute to the Fund, and is a Member
who has never made Defined Benefit Contributions to the Fund.

A Non-Contributory Member and his or her Spouse may make voluntary Accumulation
Contributions to the Fund as the Trustee approves from time to time.

5.4.2 Contributory Members

Subject to clauses 5.4.3 and 5.4.4 -

(a) subject to clause 5.a.2@), a Contributory Member must elect a Member Defined Benefit
Contribution Rate upon commencement of Contributory Membership, by notifying the
Trustee in a form acceptable to the Trustee; and

(b) in addition to any contributions which a Contributory Member makes under clause
5. .2@), a Member and his or her Spouse may make voluntary Accumulation
Contributions to the Fund as the Trustee approves from time to time; and

(c) if a Contributory Member continues to be an Employee on and after the Member's
Normal Retirement Date, the Member:

(1) must cease making Defined Benefit Contributions under clause 5.4.2(a) with
effect from the Member's Normal Retirement Date; and

(2) may make additional voluntary Accumulation Contributions
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5.4.3 Variation of Member Defined Benefit Gontribution Rate

Subject to clause 5.4.5, a Contributory Member may vary the Member's Member Defined
Benefit Contribution Rate by selecting another Member Defined Benefit Contribution Rate which
the Member wishes to apply with effect from the first day of the pay period which commences
on or next follows the date the Employer receives the Member's selection form.

5.4.4 Cessation of Member contributions.

Subject to clause 5.4.5, a Contributory Member may cease Defined Benefit Contributions by
giving the Trustee notice in the manner and at times determined by the Trustee and that
Member will nonetheless remain a Contributory Member but the Member's period of
Contributory Membership shall cease from the date specified in the notice of cessation to the
Trustee, and the Trustee shall adjust the benefits payable pursuant to part 5.6 accordingly.

5.4.5 Permitted selection method

A Member's selection of the applicable Member Defined Benefit Contribution Rate is effective
only if made by the Member in writing in a form agreed between the Trustee and the Employer
and received by the Employer.

A selection which does not satisfy these conditions is void

Part 5.5
Non-Contributory Member Benefi ts

5.5.1 Withdrawalbenefit.

Upon a Non-Contributory Member ceasing to be an Employee for any reason, there shall be
payable to the Member a lump sum benefit of an amount equal to the sum of:

(a) the Member's Productivity Accumulation Account Balance; and

(b) the Member's Special Accumulation Account Balance (if any); and

(c) if the Member was a Previous Fund Member, the product of the Member's Previous
Fund Benefit Factor and Final Average Salary; and

(d) the Member's lnterim Scheme Benefit (if any); and

(e) the Member's Voluntary Account Balance (if any).

5.5.2 Death and Disablement benefits.

Upon the death or Total and Permanent Disablement of a Non-Contributory Member during a
period of Division 5 Membership prior to the Normal Retirement Date, subject to clause 1.11.2,
in addition to the amount under clause 5.5.1, a lump sum benefit will be payable to or in respect
of the Member equal to the amount shown in the following table in accordance with the age and
the Salary of the Non-Contributory Member at the date of his or her death or Total and
Permanent Disablement, interpolating between the amount shown for whole years of age for
additional complete months of age:
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Multiple of Salary at date of death
or Total and Permanent

Disablement

Age of Member at date of death or
Total and Permanent Disablement

255 or less

1.856

1.657

1.45B

1.259

1.060

0.861

0.662

o,463

o.264

Nit65

Part 5.6
Contributory Member Benefits

5.6.1 Benefit on retirement at Normal Retirement Date.

lf a Contributory Member ceases to be an Employee on the Normal Retirement Date, there is
payable to the Member from the Fund a lump sum benefit of an amount equal to the sum of:

(a) 8o/o of the Member's FinalAverage Salary multiplied by the Member's Contributory
Membership; and

(b) the product of twice the Member's Average Contribution Percentage, Contributory
Membership and FinalAverage Salary; and

(c) where the Member was a Previous Fund Member, the product of the Member's Previous
Fund Benefit Factor and Final Average Salary; and

(d) the Member's Productivity Accumulation Account Balance; and

(e) the Member's Special Accumulation Account Balance (if any); and

(0 the Member's lnterim Scheme Benefit (if any); and

(g) the Member's Supplementary Benefit (if any); and

(h) the Member's Voluntary Account Balance (if any).
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5.6.2 Benefit on retarement prior to Normal Retirement Date.

lf a Contributory Member ceases to be an Employee within 10 years prior to the Normal
Retirement Date there is payable to the Member from the Fund a lump sum benefit or an
amount equal to the benefit payable in accordance with clause 5.6.1 based on the Member's
Contributory Membership as at the date of the Member's early retirement.

5.6.3 Benefit on late retirement.

lf a Contributory Member ceases to be an Employee after the Normal Retirement Date, there is
payable to the Member from the Fund a lump sum benefit of an amount equal to:

(a) the benefit the Member would have received in accordance with clauses 5.6.1(a), (b)
and (c) had the Member retired on the Normal Retirement Date, credited with
investment earnings at the Declared Rate until the date of the Member's late retirement;
and

(b) the Member's Productivity Accumulation Account Balance; and

(c) the Member's Special Accumulation Account Balance if any; and

(d) the Member's lnterim Scheme Benefit (if any); and

(e) the Member's Supplementary Benefit (if any); and

(f) the Member's Voluntary Account Balance (if any).

5.6.4 Benefit payable upon death prior to Normal Retirement Date.

lf a Contributory Member dies prior to the Normal Retirement Date:

(A) while an Employee during a period of Division 5 Membership; or

(B) within 30 days of ceasing to be an Employee, subject to any conditions determined by
the Trustee from time to time either generally or in any particular case,

subject to clause 1 .11 .2, there is payable in respect of the Member from the Fund in
accordance with division 1 a lump sum benefit of an amount equal to the sum of:

(a) an amount equal to the greater of:

(1) the benefit which would have been payable to the Member pursuant to
clauses 5.6.1(a), (b) and (c) had

(A) the Member survived to and retired upon the Normal Retirement Date;
and

(B) the Salary of the Member at the date of death remained unchanged; and

(C) the Member's Member Defined Benefit Contribution Rate been 5% from
the date of the Member's death to the Normal Retirement Date,

or

the amount shown in the following table in accordance with the age and Salary of
the Contributory Member at the date of the Member's death, interpolating

(2)
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between the amounts Shown for whole years of age for additional complete
months of age:

Multiple of Salary at date
of death or Total and

Permanent Disablement

Age of Member at date
of death or Total and

Permanent Disablement

55 or less 3

56 2.7

2.457

2.15B

59 1.8

1560

1.261

0.962

0.663

0.364

Nil65

and

(b) the Member's Productivity Accumulation Account Balance; and

(c) the Member's Special Accumulation Account Balance, if any; and

(d) the Member's lnterim Scheme Benefit (if any); and

(e) the Member's Supplementary Benefit (if any); and

(0 the Member's Voluntary Account Balance (if any).

5.6.5 Benefit payable upon death on or after Normal Retirement Date.

lf a Contributory Member dies on or after the Normal Retirement Date:

(a) while still an Employee during a period of Division 5 Membership; or

(b) within 30 days of ceasing to be an Employee, subject to any conditions determined by

the Trustee from time to time either generally or in any particular case,

there is payable from the Fund in respect of the Member in accordance with division 1, a lump
sum benefit equal to the amount which would have been payable under clause 5.6.3 if that
Member had retired on the date of his death.
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5.6.6 Benefit payable upon Total and Permanent Disablement.

lf, prior to the Normal Retirement Date, a Contributory Member:

(a) becomes Totally and Permanently Disabled while still an Employee; or

(b) within 30 days of ceasing to be an Employee, becomes disabled to the extent that the
Member would have been entitled to a Total and Permanent Disablement benefit if the
Member had remained an Employed Member, subject to any conditions determined by
the Trustee from time to time either generally or in any particular case,

the amount of the benefit payable to the Member from the Fund is equal to the amount which
would have been payable had the Member died on the day on which the Member became
Totally and Permanently Disabled, provided that, in the case of Total and Permanent
Disablement, if the Member has not retired from all Gainful Employment because of permanent
incapacity or permanent invalidity in terms of any applicable requirement of a Relevant Law
regarding preservation of benefits, then that part of the benefit which must be preserved in

order to comply with the Relevant Law must be transferred to an Approved Benefit
Arrangement or to division 4.

5.6.7 Benefit payable upon Total Disability

(a) Entitlement to income benefit. lf a Contributory Member becomes Totally Disabled
before the Normal Retirement Date while an Employee and while contributing to the
Fund pursuant to clause 5.4.2 -

(1) an income benefit is payable to the Member, subject to the following provisions
of this clause 5.6.7; and

(2) while that income benefit is payable, no other benefit shall become payable to or
in respect of the Member under any other provision of the Deed except as
provided for in this clause.

(b) Overriding insurance conditions. Notwithstanding anything expressed or implied to
the contrary in this clause 5.6.7 or part 1 .1 1 , if the income benefit is secured by Group
Life lnsurance effected by the Trustee, the amount of the income benefit and the terms
and conditions of its payment are subject to adjustment to take account of the amount
of, and terms and conditions of, payment of the proceeds of such lnsurance.

(c) Amount of income benefit. Subject to clause 5.6.7(b) and part 1.1 1, the annual
amount of the income benefit shall be 75o/o of the Member's Salary as at the Date of
Disablement.

(d) Payment and cessation of income benefit.

(1) Subjectto clause 5.6.7(b) and part 1.11, the income benefit is payable by
monthly instalments. The income benefit will be payable at the expiration of a
period of three months after the Member's Date of Disablement (the "admission
date"), with the first instalment falling due on the first day of the month coincident
with or next following the admission date.

Unless a later cessation date is agreed between the Trustee and the Principal
Employer, the income benefit (subject to clause 5.6.7(b)) ceases to be payable
on the date (the "cessation date") which is the earliest to occur of the following -

(2)
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(A) the date as at which the Member ceases to satisfy the definition of Total
Disability;

(B) the date as at which the Member is determined to have become Totally
and Permanently Disabled;

(c)

(D)

(E)

the date of the Member's death;

the Member's Normal Retirement Date; and

the date as at which the Member has been in receipt of an income benefit
under this clause 5.6.7 for a continuous period of 24 months,

(0

with the last instalment falling due on the first day of the month coincident with or
next following the cessation date. The first and last instalments shall each be a
proportionate amount having regard to the number of days for which the income
benefit was payable in the previous month.

(e) Arrangements after cessation of income benefit.

(1) lf the Member continues to be, or again becomes, an Employee when the
income benefit ceases, the Member shall continue as a Member of division 5 and

the Deed shall continue to apply to and in respect of the Member.

(2) lf the Member does not continue to be, or again become, an Employee when the
income benefit ceases there shall be payable to or in respect of the Member
from the Fund a benefit determined in accordance with the relevant provisions of
division 5 on the date as at which the income benefit ceased to be payable.

lnterpretational provisions. For the purposes of the whole or any particular provision

of the Deed, in the case of a Member who is entitled to receive an income benefit under
this clause 5.6.7 -

(g)

(1) the Member is deemed to have remained an Employee during the whole of the
period for which the income benefit is payable and any deferment or waiting
period for that benefit (the aggregate of such periods being hereinafter referred
to as "the Disability Period"); and

(2) during the Disability Period the Member's Salary shall be deemed to be equal to
the Member's Salary immediately before the Date of Disablement or, subject to
part 1 .2, any greater amount as may be determined by the Principal Employer.

Lump sum payments: special circumstances. lf during payment of the income
benefit to a Member the Trustee determines that a payment under this clause 5.6.7(g) is
appropriate and that to make such a payment would not, in the opinion of the Trustee,
cause the Fund to be in breach of or to fail to comply with any applicable requirement of
the Relevant Law, the Trustee and the Principal Employer may agree to pay or apply
from the Fund for or in respect of the Member an amount or amounts not exceeding, in
the aggregate, the minimum lump sum benefit (if any)which would have been payable
from the Fund if the Member had voluntarily ceased to be an Employee in good health
and without the consent or approval of the Employer on the date of that payment from
the Fund provided that, unless otherwise agreed between the Trustee and the Principal
Employer, any benefit which later becomes payable from the Fund in respect of the
Member (other than the income benefit) must be adjusted in the manner and to the
extent the Trustee considers appropriate and equitable to take account of any payments
made pursuant to this clause 5.6.7.

91
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5.6.8 Retrenchment benefit.

lf a Contributory Member ceases to be an Employee in circumstances which the Principal
Employer notifies the Trustee constitute retrenchment there is payable to the Member from the
Fund a lump sum benefit of an amount equal to the sum of -

(a) an amount calculated in accordance with clauses 5.6.1(a), (b) and (c) based on the
Member's Contributory Membership up to the date of retrenchment; and

(b) the Member's Productivity Accumulation Account Balance; and

(c) the Member's SpecialAccumulation Account Balance if any; and

(d) the Member's lnterim Scheme Benefit (if any); and

(e) the Member's Supplementary Benefit (if any); and

(0 the Member's Voluntary Account Balance (if any).

5.6.9 Benefit on termination of employment.

Subject to division 1, if a Contributory Member ceases to be an Employee in circumstances
where no other benefit is payable under part 5.6, there is payable to the Member from the Fund

a lump sum benefit equal to the sum of -

(a) an amount determined in accordance with the following formula:

(A x R) + (Vx tB - (Ax R)l) + 6

where

,A"

"8"

is the Member's Defined Benefit Member Account Balance;

is the benefit payable in accordance with clauses 5.6.1(a) and (b) based on the
Member's Contributory Membership untilthe date of ceasing to be an Employee;

C is the product of the Member's Previous Fund Benefit Factor and Final Average
Salary;

R" is 5% times the Member's Period of Contributory Membership divided by the
Member's Aggregate Contribution Percentage provided that "R" shall not be
greater than 1;

V is the period of Contributory Membership and Previous Fund Membership in

years and complete months divided by 4, provided that "V" shall not be greater
than 1; and

(b)

(c)

(d)

(e)

(0

the Member's Productivity Accumulation Account Balance; and

the Member's Special Accumulation Account Balance (if any); and

the Member's lnterim Scheme Benefit (if any); and

the Member's Supplementary Benefit (if any); and

the Member's Voluntary Account Balance (if any).



6.1.1

(a)

(b)

DIVISION 6
ACCUMULATION PLAN

Part 6.1

Application and lnterpretation

Application of division 6.

This division 6 is always subject to division 1 of this Deed, and division 1 prevails over
this division 6 to the extent of any conflict.

This division 6 only applies to and in respect of a member of the Fund who is for the
time being categorised as a Member of this division 6.

6.1.2 Definitions.

ln this division 6, unless the contrary intention appears or the context requires otherwise:

"Base Salary" means, subject lo part1.2:

(a) in relation to a Member (other than a Former Division B Member or a Sensis Member),
the base salary of the Member as at the date the Member became a Member of this
division 6 and each subsequent 1 July as determined by the Principal Employer either
generally or in any particular case and as then notified to the Trustee; or

(b) in relation to a Former Division B Member or a Sensis Member, the Member's Salary.

"Date of Disablement" means in relation to a Member who is or was Totally Disabled the date

determined by the Trustee to be the date on which the illness or injury which (in the opinion of
the Trustee after considering evidence satisfactory to the Trustee) was the primary cause of
that disablement commenced or occurred, or, in any case, any other date the Trustee may

declare to be the Member's Date of Disablement for the purposes of the whole or any particular
provision of this division 6.

"Division 6 MySuper Member" means a Member of this division 6 who is a MySuper Member.

"Former Division 3 Member" means a Member who immediately prior to the MySuper
Commencement Date, was an Employee who was categorised as a Fund member under what

was then division 3 of the Fund's Deed and who was recategorised with effect on the MySuper

Commencement Date under clause 1.16.4 to become a Member of this division 6.

"Former Division 8 Accumulation Member" means a Member who:

(a) immediately prior to the MySuper Commencement Date, was an Employee who was
categorised as an "Accumulation Member" under division B of the Fund's Deed and who
was recategorised with effect on the MySuper Commencement Date under clause
1.16,4 to become a Member of this division 6; or

(b) on or after the MySuper Commencement Date made an election under either clause
8.6.2A(a)(1) or clause 8.6.2A(b), or made an election referred to in clause 8.6.2A(eXA),
and became a Member of this division 6.

"Former Division I CACCUM Member" means a Member who, immediately prior to the
MySuper Commencement Date, was an Employee who was categorised as a "Former
Category CACCUM Member" under division B of the Fund's Deed and who was recategorised
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with effect on the MySuper Commencement Date under clause 1.16.4 to become a Member of
this division 6

"Former Division 8 Member" means a Former Division B Accumulation Member, a Former
Division B CACCUM Member or a Former Division 8 Telstra Accumulation Member.

"Former Division 8 Telstra Accumulation Member" means a Member who

(a) immediately prior to the MySuper Commencement Date, was an Employee who was
categorised as a "Former Telstra Accumulation Member" under division B of the Fund's
Deed and who was recategorised with effect on the MySuper Commencement Date
under clause 1.16.4 to become a Member of this division 6; or

(b) on or after the MySuper Commencement Date made an election under clause
8.6.2A(a)(2), or made an election referred to in clause 8.6.2A(e)(B), and became a
Member of this division 6.

"Former Fund" means the Pacific Access Superannuation Fund established on 21 December
1990.

"Former Fund Member" means a Former Division B Member who immediately prior to the
Transfer Date was a member of the Former Fund and who transferred to division B of the Fund
on the Transfer Date.

"lnitial Credit" means in relation to a Former Division 8 CACCUM Member, the amount which
the Trustee determines to credit to the Member's Productivity Account in respect of relevant
amounts transferred from division B.

"Member" means an Employee who is categorised by the Principal Employer as a Member of
this division 6

"Member's Account" means in relation to a Member the account of that name maintained in

respect of the Member in accordance with parl6.2.

"Member's Account Balance" means in relation to a Member as at any particular date the
credit balance (if any) in the Member's Account, after all relevant credits and debits have been
made to the account.

"Other Division Benefit" means in relation to an Other Division Member in any particular
circumstances and in relation to any other division ("Relevant Other Division") -

(a) the benefit determined at the date the Other Division Member ceases to be an
Employee as if that Member had ceased to be an Employee under the Relevant Other
Division in the same (or what the Trustee determines to be the closest equivalent)
circumstances but ignoring -

(1) any period when that Member was classified as a member of any division other
than the Relevant Other Division; and

any benefits accrued or accumulated under any division other than the Relevant
Other Division; or

any other benefit determined, as agreed between the Trustee and the Principal
Employer from time to time upon the advice of the Actuary, either generally or in any
particular case.

(b)
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"Other Division Member" means a Member who at any time during Superannuation
Membership has been classified as a member of any division other than this division 6.

"Productivity Account" means in relation to a Former Division 8 CACCUM Member the
account of that name maintained in respect of the Member in accordance with clause 6.2.3.

"Productivity Account Balance" means, in relation to a Former Division 8 CACCUM Member

as at any particular date, the credit balance (if any) in the Productivity Account, after all relevant
credits and debits have been made to the account.

"Prospective Benefit" means in respect of a Member (other than a Former Division 3 Member)
an amount calculated in accordance with the following table having regard to the Member's age
at the Member's next birthday after the date of his or her death or Total and Permanent
Disablement (as applicable), and the Base Salary of the Member at the Member's next birthday
after the date of his or her death or Total and Permanent Disablement (as applicable) and, for
the avoidance of doubt, does not include any Additional lnsurance Benefit:

Age next birthday Multiple of Base
Salary

Multiple of Base
Salary

Age next birthday

3.53916 4.5

3.44017 4.5

3.24.4 411B

2.94.3 4219

43 2.84.220

44 2.621 4.1

2.44522 4.1

2.24.1 4623

2.O4.1 4724

1.84.1 4B25

49 1.626 3.8

1.55027 3.8

1.43.8 5128

1.23.8 5229

1.03.8 5330

54 0.831 3.8

0.73.8 5532



Multiple of Base
Salary

Age next birthday Multiple of Base
Salary

Age next birthday

0.633 3.8 56

57 0.534 3.8

3.8 58 0.435

0.336 3.8 59

60 o.237 3.7

3B 3.6

Division 6 - Accumulation Plan

"Salary" means in relation to a Member (other than a Former Division 8 Member or a Sensis
Member) at any particular date the Member's annual rate of salary or wage payable to the
Member by the Employer, and advised to the Trustee, including the following allowances:

(a) an allowance which makes up salary or wages when a person's salary or wage is
reduced;

(b) an allowance payable in recognition of a particular qualification or standard of
proficiency in any skill;

(c) an allowance payable in recognition of length of service and standard of efficiency
attained;

(d) an allowance payable to a person under the age of 21 years by reason of being married
or performing duties normally performed by someone who has attained that age;

(e) a shift allowance;

(f) an allowance payable for the performance of higher duties;

(g) an allowance payable by reason of the Member being on call;

(h) an allowance payable for being required to be in charge of staff, equipment or premises;

(i) an allowance payable in lieu of regular overtime or extra duty; and

(j) an allowance payable as compensation for physical hardship or discomfort associated
with the performance of particular duties,

or, subject to part 1.2 and clause 1 .18.5, another amount, or an amount calculated in another
manner, as notified to the Trustee by the Employer, either generally or in any particular case,
from time to time.

"Salary" means in relation to a Member who is a Former Division I Member or a Sensis
Member, an amount determined at each Review Date representing the Member's ordinary
remuneration but not including the value of any bonus, commission, overtime or like
components provided that the Employer may determine such components should be included
or that "Salary" of a Member or Members should be determined to be another amount or
calculated in another manner either generally or in a particular case or for a particular purpose



Division 6 - Accumulation Plan

"sensis Member" means a Member of this division 6 who is an employee of the Associated
Employer Sensis Pty Ltd ACN 007 423 912, or Life Events Media Pty Limited ACN 1 18 O14

298, and who is not a Former Division B Member.

"Total and Permanent Disablement" in relation to a Member means

(a) the same meaning as that phrase has for the time being and from time to time in any
applicable policy of insurance; or

(b) (1) unless othenruise agreed between the Trustee and the Employer from time to
time either generally or in any particular case, that the Member has been
continuously absent from all active Work for a period of at least six months and
has been required by the Employer to participate in a Rehabilitation Programme;
and

in the opinion of the Trustee after consideration of any information, evidence and

advice provided to the Trustee by the Employer and any other information,
evidence and advice the Trustee may consider relevant, the Member has ceased
to be an Employee and is unlikely ever to engage in any gainful Work for which
the Member is for the time being reasonably qualified by education, training or
experience,

but -

(3) Total and Permanent Disablement does not include disablement the existence or
continuation of which, in the opinion of the Trustee after consideration of any
information, evidence and advice provided to the Trustee by the Employer and
any other information, evidence and advice as the Trustee may consider
relevant, is attributable to a material extent to deliberate action or inaction by any
person for the purpose of causing a benefit to become or to continue to be
payable from the Fund, including without limitation what the Trustee considers to
be an unreasonable refusalto submit to treatment; and

(4) a Member who is required by the Employer to participate in a Rehabilitation
Programme will not be considered to have suffered Total and Permanent
Disablement unless the Member participates in that Programme to the
satisfaction of the Trustee.

"Total Disability" in relation to a Member who has relevant cover in accordance with the terms
and conditions determined by the Trustee and subject to the terms of any relevant policy of
rnsurance -

(a) shall have the same meaning as is given to those words (or what the Trustee considers
to be the corresponding word or words) for the purposes of any policy of insurance
effected or acquired by the Trustee pursuant to the Deed and under which insurance is
or may become payable in the event of the disablement of any Member or group of
Members (or, where there is more than one policy in force, the policy specified by the
Trustee for this purpose); or

(b) if there is no policy in effect under paragraph (a),

(1) in respect of a Member (other than a Former Division B Member), disablement as
a result of which -

unless othenarise agreed between the Trustee and the Employer from
time to time either generally or in any particular case, the Member has

(2)

(A)
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been absent from employment with the Employer through injury or illness
for three continuous months and is under the regular treatment of a
registered medical practitioner; and

(B) in the opinion of the Trustee, after consideration of medical evidence
satisfactory to the Trustee, the Member has, by reason of such injury or
illness, been rendered unable for the time being to perform the normal
duties of his or her occupation; or

(2) in respect of a Former Division B Member (who is not a Former Fund Member),
means disablement as a result of which the Member has been absent from
employment with the Employer through injury or illness for three continuous
months and is under the regular treatment of a registered medical practitioner; or

(3) in respect of a Former Fund Member, means such stage of mental or physical
incapacity resulting from injury, illness or disease as, in the opinion of the
Trustee, after receiving and considering such information and advice as the
Trustee considers satisfactory, has rendered the Member wholly and
continuously incapable of working in his or her usual occupation, after such
qualifying period as the Trustee and the Employer determine,

and the Trustee may, at its discretion (either generally or in any particular case), review
the condition of the Member at any time to determine whether the Member continues to
satisfy the relevant requirements of this paragraph (b); and

(c) "Totally Disabled" shall have a corresponding meaning

"Transfer Date" means 1 July 2001.

6.1.3 Membership.

Subject to clause 1.27.2, in the case of a Member who at any time since last becoming a
member of the Fund was categorised as a member of another division, except for determining
and applying the definition of Other Division Benefit as expressly provided in this division 6, the
period when that Member was categorised as a member of another division, and any benefits
accumulated or accrued under another division shall not be taken into account under this
division 6.

Parl6.2
Member's Account

6.2.1 Establishment.

The Trustee must cause to be maintained in respect of each Member in accordance with this
part 6.2 an account to be called the Member's Account and, in respect of a Former Division B

CACCUM Member, an additional account to be called the Productivity Account.

6.2.2 Credits and debits - Member's Account.

There shall be credited to a Member's Account:

(a) the Employer's contributions in respect of the Member in accordance with clause 6.3.1
(but excluding clause 6.3.1(d));

(b) any contributions by the Member in accordance with clause 6.3.3;
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(c) any amounts transferred in respect of the Member from another division of the Fund;

(d) any amount transferred from an Approved Benefit Arrangement in respect of the
Member in accordance with this Deed and which the Trustee determines to credit to the
Member's Account;

(e) any amount that the Member elects to transfer to the Member's Account that is a
"transitionaltermination payment" (within the meaning of the Tax Act) payable in respect

of the Member from an employer;

(0

(g)

(h)

(hh)

investment earnings at the Declared Rate (if positive);

any contributions made in respect of the Member as an Eligible Spouse;

any Additional lnsurance Benefit;

(i)

any amount which the Trustee determines to credit to a Division 6 MySuper Member's
Member Account; and

any other amounts (except the Prospective Benefit) which this Deed may require to be

credited to the Member's Account or which the Trustee may determine to credit to the
Member's Account,

and there shall be debited to a Member's Account:

0) any amounts which the Trustee may determine to debit in respect of Tax, Fund
Expenses and Group Life lnsurance;

(k) any amounts in respect of insurance premiums as determined by the Trustee;

(l) any amount transferred to an Approved Benefit Arrangement in respect of the Member

in accordance with this Deed and which the Trustee determines to debit to the Member's

Account;

(m) any amounts transferred in respect of the Member to another division of the Fund;

(n) any benefit payable from the Member's Account;

(o) investment earnings at the Declared Rate (if negative);

(oo) any amount which the Trustee determines to debit to a Division 6 MySuper Member's
Member Account; and

(p) any other amounts which this Deed may require to be debited to the Member's Account
or which the Trustee may determine to debit to the Member's Account.

6.2.3 Credits and debits - Productivity Account.

There shall be credited to a Productivity Account:

(a) the Member's lnitial Credit, if any;

(b) the Employer's contributions in respect of the Member in accordance with
clause 6.3.1(d);

(c) investment earnings at the Declared Rate (if positive); and
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any other amounts (except any insurance proceeds) which this Deed may require to be
credited to the Productivity Account or which the Trustee may determine to credit to the
Productivity Account,

and there shall be debited to a Productivity Account -

(e) any amounts which the Trustee may determine to debit in respect of Tax, Fund
Expenses and Group Life lnsurance unless otherwise agreed by the Trustee and the
Employer either generally or in a particular case;

(f)

(g)

(h)

(i)

0)

any amount transferred to an Approved Benefit Arrangement in respect of the Member
in accordance with this Deed and which the Trustee determines to debit to the
Productivity Account;

any amounts transferred in respect of the Member to another division of the Fund;

any benefit payable from the Productivity Account;

investment earnings at the Declared Rate (if negative); and

any other amounts which this Deed may require to be debited to the Productivity
Account or which the Trustee may determine to debit the Productivity Account.

Part 6.3
Gontributions

6.3.1 Employercontributions

Unless in accordance with this Deed all contributions by the Member's Employer in respect of
the Member have ceased in accordance with clause 1.21.1 because the Member is, or is
eligible to become, a participant in another Approved Benefit Arrangement as a result of making
a "choice of fund" election under the SG Act, and subject to this part 6.3, the Employer will
contribute to the Fund:

(a) in respect of a Member (other than a Former Division 3 Member) at the rate of 9% of
Salary, or any other percentage of Salary as determined by the Employer from time to
time either generally or in any particular case;

(b) in the case of a Former Division 3 Member who is classified by the Employer as a fixed-
term employee for the purposes of this clause, the amount determined in respect of
each Employed Pay Period of the Member in accordance with the following formula:

(c)

BasicContribution = Cx E [(HPx0.5) +WP]

FTE

or

in the case of any other Former Division 3 Member, the SG Benefit;

(d) in respect of a Former Division B CACCUM Member, at the rate of 3o/o of Salary, or any
other percentage determined by the Employer from time to time either generally or in
any particular case; and

(e) any additional amount which the Employer may determine either generally or in any
particular case.
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6.3.2 Relevant definitions-

For the purposes of the formula in clause 6.3.1(b):

(a) "C" is in the case of a Member who is for the time being classified as a fixed-term
employee, the SG Benefit;

(b) "E" is the total period of the Member's Employment during that Employed Pay Period, as

advised by the Employer;

(c) "FTE' is the minimum period of full time work prescribed for that Employed Pay Period
by the Employer in respect of a person actively engaged on a full time basis in the same
job classification or designation as the Member, as advised by the Employer;

(d) "HP" is any period of Employment during the Employed Pay Period when the Member is

on approved long service leave or approved sick leave on other than full pay or the
equivalent of full pay, as advised by the Employer; and

(e) "WP" is any period of Employment during the Employed Pay Period when the Member is

not entitled to receive any payments from the Employer, as advised by the Employer,

but, in any case, the amount determined in accordance with the formula shall not exceed the
value of C.

6.3.3 Membercontributions.

A Member and his or her Spouse may make voluntary contributions as the Trustee approves
from time to time and in accordance with the procedures determined by the Trustee from time
to time.

Part 6.4
Benefits

6.4.1 Death or Total and Permanent Disablement benefit.

Subject to clause 6.4.2, rt -

(a) a Member dies:

(i) while an Employee; or

(ii) within 30 days of ceasing to be an Employee, subject to any conditions
determined by the Trustee from time to time either generally or in any particular
case; or

(b) a Member:

(i) ceases to be an Employee because of Total and Permanent Disablement; or

within 30 days of ceasing to be an Employee, becomes disabled to the extent
that the Member would have been entitled to a Total and Permanent
Disablement benefit if the Member had remained an Employed Member, subject
to any conditions determined by the Trustee from time to time either generally or
in any particular case,
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there is payable to or in respect of the Member a lump sum benefit of an amount equal to the
sum of -

(c)

(d)

(e)

6_4.2

the Member's Account Balance;

the Member's Prospective Benefit, if any; and

the Member's Other Division Benefit, if any.

Death or Total and Permanent Disablement benefit for Former Division 8
Members.

lf a Former Division 8 Member dies while an Employee or ceases to be an Employee because
of Total and Permanent Disablement, there is payable to or in respect of the Member a lump
sum benefit of an amount equal to the sum of:

(1) the Member's Account Balance;

(2\ in the case of a Former Division 8 CACCUM Member, the Member's Productivity
Account Balance; and

(3)

6.4.3

(a)

the Member's Prospective Benefit, if any

lncome protection benefit.

Entitlement to income protection benefit. lf a Member (other than a Former
Division 3 Member) becomes Totally Disabled before age 65 while an Employee -

(1) an income protection benefit is payable to the Member, subject to the following
provisions of this clause 6.4.3; and

(2) while that income protection benefit is payable, no other benefit shall become
payable to or in respect of the Member under any other provision of the Deed
except as provided for in this clause 6.4.3.

(b) Overriding insurance conditions. Notwithstanding anything expressed or implied to
the contrary in this clause 6.4.3 or part 1.11, if the income protection benefit is secured
by Group Life lnsurance effected by the Trustee, the amount of the income protection
benefit and the terms and conditions of its payment are subject to adjustment to take
account of the amount of, and terms and conditions of, payment of the proceeds of such
lnsurance.

(c) Amount of income protection benefit. Subject to clause 6.4.3(b) and part 1.11, the
annual amount of the income protection benefit shall be 75% of the Member's Base
Salary as at the Date of Disablement but this amount shall be reduced by the amount of
any other payments received by the Member from the Employer in respect of the illness
or injury, as determined by the Employer and advised by the Employer to the Trustee.
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(d) Payment and cessation of income protection benefit.

(1) Subject to clause 6.4.3(b) and part 1.11, the income protection benefit is payable
by monthly instalments. The income protection benefit will become payable at
the expiration of a period of three months (or any lesser period as determined by

the Trustee either generally or in any particular case) after the Member's Date of
Disablement (the "admission date"), with the first instalment falling due on the
first day of the month coincident with or next following the admission date.

(2) Unless another cessation date is agreed between the Trustee and the Principal
Employer, the income protection benefit (subject to clause 6.4.3(b)) ceases to be
payable on the date (the "cessation date") which is the earliest to occur of the
following -

(A) the date the Member ceases to satisfy the definition of Total Disability;

(B) the date the Member is determined to have become Totally and
Permanently Disabled;

(C) the date of the Member's death;

(D) the date the Member attains age 65; and

(E) the date the Member has been in receipt of an income protection benefit
under this clause 6.4.3 (or any equivalent predecessor clause, including
any equivalent clause in respect of Members who were recategorised into
this division 6 from division 8) for a continuous period of 24 months,

with the last instalment falling due on the first day of the month coincident with or
next following the cessation date. The first and last instalments shall each be a
proportionate amount having regard to the number of days for which the income
protection benefit was payable in the previous month.

(e) Arrangements after cessation of income protection benefit.

(1) lf the Member continues to be, or again becomes, an Employee when the
income protection benefit ceases, the Member shall continue as a Member of
division 6 and the Deed shall continue to apply to and in respect of the Member.

(2) lf the Member does not continue to be, or again become, an Employee when the
income protection benefit ceases, there shall be payable to or in respect of the
Member from the Fund a benefit determined in accordance with the relevant
provisions of division 6 on the date as at which the income protection benefit
ceased to be payable.

(0 lnterpretational provisions- For the purposes of the whole or any particular provision
of the Deed, in the case of a Member who is entitled to receive an income protection
benefit under this clause 6.4.3 -

(1) the Member is deemed to have remained an Employee during the whole of the
period for which the income protection benefit is payable and any deferment or
waiting period for that benefit (the aggregate of such periods being hereinafter
referred to as "the Disability Period"); and

during the Disability Period the Member's Base Salary shall be deemed to be
equalto the Member's Base Salary immediately before the Date of Disablement

(2)
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or, subject to part 1.2, any greater amount as may be determined by the
Employer.

6.4.4 Other benefits

ln the case of a Member who ceases to be an Employee in circumstances where no benefit is
payable under clause 6.4.1, clause 6.4.2 or clause 6.4.3, there is payable to the Member a
lump sum benefit of an amount equal to the sum of -

(a) the Member's Account Balance;

(b) the Member's Other Division Benefit, if any; and

(c) in the case of a Former Division 8 CACCUM Member, the Member's Productivity
Account Balance.

104



DtvtsroN I
SENSISTII SUPER PLUS

Part 8.1
Application and Interpretation

8.1.1 Application of division 8.

(a) This division 8 is always subject to division 1 of this Deed, and division 1 prevails over
this division I to the extent of any conflict.

(b) This division 8 only applies to and in respect of a member of the Fund who is for the
time being categorised as a Member of this division 8.

8.1.2 Definitions.

ln this division 8, unless the contrary intention appears or the context requires otherwise:

"Accrued Retirement Benefit" means as at any particular date the amount which is equalto
the sum of the amount calculated in accordance with the following formula:

((ARxDM)+ABM)xFAS

where:

(AR' 
is the relevant accrual rate, as follows, depending on the Member's
category of membership from time to time:

(a) in the case of a Category A Member,2o.0o/o

(b) in the case of a Category B Member, 17.5o/o

(c) in the case of a Category C Member,15.0oh

(d) in the case of a Category E Member, 17.5o/oi and

"DM"

"ABM'

is the aggregate period of Division 8 Membership (expressed in years and
complete months) during which the relevant accrual rate applied in
respect of the Member; and

is any additional benefit multiple that applies to a Former Fund Member
as at the Transfer Date and which the trustee of the Former Fund notified
to the Trustee; and

'FAS' is the Member's FinalAverage Salary

"Additional Account" means in relation to an ADS Member the account of that name
maintained in respect of that Member in accordance with clause 8.3.1(b).

"Additional Account Balance" means, in relation to an ADS Member as at any particular date,
the credit balance (if any) in the Additional Account, after all relevant credits and debits have
been made to the account.
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"ADS Member" is a Former Fund Member who was previously a member of the ADS Staff
Superannuation Plan and who is identified on the Transfer Date by the trustee of the Former
Fund to the Trustee.

"Bridging Account" means in relation to a Bridging Member the account of the name
maintained in respect of that Member under clause 8.3.1(c).

"Bridging Account Balance" means, in relation to an Bridging Member as at any particular
date, the credit balance (if any) in the Bridging Account, after all relevant credits and debits
have been made to the account.

"Bridging Member" is a Former Fund Member who had a "Bridging Account" and who is
identified on the Transfer Date by the trustee of the Former Fund to the Trustee.

"Category A Member" means a Member who:

(a) immediately prior to the Transfer Date was classified as a "Category A Membe/' under
the Former Fund trust deed and is presently classified as a Category A Member of this
division 8 by the Employer; or

(b) is presently classified as a Category A Member of this division 8 by the Employer,

and whose benefits are determined under part 8.7.

"Category B Member" means a Member who:

(a) immediately prior to the Transfer Date was classified as a "Category B Membe/' under
the Former Fund trust deed and is presently classified as a Category B Member of this
division I by the Employer; or

(b) is presently classified as a Category B Member of this division 8 by the Employer,

and whose benefits are determined under part8.7.

"Gategory G Member" means a Member who:

(a) immediately prior to the Transfer Date was classified as a "Category C Member" under
the Former Fund trust deed and is presently classified as a Category C Member of this
division B by the Employer; or

(b) is presently classified as a Category C Member of this division 8 by the Employer,

and whose benefits are determined under part8.7.

"Category CACCUM Member" means a Category C Member:

(a) who immediately prior to the Transfer Date was classified as a "Member of the Old Plan"
of the Former Fund;

(b) who has a Productivity Account; and

(c) whose benefits are determined under part 8.7.

"Category E Membe/' means a Member who:
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(a) immediately prior to the Transfer Date was classified as a "Management Member" under
schedule 2A of the Former Fund trust deed and who is presently classified as a
Category E Member of this division 8 by the Employer; or

(b) is presently classified as a Category E Member of this division 8 by the Employer,

and whose benefits are determined under part 8.9.

"Date of Disablement" means, in relation to a Member who is or was Totally Disabled, the date
determined by the Trustee to be the date on which the illness or injury which (in the opinion of
the Trustee after considering evidence satisfactory to the Trustee) was the primary cause of
that disablement commenced or occurred, or, in any case, any other date the Trustee may
declare to be the Member's Date of Disablement for the purposes of the whole or any particular
provision of this division 8.

"Defi ned Benefit Membe/' means

(a) aCategoryAMember;

(b) aCategoryBMember;

(c) a Category C Member (including a "Former Division 8 Accumulation Member" under
division 6 who makes an election under clause 8.6.2A(c)to again become a Defined
Benefit Member); or

(d) a Category CACCUM Member,

whose benefits are determined under part 8.7, but excludes:

(e) a Casual Employee.

"Defined Benefit Member Account" means in relation to a Defined Benefit Member the
account of that name maintained in respect of the Member in accordance with clause 8.2.1(b)

"Defined Benefit Member Account Balance" means, in relation to a Defined Benefit Member
as at any particular date, the credit balance (if any) in the Defined Benefit Member Account,
after all relevant credits and debits have been made to the account.

"Final Average Salary" means, in relation to a Member, the average of the Member's annual
Salaries at each of the Review Dates during the three year period immediately preceding the
earlier of:

(a) the date the Member ceased to be an Employee; or

(b) the date the Member attains the age of 65 years.

lf the Member's Superannuation Membership immediately preceding the relevant date is less
than three years then (unless another basis of calculation is determined by the Employer) the
average of the Member's annual Salary at each of the Review Dates during the period of
Superannuation Membership shall be deemed to be the Member's FinalAverage Salary. ln any
particular case, the Final Average Salary shall be such other amount or determined in such
other manner as may be determined by the Employer and approved by the Member from time
to time for the purposes of the whole or any particular provision of the Deed.
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"Former Fund" means the Pacific Access Superannuation Fund established on 21 December
1990.

"Former Fund Member" means a Member who immediately prior to the Transfer Date was a
member of the Former Fund and who transferred to the Fund on the Transfer Date and has
continued as a Member of division 8 since that date.

"Former Telstra DB Member" means a Category E Member whose benefits are determined
under part 8.9, but excludes a Casual Employee.

"Former Telstra Employee" means a Former Fund Member who was categorised as a
"Former Telstra Employee" under the Former Fund trust deed.

"Former TSS Division 2 Member" means a Former Fund Member who immediately before
becoming an employee of Pacific Access Pty Ltd (now known as Sensis Pty Ltd) on 1

November 1997 was a member of division 2 of the Fund and who has remained an Employee
of Sensis Pty Ltd since that time.

"Former TSS Division 5 Member" means a Former Fund Member who immediately before
becoming an employee of Pacific Access Pty Ltd (now known as Sensis Pty Ltd) on 1

November 1997 was a member of division 5 of the Fund and who has remained an Employee
of Sensis Pty Ltd since that time.

"lnitial Gredit" means, in relation to a Former Fund Member, any amount which the Trustee
determines to credit to the Member's Account, Defined Benefit Member Account, Productivity
Account, Voluntary Account, Additional Account, Bridging Account or the Telstra Top-up
Account, in respect of amounts transferred to the Fund from the Former Fund.

"Member'' means an Employee who is for the time being categorised by the Employer as a
Member of this division 8.

"Member's Account" means the account of that name maintained in respect of each relevant
Member in accordance with clause 8.2.1(a).

"Member's Account Balance" means, as at any particular date, the credit balance (if any) in
the Member's Account, after all relevant credits and debits have been made to the account.

"Permanent Part-Time Employee" means an Employee who is for the time being classified by
the Employer as a permanent parttime employee in accordance with the Employer's normal
work force classification rules and procedures (having regard to applicable awards and
industrial agreements) and who the Employer notifies to the Trustee.

"Permanent Part-Time Employee (<15 hours)" means a Permanent Part-Time Employee who
is advised by the Employer to the Trustee as being a person who works less than 15 hours per
week.

"Productivity Account" means in relation to a Category CACCUM Member the account of that
name maintained in respect of the Member in accordance with clause 8.3.1(a).

"Productivity Account Balance" means, in relation to a Category CACCUM Member as at any
particular date, the credit balance (if any) in the Productivity Account, after all relevant credits
and debits have been made to the account.

"Prospective Benefit" means with respect to a Former TSS Division 2 Member or a Former
TSS Division 5 Member, the prospective death or Total and Permanent lnvalidity benefit, as
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applicable, that would have been paid to that Member from the Fund pursuant to the following
formula had the Member died or become Totally and Permanently lnvalid as at 1 November
1 997:

FASxPxFM60

where -

'FAS' is the Member's Final Average Salary under the Fund as at 1 November 1997;

and

"P" is:

(1) if the Member is a Former TSS Division 2 Member,20o/o: or

(2) if the Member is a Former TSS Division 5 Member, 18o/o; and

"FM6O" is the number of years (and any fraction of a year not forming part of a complete
year) between the date of death or Total and Permanent lnvalidity, as applicable, and
the date the Member would have attained:

(1) if the Member is a Former TSS Division 2 Member, the age of 60 years; or

(2) if the Member is a Former TSS Division 5 Member, the age of 65 years,

and, for this purpose, if that Member is determined to be Totally and Permanently lnvalid
under this division 8, the Member will be deemed to have been "Totally and Permanently
lnvalid" under the Fund as at 1 November 1997.

"Retrenchment" means, in relation to a Defined Benefit Member, the Member ceasing to be an
Employee in circumstances which the Employer advises the Trustee constitute the
Retrenchment of the Member and "Retrenched" has a corresponding meaning.

"Review Date" means 1 July in each year or any other date determined from time to time by the
Division I Employer to be the Review Date.

"Salary" means:

(a) in relation to a Member, an amount determined at each Review Date representing the
Member's ordinary remuneration but not including the value of any bonus, commission,
overtime or like components provided that the Employer may determine such
components should be included or that "Salary" of a Member or Members should be
determined to be another amount or calculated in another manner either generally or in
a particular case or for a particular purpose; and

(b) for the purpose of calculating death and Total and Permanent lnvalidity benefits in
relation to a Defined Benefit Member or a Former Telstra DB Member, the greater of the
Member's Salary under paragraph (a):

(1) at the most recent Review Date; or

(2) as at the date of death or Total and Permanent lnvalidity, as applicable.

"Telstra Top-up Account" means, in relation to a Former Telstra DB Member who elected not
to receive a Telstra Transfer Benefit, the account of that name maintained in respect of the
Member in accordance with part 8.5.
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"Telstra Top-up Account Balance" means, in relation to a Former Telstra DB Member, as at
any particular date the credit balance (if any) in the Telstra Top-up Account, after all relevant
credits and debits have been made to that account.

"Telstra Transfer Benefit" means the 15% lump sum transfer benefit that a Former Telstra
Employee may have elected to receive on his or her change of employment from the Principal
Employer to Pacific Access Pty Ltd (now known as Sensis Pty Ltd) on 1 November 1997.

"Telstra Transitional Period" means the period of five years commencing from the date that
the Former Telstra Employee became an employee of Pacific Access Pty Ltd (now known as
Sensis Pty Ltd) on 1 November 1997.

"Total and Permanent Invalidity" in relation to a Defined Benefit Member or a Former Telstra
DB Member:

(a) has the same meaning as is given to those words for the purposes of any policy of
insurance effected by the Trustee and in force for the time being in respect of the
Member or agreed upon from time to time by the Trustee and the relevant lnsurer for
the purposes of the Group Life lnsurance and every question as to whether a Member is
Totally and Permanently lnvalid shall be decided by the lnsurer and the decision of the
lnsurer shall be final; or

(b) if at the relevant time there is no Group Life lnsurance in force as referred to in
paragraph (a) or in any other circumstances agreed between the Trustee and the
Employer, means:

(1) in the case of a Category CACCUM Member for the purposes of clause
8.7.3(c)(2), his or her incapacity to the extent:

(A) of the loss of two limbs (where limbs include the whole of one hand or the
whole of one foot) or the sight of both eyes or the loss of one limb and the
sight of one eye; or

(B) after a period of six consecutive months' continuous absence from all
active employment on account of illness or injury which is proven to the
satisfaction of the Trustee that in the opinion of the Trustee (after
considering such medical or other evidence or advice as it requires from
time to time) the Member is unable and unlikely ever again to be able to
undertake any form of remunerative work for which the Member is
reasonably fitted by education or training or experience,

provided that the Trustee is satisfied the illness or injury was not inflicted for the
purpose of obtaining a benefit under the Fund. Every question as to whether a
Member is Totally and Permanently lnvalid shall be decided by the Trustee and
the decision of the Trustee shall be final; and

in the case of all other Defined Benefit Members and Former Telstra DB
Members, disablement due to an illness or injury as a result of which:

(A) the Member has been continuously apart from all active employment for a
period of at least 6 months or any lesser period agreed between the
Employer and the Trustee from time to time; and

(B) in the opinion of the Trustee, after consideration of information and advice
provided by the Employer and any other information and advice which the
Trustee considers relevant, the Member is incapacitated to such an extent
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as to render the Member unlikely ever to engage in any Gainful
Employment for which the Member is for the time being reasonably
qualified by education, training or experience,

but does not include disablement the existence or continuation of which, in the
opinion of the Trustee after consideration of any information and advice provided

to the Trustee by the Employer and any other information and advice which the
Trustee may consider relevant, is attributable to a material extent to deliberate
action or inaction by any person for the purpose of causing a benefit to become
or to continue to be payable from the Fund, including in the opinion of the
Trustee an unreasonable refusal by the Member concerned to submit to
treatment; and

(c) "Totally and Permanently lnvalid" has a corresponding meaning.

"Total Disability" in relation to a Member (other than a Casual Employee or a Permanent Part-

Time Employee (<15 hours)) who has relevant cover in accordance with the terms and
conditions determined by the Trustee and subject to the terms of any relevant policy of
rnsurance -
(a) has the same meaning as is given to those words (or what the Trustee considers to be

the corresponding word or words) for the purposes of any policy of insurance effected or
acquired by the Trustee and under which insurance is or may become payable in the
event of the temporary disablement of any Member or group of Members (or, where
there is more than one policy in force, the policy specified by the Trustee for this
purpose); or

if there is no policy in effect under paragraph (a), and unless otherwise agreed between
the Trustee and the Employer from time to time either generally or in any particular

(b)

case -

(1) in respect of all Members other than Former Fund Members as at the Transfer
Date, means disablement as a result of which the Member has been absent from
employment with the Employer through injury or illness for three continuous
months and is under the regular treatment of a registered medical practitioner;
and

(2) in respect of Former Fund Members, means such stage of mental or physical
incapacity resulting from injury, illness or disease as, in the opinion of the
Trustee, after receiving and considering such information and advice as the
Trustee considers satisfactory, has rendered the Member wholly and
continuously incapable of working in his or her usual occupation, after such
qualifying period as the Trustee and the Employer determine,

and the Trustee may at its discretion (either generally or in any particular case), review
the condition of the Member at any time to determine whether the Member continues to
satisfy the requirements of this paragraph (b); and

(c) "Totally Disabled" has a corresponding meanlng.

"Transfer Date" means 1 July 2001.

"Voluntary Account" means, in relation to a Defined Benefit Member or a Former Telstra DB

Member, the account of that name maintained in respect of the Member in accordance with
part 8.4.
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"Voluntary Account Balance" means, in relation to a Defined Benefit Member or a Former
Telstra DB Member as at any particular date, the credit balance (if any) in the Member's
Voluntary Account, after all relevant credits and debits have been made to the account.

Parl8.2
Member's Accounts

8.2.1 Establishment.

(a) The Trustee must cause to be maintained in respect of

(1) a Defined Benefit Memberto whom clause 8.7.1(d) applies; and

(2) a Former Telstra DB Member to whom clause 8.9.1(d) applies,

an account in accordance with clause 8.2.21o be called the Member's Account.

(b) The Trustee must cause to be maintained in respect of each Defined Benefit Member
and each Former Telstra DB Member an account in accordance with clause 8.2.3 to be
called the Defined Benefit Member Account.

8.2.2 Credits and debits.

There shall be credited to a Member's Account:

(a) the Member's lnitial Credit, if any;

(b) the Employer's contributions in respect of the Member under clause 8.6.1(a)(1) or
clause 8.6.1(b);

(c) any contributions by or in respect of the Member under clause 8.6.2(a);

(d) any amounts transferred in respect of the Member from another division of the Fund;

(e) any amount transferred from an Approved Benefit Arrangement in respect of the
Member in accordance with this Deed and which the Trustee determines to credit to the
Member's Account;

(0 any amount that the Member elects to transfer to the Member's Account that is a
"transitional termination payment" (within the meaning of the Tax Act) payable in respect
of the Member from an employer;

(g) investment earnings at the Declared Rate (if positive);

(h) any contributions made in respect of the Member as an Eligible Spouse;

(i) any Additional lnsurance Benefit; and

fi) any other amounts (except the Prospective Benefit or proceeds of Group Life lnsurance
(excluding the Additional lnsurance Benefit)) which this Deed may require to be credited
to the Member's Account or which the Trustee may determine to credit to the Member's
Account,

and there shall be debited to a Member's Account:
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any amounts which the Trustee may determine to debit in respect of Tax, Fund
Expenses and Group Life lnsurance unless otherwise agreed by the Trustee and the
Employer either generally or in a particular case;

any amount transferred to an Approved Benefit Arrangement in respect of the Member
in accordance with this Deed and which the Trustee determines to debit to the Membe/s
Account;

any amounts transferred in respect of the Member to another division of the Fund;

any benefit payable from the Membe/s Account;

investment earnings at the Declared Rate (if negative); and

any other amounts which this Deed may require to be debited to the Member's Account
or which the Trustee may determine to debit to the Member's Account.

(t)

(m)

(n)

(o)

(p)

8.2.3 Gredits and debits.

There shall be credited to a Defined Benefit Member Account:

(a) the Membefs lnitial Credit, if any;

(b) any contributions by or in respect of the Member under clause 8.6.2(b);

(c) investment earnings at the Declared Rate (if positive); and

(d) any other amounts (except any insurance proceeds) which this Deed may require to be

credited to the Defined Benefit Member Account or which the Trustee may determine to
credit to the Defined Benefit Member Account,

and there shall be debited to a Defined Benefit Member Account:

(e) any amounts which the Trustee may determine to debit in respect of Tax, Fund
Expenses and Group Life lnsurance unless otherwise agreed by the Trustee and the
Employer either generally or in a particular case;

(0 any amounts transferred to an Approved Benefit Arrangement in respect of the Member
in accordance with this Deed and which the Trustee determines to debit to the Membe/s
Account;

(g) any amounts transferred in respect of the Member to another division of the Fund;

(h) any benefit payable from the Defined Benefit Member Account;

(i) investment earnings at the Declared Rate (if negative); and

0) any other amounts which this Deed may require to be debited to the Defined Benefit
Member Account or which the Trustee may determine to debit to the Defined Benefit
Member Account.
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Part 8.3
Productivity, Additional and Bridging Accounts

8.3.1 Establishment.

(a) The Trustee must cause to be maintained in respect of each Category CACCUM
Member an account in accordance with clause 8.3.2 to be called the Productivity
Account.

(b) The Trustee must cause to be maintained in respect of each ADS Member an account
in accordance with clause 8.3.3 to be called the AdditionalAccount.

(c) The Trustee must cause to be maintained in respect of each Bridging Member an
account in accordance with clause 8.3.4 to be called the Bridging Account.

8.3.2 Credits and debits.

There shall be credited to a Productivity Account:

(a) the Member's lnitial Credit, if any;

(b) the Employer's contributions in respect of the Member in accordance with clause
8.6.1(aX2);

(c) investment earnings at the Declared Rate (if positive); and

(d) any other amounts (except any insurance proceeds)which this Deed may require to be
credited to the Productivity Account or which the Trustee may determine to credit to the
Productivity Account,

and there shall be debited to a Productivity Account -

(e) any amounts which the Trustee may determine to debit in respect of Tax, Fund
Expenses and Group Life lnsurance unless otherwise agreed by the Trustee and the
Employer either generally or in a particular case;

(f) any amount transferred to an Approved Benefit Arrangement in respect of the Member
in accordance with this Deed and which the Trustee determines to debit to the
Productivity Account;

(g) any amounts transferred in respect of the Member to another division of the Fund;

(h) any benefit payable from the Productivity Account;

(i) investment earnings at the Declared Rate (if negative); and

0) any other amounts which this Deed may require to be debited to the Productivity
Account or which the Trustee may determine to debit the Productivity Account.

8.3.3 Credits and debits.

There shall be credited to an AdditionalAccount:

(a) the Member's lnitial Credit, if any;

(b) investment earnings at the Declared Rate (if positive); and
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(c) any other amounts (except any insurance proceeds) which this Deed may require to be

credited to the Additional Account or which the Trustee may determine to credit to the
Additional Account,

and there shall be debited to an AdditionalAccount -

(d) any amounts which the Trustee may determine to debit in respect of Tax, Fund
Expenses and Group Life lnsurance unless otherwise agreed by the Trustee and the
Employer either generally or in a particular case;

(e) any amount transferred to an Approved Benefit Arrangement in respect of the Member
in accordance with this Deed and which the Trustee determines to debit to the Additional
Account;

(f) any amounts transferred in respect of the Member to another division of the Fund;

(g) any benefit payable from the AdditionalAccount;

(h) investment earnings at the Declared Rate (if negative); and

(i) any other amounts which this Deed may require to be debited to the Additional Account
or which the Trustee may determine to debit the AdditionalAccount.

8.3.4 Gredit and debits.

There shall be credited to a Bridging Account:

(a) the Membeds Initial Credit, if any;

(b) investment earnings at the Declared Rate (if positive); and

(c) any other amounts (except any insurance proceeds) which this Deed may require to be

credited to the Bridging Account or which the Trustee may determine to credit to the
Bridging Account,

and there shall be debited to a Bridging Account -

(d) any amounts which the Trustee may determine to debit in respect of Tax, Fund
Expenses and Group Life lnsurance unless otherwise agreed by the Trustee and the
Employer either generally or in a particular case;

(e) any amount transferred to an Approved Benefit Arrangement in respect of the Member
in accordance with this Deed and which the Trustee determines to debit to the Bridging
Account;

(f) any amounts transferred in respect of the Member to another division of the Fund;

(g) any benefit payable from the Bridging Account;

(h) investment earnings at the Declared Rate (if negative); and

(i) any other amounts which this Deed may require to be debited to the Bridging Account or
which the Trustee may determine to debit to the Bridging Account.

115



Division 8 - Sensis" Super Plus

Part 8.4
Voluntary Account

8.4.1 Establishment.

The Trustee must cause to be maintained in respect of each Defined Benefit Member or
Former Telstra DB Member by or in respect of whom contributions pursuant to clause 8.6.1(b)
or clause 8.6.2(a) are made, or in respect of whom an amount is transfened from an Approved
Benefit Arrangement pursuant to clause 1.27.1, an account in accordance with clause 8.4-2to
be called the Voluntary Account.

8.4.2 Gredits and debits.

There shall be credited to a Voluntary Account -

(a) the Member's lnitial Credit, if any;

(b) any contributions made by the Employer under clause 8.6.1(b);

(c) the contributions made by or in respect of the Member under clause 8.6.2(a);

(d) any amounts transferred in respect of the Member from another division of the Fund;

(e) any amount transferred from an Approved Benefit Arrangement in respect of the
Member in accordance with this Deed and which the Trustee determines to credit to the
Voluntary Account;

(f) any amount that the Member elects to transfer to the Voluntary Account that is a
"transitional termination payment" (within the meaning of the Tax Act) payable in respect
of the Member from an employer;

(g) investment earnings at the Declared Rate (if positive);

(h) any contributions made in respect of the Member as an Eligible Spouse;

(i) any Additional lnsurance Benefit; and

0) any other amounts (except the Prospective Benefit or proceeds of Group Life lnsurance
(excluding the Additional lnsurance Benefit)) which this Deed may require to be credited
to the Voluntary Account or which the Trustee determines to credit to the Voluntary
Account,

and there shall be debited to a Voluntary Account -

(k) any amounts which the Trustee may determine to debit in respect of Tax, Fund
Expenses and Group Life lnsurance unless otherwise agreed by the Trustee and the
Employer either generally or in a particular case;

(l) any amounts transferred to an Approved Benefit Arrangement in respect of the Member
in accordance with this Deed and which the Trustee determines to debit to the Voluntary
Account;

(m) any amounts transferred in respect of the Member to another division of the Fund;

(n) any benefit payable from the Voluntary Account;
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investment earnings at the Declared Rate (if negative); and

any other amounts which this Deed may require to be debited to the Voluntary Account
or which the Trustee determines to debit to the Voluntary Account.

any amounts transferred in respect of the Member to another division of the Fund;

any benefit payable from the Telstra Top-up Account;

investment earnings at the Declared Rate (if negative); and

any other amounts which this Deed may require to be debited to the Telstra Top-up
Account or which the Trustee and the Employer agree to debit to the Telstra Top-up
Account.

Part 8.5
Telstra Top-up Account

8.5.1 Establishment.

The Trustee must cause to be maintained in respect of each Former Telstra DB Member who
elected not to receive a Telstra Transfer Benefit an account in accordance with clause 8.5.2 to
be called the Telstra Top-up Account.

8.5.2 Telstra Top-up Account.

There shall be credited to a Telstra Top-up Account -

(a) the Member's lnitial Credit, if any;

(b) any contributions in respect of the Member during the Telstra Transitional Period under
former clause 8.6.3;

investment earnings at the Declared Rate (if positive); and

any other amounts (except any insurance proceeds) which this Deed may require to be

credited to the Telstra Top-up Account or which the Trustee and the Principal Employer
agree to credit to the Telstra Top-up Account,

(c)

(d)

and there shall be debited to the Member's Telstra Top-up Account -

(e) any amounts which the Trustee may determine to debit in respect of Tax, Fund
Expenses and Group Life lnsurance, unless otherwise agreed by the Trustee and the
Employer either generally or in a particular case;

(f) any amounts transferred to an Approved Benefit Arrangement in respect of the Member
in accordance with this Deed and which the Trustee determines to debit to the Telstra
Top-up Account;

(g)

(h)

(i)

U)
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Part 8.6
Contributions and transfers from defined benefits to accumulation benefits

8.6.1

(a)

Employer contri butions.

ln addition to the amount the Employer must contribute under part 1.20 in respect of
Defined Benefit Members and Former Telstra DB Members, the Employer must
contribute to the Fund:

(1) in respect of each Defined Benefit Member and Former Telstra DB Member who
continues to be an Employee after attaining the age of 65 years, at the rate
determined by the Employer either generally or in any particular case; and

(2) in respect of each Category CACCUM Member, at the rate of 3o/o of Salary, or
any other percentage determined by the Employer from time to time either
generally or in any particular case.

(b) The Employer may contribute any additional amount which the Employer may
determine, either generally or in respect of any particular Member.

8.6.2 Membercontributions.

(a) ln addition to any contributions that may be required under this clause 8.6.2, a Member
and his or her Spouse may make voluntary contributions as the Trustee approves from
time to time and in accordance with the procedures determined by the Trustee from time
to time.

(b) Subject to clause 8.6.2A, a Defined Benefit Member or a Former Telstra DB Member
must contribute 5% of Salary at such times and in such manner as the Trustee and the
Employer determine.

8.6.2A Election by Defined Benefit Member to become Accumulation Member.

(a) Notwithstanding clause 8.6.2(b), a Defined Benefit Member or a Former Telstra DB

Member may make an irrevocable written election to the Trustee and the Employer to
cease contributing to the Fund with effect from a nominated date coincident with or
following the date of the notice ("nominated date"), in which event:

(1) the Defined Benefit Member will become a "Former Division 8 Accumulation
Membe/' under division 6 as at the nominated date and the opening balance of
the "Member's Account" within division 6 shall be the greater of:

(A) the Member's resignation benefit as at the nominated date under clause
8.7.1 (excluding the Member's Productivity Account Balance, if any); or

(B) the sum of

(i) the Membe/s Accrued Retirement Benefit (which, in the case of a
Member aged less than 55 years at the nominated date, will be
discounted by the Trustee after obtaining the advice of the
Actuary, either generally or in any particular case); and

(ii) the Member's Voluntary Account Balance, if any; and

the Former Telstra DB Member will become a "Former Division 8 Telstra
Accumulation Membe/' under division 6 as at the nominated date and the
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opening balance of the "Member's Account" within division 6 shall be the greater

(A) the Member's resignation benefit as at the nominated date under clause
8.9.1 (excluding the Member's Telstra Top-up Account Balance, if any); or

(B) the sum of:

(i) the Membeis Accrued Retirement Benefit (which, in the case of a
Member aged less than 55 years at the nominated date, will be

discounted by the Trustee after obtaining the advice of the
Actuary, either generally or in any particular case); and

(ii) the Membeis Voluntary Account Balance, if any.

Notwithstanding clause 8.6.2(b), a Category C Member may make a written election to

the Trustee and the Employer to cease contributing to the Fund with effect from a
nominated date coincident with or following the date of the notice, in which event the
Category C Member will become an "Former Division 8 Accumulation Member" under
division 6 and the opening balance of the "Member's Account" within division 6 shall be

the Membe/s resignation benefit under clause 8.7.1 (excluding the Member's
Productivity Account Balance, if any).

lf a member has made an election in accordance with clause 8.6.2A(b), the member
may, by written election to the Trustee and the Employer and notwithstanding that he or
sne is ihen a member under division 6, elect to recommence contributions with effect
from the next Review Date, and that membe/s benefits under division 8 will be

calculated as if he or she had originally commenced as a Category C Member on the
date that contributions recommence.

(c)

(d) A Member may not make more than one election under each of clause 8.6.2A(a) and
clause 8.6.2A(b).

(e) ln respect of an Employed Member who is a Defined Benefit Member or a Former
Telstra DB Member, if in accordance with this Deed all contributions by the Member's
Employer in respect of the Member have ceased in accordance with clause 1.21.1

because the Member is, or is eligible to become, a participant in another Approved
Benefit Arrangement as a result of making a "choice of fund" election under the SG Act,

then

(A)

(B) the Former Telstra DB Member will become a "Former Division 8 Telstra
Accumulation Member" under division 6; and

the Trustee must -

cause the Member's withdrawal benefit to be calculated (as if the Member had

ceased to be an Employee) ("Withdrawal Benefit"); and

without obtaining the consent of the Member, cause that Withdrawal Benefit to
be credited to a "Membeds Account" within division 6; and

the Defined Benefit Member will become a "Former Division B Accumulation
Membed' under division 6; and

(D)

119



Division 8 - SensisrM Super Plus

(E) upon that Withdrawal Benefit being credited in accordance with clause
8.6.2A(eXD), the Membe/s right or claim to any benefit as a Defined Benefit
Member or as a Former Telstra DB Member is extinguished,

but the Trustee must refrain from taking action under this clause 8.6.2A(e) if and for so
long as the Trustee considers it is necessary to do so in order to comply with any
applicable requirement of a Relevant Law.

8.6.3 [Deleted]

Parl8.7
Defined Benefit Member Benefits

8.7.1 Benefits on ceasing employment.

lf a Defined Benefit Member ceases to be an Employee in circumstances where no benefit is
payable under any other provision of this part 8.7, there is payable to the Member from the
Fund a lump sum benefit equalto:

(a) if the Defined Benefit Member is less than 50 years of age, the sum of:

(1) the Defined Benefit Member Account Balance;

(2) the Bridging Account Balance; and

(3) where the Member's period of Superannuation Membership is:

(A) l year but less than2 years, 107o;

(B) 2 years but less than 3 years, 20o/o;

(C) 3 years but less than 4 years, 307o;

(D) 4 years but less than 5 years,4OVo;

(E) 5 years but less than 6 years, 507o;

(F) 6 years but less than 7 years, 607o;

(G) 7 years but less than 8 years,70o/o;

(H) 8 years but less than 9 Years, 80%;

(l) 9 years but less than 10 years, 90%; and

(J) 10 years or more, 100To,

of the Defined Benefit Member Account Balance and the Bridging Account
Balance;and

(4) the Member's Additional Account Balance, if any; and

(5) the Member's Voluntary Account Balance, if any; and

(6) in the case of a Category CACCUM Member, the Member's Productivity Account
Balance; and
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(7) any additional Employer support provided, having regard to the minimum
requisite benefit specified in the Actuary's benefit certificate issued for purposes

of the SG Act; or

(b) if the Defined Benefit Member is at least 50 years of age but less than 55 years of age,

the sum of:

(1) an amount calculated pursuant to the following formula:

WBEN + (Aqe - 50) (ACBEN - WBEN))

where:

WBEN is the amount in clauses 8.7.1(a)(1), 8.7 .1(a)(2), 8.7-1(a)(3) and
8.7.1(aX5);

Age is the Member's age at the date of ceasing to be an Employee (in

years and complete months);

ACBEN is the Member's Accrued Retirement Benefit as at the date of ceasing
to be an Employee; and

(ACBEN-WBEN) is not less than zero; and

(2)

(3)

the Member's Voluntary Account Balance, if any; and

in the case of a Category CACCUM Member, the Member's Productivity Account
Balance; and

(c)

(4) any additional Employer support provided, having regard to the minimum
requisite benefit specified in the Actuary's benefit certificate issued for purposes

of the SG Act;

if the Defined Benefit Member is at least 55 years of age but less than 65 years of age,

the greater of:

(1) the amount in clause 8.7.1(a) (ignoring for purposes of this clause 8.7.1(c) the
age requirement in clause 8.7.1(a)); or

(2) the sum of:

(A) the Member's Accrued Retirement Benefit;

(B) the Membeds Voluntary Account Balance, if any; and

(C) in the case of a Category CACCUM Member, the Member's Productivity
Account Balance; and

if the Defined Benefit Member is at least 65 years of age, the Member's Accrued
Retirement Benefit as at the day the Member attains the age of 65 years will be
determined and will form the opening balance of the Member's Member Account under
clause 8.2.2 so that upon the Member's actual cessation as an Employee, there is
payable to the Member from the Fund a lump sum benefit equal to the sum of:

(1) the Member's Member Account Balance;

(d)
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(2) the Member's Voluntary Account Balance, if any; and

(3) in the case of a Category CACCUM Member, the Member's Productivity Account
Balance.

8.7.2 Retrenchment benefit.

lf a Defined Benefit Member is Retrenched, there is payable to the Member from the Fund a
lump sum benefit equalto:

(a) if the Member is less than 50 years of age at the date of Retrenchment, the sum of:

(1) an amount equal to twice the Defined Benefit Member Account Balance and
twice the Bridging Account Balance;

(2) the Member's Additional Account Balance, if any;

(3) the Member's Voluntary Account Balance, if any;

(4) in the case of a Category CACCUM Member, the Membeds Productivity Account
Balance;and

(5) any additional Employer support provided, having regard to the minimum
requisite benefit specified in the Actuary's benefit certificate issued for purposes
of the SG Act; or

(b) if the Member is at least 50 years of age but less than 55 years of age at the date of
Retrenchment, the sum of:

(1) an amount calculated in accordance with the following formula:

R + (Aqe - 50) (ACBEN - RD
5

where:

R

ACBEN

is the amount in clauses 8.7.2(a)(1) and 8.7.2(aX3);

(2)

(3)

is the amount determined as the Member's Accrued Retirement
Benefit as at the date of Retrenchment;

Age is the Member's age at the date of Retrenchment in years and
complete months;and

(ACBEN-R) is not less than zero; and

the Member's Voluntary Account Balance, if any; and

in the case of a Category CACCUM Member, the Member's Productivity Account
Balance;and

any additional Employer support provided, having regard to the minimum
requisite benefit specified in the Actuary's benefit certificate issued for purposes
of the SG Act; or

(4)
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if the Member is at least 55 years of age but less than 65 years of age at the date of
Retrenchment, the greater of:

(1) the amount in clause 8.7 .2(a) (ignoring for purposes of this clause 8.7.2(c) the
age requirement in clause 8.7.2(a)); or

(2) the sum of:

(A) the Member's Accrued Retirement Benefit;

(B) the Member's Voluntary Account Balance, if any; and

(C) in the case of a Category CACCUM Member, the Member's Productivity
Account Balance.

8.7.3 Death benefit.

lf a Defined Benefit Member dies:

(a) while an Employee; or

(b) within 30 days of ceasing to be an Employee, subject to any conditions determined by

the Trustee from time to time either generally or in any particular case,

prior to attaining the age of 65 years, there is payable in respect of the Member in accordance
with clause 1.22.6 a lump sum benefit equal to the sum of:

(c) the Membe/s Accrued Retirement Benefit calculated as if the Member had retired at the
age of 65 years but assuming that the Salary of the Member as at the date of death
continued unchanged to the age of 65 years; and

(d) the Member's Voluntary Account Balance, if any; and

(e) in the case of a Category CACCUM Member -

(1) the Member's Productivity Account Balance; and

(2) any proceeds of Group Life lnsurance calculated in accordance with scale 1 of
Appendix 1 to this division 8.

8.7.4 Total and Permanent Invalidity benefit.

lf a Defined Benefit Member (who is not a Permanent Part-Time Employee (<15 hours)):

(a) ceases to be an Employee because of Total and Permanent lnvalidity; or

(b) within 30 days of ceasing to be an Employee, becomes disabled to the extent that the
Member would have been entitled to a Total and Permanent lnvalidity benefit if the
Member had remained an Employed Member, subject to any conditions determined by
the Trustee from time to time either generally or in any particular case,

prior to attaining the age of 65 years, there is payable to the Member from the Fund a lump
sum benefit equalto the benefit which would have been payable under clause 8.7.3 if the
Member had died on the date on which the Member ceased to be an Employee because of
Total and Permanent lnvalidity or any other date agreed between the Trustee and the Employer
from time to time either generally or in any particular case.
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8.7.5 Total Disability benefit.

(a) Entitlement to income protection benefit. lf a Defined Benefit Member becomes
Totally Disabled before attaining the age of 65 years while an Employee -

(c)

(D)

(E)

(1) an income protection benefit is payable to the Member, subject to the following
provisions of this clause 8.7.5; and

while that income protection benefit is payable, no other benefit shall become
payable to or in respect of the Member under any other provision of the Deed
except as provided for in this clause 8.7.5.

(b) Overriding insurance conditions. Notwithstanding anything expressed or implied to
the contrary in this clause 8.7.5 or part 1.11, if the income protection benefit is secured
by Group Life lnsurance effected by the Trustee, the amount of the income protection
benefit and the terms and conditions of its payment are subject to adjustment to take
account of the amount of, and terms and conditions of, payment of the proceeds of such
lnsurance.

(c) Amount of income protection benefit. Subject to clause 8.7.5(b) and part 1.11, the
annual amount of the income protection benefit shall be 75Vo of the Member's Salary as
at the Date of Disablement but this amount shall be reduced by the amount of any other
payments received by the Member from the Employer in respect of the illness or injury,
as determined by the Employer and advised by the Employer to the Trustee.

(d) Payment and cessation of income protection benefit.

(1) Subjectto clause 8.7.5(b) and part 1.11, the income protection benefit is payable
by monthly instalments. The income protection benefit will become payable at
the expiration of a period of three months (or any lesser period as determined by
the Trustee either generally or in any particular case) after the Member's Date of
Disablement (the "admission date"), with the first instalment falling due on the
first day of the month coincident with or next following the admission date.

(2) Unless another cessation date is agreed between the Trustee and the Employer,
the income protection benefit (subject to clause 8.7.5(b)) ceases to be payable
on the date (the "cessation date") which is the earliest to occur of the following:

(A) the date the Member ceases to satisfy the definition of Total Disability;

(B) the date the Member is determined to have become Totally and
Permanently lnvalid;

the date of the Member's death;

the date the Member attains the age of 65 years; and

the date the Member has been in receipt of an income protection benefit
under this clause 8.7.5 for a continuous period of 24 months,

with the last instalment falling due on the first day of the month coincident with or
next following the cessation date. The first and last instalments shall each be a
proportionate amount having regard to the number of days for which the income
protection benefit was payable in the previous month.
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(e) Arrangements after cessation of income protection benefit.

(1) lf the Member continues to be, or again becomes, an Employee when the
income protection benefit ceases, the Member shall continue as a Member of
this division 8 and the Deed shall continue to apply to and in respect of the
Member.

lf the Member does not continue to be, or again become, an Employee when the
income protection benefit ceases, there shall be payable to or in respect of the
Member from the Fund a benefit determined in accordance with the relevant
provisions of this division 8 on the date as at which the income protection benefit
ceased to be payable.

(0 lnterpretational provisions. For the purposes of the whole or any particular provision

of the Deed, in the case of a Member who is entitled to receive an income protection

benefit under this clause 8.7.5 -
(1) the Member is deemed to have remained an Employee during the whole of the

period for which the income protection benefit is payable and any deferment or
waiting period for that benefit (the aggregate of such periods being hereinafter
referred to as "the Disability Period"); and

(2) during the Disability Period the Member's Salary shall be deemed to be equalto
the Member's Salary immediately before the Date of Disablement or, subject to
part 1.2, any greater amount as may be determined by the Employer.

Part 8.8
IDeleted.]

8.9.1

Part 8.9
Former Telstra Employees Benefits

Benefits on ceasing employment: defined benefit.

lf a Former Telstra DB Member is aged less than the age of 50 years and ceases to be

an Employee in circumstances where no other benefit is payable under this part 8.9,

there is payable to the Member from the Fund a lump sum benefit equal to the sum of:

(1) the Defined Benefit Member Account Balance; and

(2) a percentage of the Defined Benefit Member Account Balance, based on the
period of the Member's Superannuation Membership (expressed in years and
complete months) as set out in the following table:

Years of Superannuation Membership Percentage

1 year but less than 2 Years 1oo/o

2years but less than 3 Years 20o/o

3 years but less than 4 Years 3Oo/o

4 years but less than 5 Years 40%

(a)
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Years of Superannuation Membership

5 years but less than 6 years

6 years but less than 7 years

7 years but less than 8 years

8 years but less than 9 years

9 years but less than 10 years

10 years or more

Division 8 - SensisrM Super Plus

Percentage

S0o/o

60%

70%

80%

90o/o

100%;

(b) lf a Former Telstra DB Member is at least 50 years of age but less than 55 years of age
and ceases to be an Employee in circumstances where no other benefit is payable
under this part 8.9, there is payable to the Member from the Fund a lump sum benefit
equalto the sum of:

(1) the amount calculated pursuant to the following formula

WBEN +((Aqe -50) (ACBEN - WBEN))
5

(3)

(4)

(5)

(2)

(3)

(4)

and

the Membe/s Voluntary Account Balance, if any;

the Membe/s Telstra Top-up Account Balance, if any; and

any additional Employer support provided, having regard to the minimum
requisite benefit specified in the Actuary's benefit certificate issued for purposes
of the SG Act.

where:

WBEN is the amount in clause 8.9.1(a)(1) and 8.9.1(aX2);

Age is the Member's age at the date of ceasing to be an Employee (in
years and complete months);

ACBEN is the Member's Accrued Retirement Benefit as at the date of ceasing
to be an Employee; and

(ACBEN - WBEN) is not less than zero; and

the Member's Voluntary Account Balance, if any;

the Membeis Telstra Top-up Account Balance, if any; and

the additional Employer support provided, having regard to the minimum
requisite benefit specified in the Actuary's benefit certificate issued for purposes
of the SG Act.

lf a Former Telstra DB Member is at least 55 years of age but less than 65 years of age
and ceases to be an Employee in circumstances where no other benefit is payable

(c)
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under this part 8.9, there is payable to the Member from the Fund a lump sum benefit
equal to the greater of:

(1) the amount in clause 8.9.1(a) (ignoring for purposes of this clause 8.9.1(c) the
age requirement in clause 8.9.1(a)); or

(2) the sum of:

(A) the Member's Accrued Retirement Benefit;

(B) the Member's Voluntary Account Balance, if any; and

(C) the Member's Telstra Top-up Account Balance, if any.

(d) lf a Former Telstra DB Member continues to be an Employee after attaining the age of
65 years and no other benefit is payable under this part 8.9, the Member's Accrued
Retirement Benefit as at the day the Member attains the age of 65 years will be

determined and will form the opening balance of the Member's Account so that upon
actual cessation as an Employee there is payable from the Fund a lump sum benefit
equal to the sum of:

(1) the Membeds Account Balance; and

(2) the Member's Voluntary Account Balance, if any; and

(3) the Member's Telstra Top-up Account Balance, if any.

8.9.2 Retrenchment benefit: defined benefit.

lf a Former Telstra DB Member is Retrenched, there is payable to the Member from the Fund a
lump sum benefit equalto:

(a) if the Member is less than 50 years of age at the date of Retrenchment, the sum of:

(1) an amount equalto twice the Defined Benefit Member Account Balance;

(2) the Member's Voluntary Account Balance, if any;

(3) the Member's Telstra Top-up Account Balance, if any; and

(4) any additional Employer support provided, having regard to the minimum
requisite benefit specified in the Actuary's benefit certificate issued for purposes

of the SG Act; or

(b) if the Member is at least 50 years of age or older but less than 55 years of age at the
date of Retrenchment, the sum of:

(1) an amount calculated in accordance with the following formula:

R + ((Aqe - 50) (ARB - R))
5

where:

R is the amount in clause 8.9.2(aX1);
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ARB is the Membe/s Accrued Retirement Benefit as at the date of
Retrenchment;

Age is the Member's age at the date of Retrenchment in years and
complete months;and

(ARB - R) is not less than zero; and

(2) the Membe/s Voluntary Account Balance, if any;

(3) the Member's Telstra Top-up Account Balance, if any; and

(4) any additional Employer support provided, having regard to the minimum
requisite benefit specified in the Actuary's benefit certificate issued for purposes
of the SG Act.

(c) if the Member is at least 55 years of age or older but has not yet attained 65 years of
age, the greater of:

(1) the amount in clause 8.9.2(a) (ignoring for purposes of this clause 8.9.2(c) the
age requirement in clause 8.9.2(a)); or

(2) the sum of:

(A) the Member's Accrued Retirement Benefit;

(B) the Member's Voluntary Account Balance, if any; and

(C) the Member's Telstra Top-up Account Balance, if any.

8.9.3 [Deleted.]

8.9.4 Death and Total and Permanent Invalidity benefits: Former TSS Division 2 and
Division 5 Members: defined benefit.

Subject to clause 8.9.8, if a Former Telstra DB Member who is a Former TSS Division 2
Member or Former TSS Division 5 Member:

(a) dies:

(1) while an Employee; or

(2) within 30 days of ceasing to be an Employee, subject to any conditions
determined by the Trustee from time to time either generally or in any particular
case; or

(b) either:

(1) ceases to be an Employee because of Total and Permanent lnvalidity; or

(2) within 30 days of ceasing to be an Employee, becomes disabled to the extent
that the Member would have been entitled to a Total and Permanent lnvalidity
benefit if the Member had remained an Employed Member, subject to any
conditions determined by the Trustee from time to time either generally or in any
particular case,
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before attaining the age of 65 years, there is payable in respect of the Member a lump sum
benefit equalto the sum of:

(c) the greater of:

(1) the sum of:

(A)

(B)

the Member's Telstra Top-up Account Balance, if any; and

(i i)

or

(2) the Member's Prospective Benefit, if applicable; and

(d) the Member's Voluntary Account Balance.

8.9.5 Death and Total and Permanent lnvalidity benefits: other Defined Benefit
Members.

Subject to clause 8.9.8, if a Former Telstra DB Member:

(a) dies:

the Accrued Retirement Benefit that the Member would have received
under clause 8.9.1(d) if the Member retired at the age of 65 years but -

(i) for purposes of calculating the benefit, the Salary of the Member
at the date of death or Total and Permanent lnvalidity will be
deemed to continue unchanged until the age of 65 years; and

for a Former TSS Division 2 Member or Former TSS Division 5

Member who is a Category D Member on the date of death or
Total and Permanent lnvalidity, the accrual rate is 15.0% for the
Member's entire period of Division 8 Membership from
1 November 1997 until the date the Member would have attained
the age of 65 years; and

for a Former TSS Division 2 Member or Former TSS Division 5

Member who is a Category E Member on the date of death or
Total and Permanent lnvalidity, the accrual rate is 17.5% for the
Member's entire period of Division 8 Membership from
1 November 1997 until the date the Member would have attained
the age of 65 years;

while an Employee; or

within 30 days of ceasing to be an Employee, subject to any conditions
determined by the Trustee from time to time either generally or in any particular
case; or

ceases to be an Employee because of Total and Permanent lnvalidity; or

within 30 days of ceasing to be an Employee, becomes disabled to the extent
that the Member would have been entitled to a Total and Permanent lnvalidity
benefit if the Member had remained an Employed Member, subject to any

(iii)

(1)

(2)

(b) either:

(1)

(2)
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conditions determined by the Trustee from time to time either generally or in any
particular case,

before attaining the age of 65 years (and is not entitled to a benefit under any other provision of
this part 8.9), there is payable in respect of the Member a lump sum amount equal to the sum
of:

(c)

(d)

(e) the Accrued Retirement Benefit that the Member would have received under clause
8.g.1 as if the Member had retired on attaining the age of 65 years, but for purposes of
calculating the Accrued Retirement Benefit, the Salary of the Member at the date of
death or Total and Permanent lnvalidity will be deemed to continue unchanged untilthe
age of 65 years.

Total and Permanent Disablement benefits for Casual Employees and Permanent
Part-Time Employees (<15 hours).

lf a Former Telstra DB Member who is a Permanent Part-Time Employee (<15 hours) ceases to
be an Employee because of Total and Permanent Disablement, there is payable to or in respect
of the Member a lump sum benefit equalto the benefit determined in accordance with clause
8.9.1.

8.9.9

(a)

Total Disability benefit.

8.9.6

8.9.7

8.9.8

(b)

(c)

the Membe/s Voluntary Account Balance; and

the Member's Telstra Top-up Account Balance, if any; and

[Deleted.]

lDeleted.l

Entitlement to income protection benefit. lf a Former Telstra DB Member becomes
Totally Disabled before attaining the age of 65 years while an Employee -

(1) an income protection benefit is payable to the Member, subject to the following
provisions of this clause 8.9.9; and

(2) while that income protection benefit is payable, no other benefit shall become
payable to or in respect of the Member under any other provision of the Deed
except as provided for in this clause 8.9.9.

Overriding insurance conditions. Notwithstanding anything expressed or implied to
the contrary in this clause 8.9.9 or parl1.11, if the income protection benefit is secured
by Group Life lnsurance effected by the Trustee, the amount of the income protection

benefit and the terms and conditions of its payment are subject to adjustment to take
account of the amount of, and terms and conditions of, payment of the proceeds of such
lnsurance.

Amount of income protection benefit. Subject to clause 8.9.9(b) and part 1.11, the
annual amount of the income protection benefit shall be 75% of the Member's Salary as
at the Date of Disablement but this amount shall be reduced by the amount of any other
payments received by the Member from the Employer in respect of the illness or injury,
as determined by the Employer and advised by the Employer to the Trustee.
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Payment and cessation of income protection benefit.

(1) Subject to clause 8.9.9(b) and part 1.1 1, the income protection benefit is payable

by monthly instalments. The income protection benefit will become payable at
the expiration of a period of three months (or any lesser period as determined by
the Trustee either generally or in any particular case) after the Membe/s Date of
Disablement (the "admission date"), with the first instalment falling due on the
first day of the month coincident with or next following the admission date.

(2) Unless another cessation date is agreed between the Trustee and the Employer,
the income protection benefit (subject to clause 8.9.9(b)) ceases to be payable

on the date (the "cessation date") which is the earliest to occur of the following:

(A) the date the Member ceases to satisfy the definition of Total Disability;

(B) the date the Member is determined to have become Totally and
Permanently lnvalid or Totally and Permanently Disabled (as applicable);

(C) the date of the Member's death;

(D) the date the Member attains the age of 65 years; and

(E) the date the Member has been in receipt of an income protection benefit
under this clause 8.9.9 for a continuous period of 24 months,

with the last instalment falling due on the first day of the month coincident with or
next following the cessation date. The first and last instalments shall each be a
proportionate amount having regard to the number of days for which the income
protection benefit was payable in the previous month.

Arrangements after cessation of income protection benefit.

(1) lf the Member continues to be, or again becomes, an Employee when the
income protection benefit ceases, the Member shall continue as a Member of
this division 8 and the Deed shall continue to apply to and in respect of the
Member.

lf the Member does not continue to be, or again become, an Employee when the
income protection benefit ceases, there shall be payable to or in respect of the
Member from the Fund a benefit determined in accordance with the relevant
provisions of this division I on the date as at which the income protection benefit
ceased to be payable.

lnterpretational provisions. For the purposes of the whole or any particular provision

of the Deed, in the case of a Member who is entitled to receive an income protection
benefit under this clause 8.9.9 -

(1) the Member is deemed to have remained an Employee during the whole of the
period for which the income protection benefit is payable and any deferment or
waiting period for that benefit (the aggregate of such periods being hereinafter
referred to as "the Disability Period"); and

during the Disability Period the Member's Salary shall be deemed to be equalto
the Member's Salary immediately before the Date of Disablement or, subject to
part 1.2, any greater amount as may be determined by the Employer.

(2)
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Part 8.10
Leave Without Pay

While a Member is on Leave Without Pay (unless otherwise determined by the Trustee and the
Employer) and subject to any Group Life lnsurance policy under clause 8.9.9(b) -

(a) Division 8 Membership will cease for the period of Leave Without Pay; and

(b) if the necessary premiums are paid by or on behalf of the Member, the Membef s
insured death and Total and Permanent lnvalidity (or Total and Permanent Disablement,
as applicable) and Total Disability cover (for those Members who have such cover
before the commencement of the period of Leave Without Pay) will continue for that
period of Leave Without Pay,

and, upon the Member returning to active employment with the Employer, the Member's period
of Leave Without Pay will not be regarded as a break in the Membe/s period of
Superannuation Membership, if relevant, where "Leave Without Pay'' means absence (for a
maximum of one year, or any other period as determined by the Trustee either generally or in
any particular case) from active employment with the Employer (other than by reason of illness,
injury or infirmity) with the approval of the Employer but without any entitlement to remuneration
from the Employer or any payment in lieu thereof.
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APPENDIX 1

Former Fund Members lnsured Amounts
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Scale 1 ($)Ase Next Birthday
21,50036 or less
21,50037
2',1,50038
21,50039
21.50040

41 21,000
20,60042
20,20043
19,70044
19,30045
18,90046
18,40047
18,00048
17,60049
17j0050

51 16,700
16,30052
15,80053
15,40054
15,00055
15,000*56
13,500"57
12,000*5B
10.500*59

60 9,000*
61 7,500*

6,000*62
4,500*63
3,000*64
1,500*65
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EXECUTED as a deed.

SIGNED SEALED AND DELIVERED by )
ANDREW PENN, Group Managing Director )
Finance and Strategy for TELSTRA )

CORPORATION LIMITED under general
power of attorney dated 19 September
2o12in the presence of:

Signature of witness

Name of witness (please print)

THE COMMON SEAL of TELSTR^A )
SUPER PTY LTD was affixed to this )
document in accordance with its articles of
association in the presence of:

Signature of aftomey

Signature of director/secretary Signature of director

Name of director/secretary (please print) Name of director (please print)
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ACTUARY'S CERTIFICATE

l, KEVIN MICHAEL O'SULLIVAN, being a Fellow of the lnstitute of Actuaries of Australia,

HEREBY CERTIFY that the amendments, additions, revocations and replacements of or to any
provision of the Trust Deed of the TELSTRA SUPERANNUATION SCHEME made by the deed
to which this certificate is annexed will not reduce the amount of any benefit presently or
prospectively payable in respect of any Member or Beneficiary (in terms of the Trust Deed) to
the extent that that benefit has accrued in respect of the period up to the date that this deed is
executed.

Kevin Michael O'Sullivan

Dated: 2013
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TELSTRA SU PERANNUATION SCH EME

("Scheme")

Special Determination

Subject Matter of Determination: Part{ime Employees - division 2 and

division 5

Effective Date: 1 July 1998

1 lnterpretation

1.',, Definitions in Deed

(a) Except where expressly defined othenruise in this Determination, a

word or expression defined in the Deed has, when used in this

Determination, the same meaning as the word or expression is given

in the Deed.

(b) This Determination is subject to part 1.2 of the Deed.

(c) This Determination applies to division 2 and division 5 of the Deed.

1.2 Specialdefinitions

ln this Determination -

"Authorised Delegate" means at any particular date and for any particular

purpose a person who is an authorised delegate of the Principal Employer at
that time and for that purpose in accordance with relevant delegations made
by the Principal Employer.

"Part-time Employee" means an Employee who with the agreement of the

Employer regularly works less than prescribed full{ime hours in a pay period,

not including an Employee who takes approved leave without pay to make up

normal prescribed full-time hours or a casual employee.

1.3 Glarification

An Authorised Delegate may resolve any doubt regarding the interpretation
or effect of this Determination.

2 Part-time Employees in division 2

2.1 Basis of determination of Salary for superannuation purposes

Subject to the Deed (including without limitation paragraphs (a) and (b) of the
deflnition of "Salary" in division 2 of the Deed), the Salary of a Member of
division 2 as at a Salary Review Date, as defined in division 2 of the Deed,
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during any period when the Member of division 2is a Part-time Employee is
the sum of -

(a) the Salary which would have applied to the Member as at that date in
accordance with the Special Determination regarding Salary if the
Member was doing the same work on a full{ime basis but ignoring
any loading or allowance due to the Member;

(b) where a percentage loading is due to the Member, the applicable
percentage of the Member's Salary determined under paragraph (a)

above; and

(c) the actual amount of any allowance due to the Member, determined in

accordance with the Special Determination regarding Salary.

2.2 FinalAverage Salary

Subject to the Deed (including without limitation paragraphs (a) and (b) of the
definition of "Salary" in division 2 of the Deed), for the purpose of determining
a Member's Final Average Salary the Salary of the Member of division 2 as
at a relevant Salary Review Date during a period when the Member is a
Part{ime Employee shall be determined in the manner provided in clause
2.1 above.

2.3 Member contributions

The amount to be contributed to the Scheme during a pay period of Division
2 Membership when a Member of division 2 is a Part{ime Employee and a
Defined Benefit Contribution Rate Option other than 0% applies to the
Member will be calculated in accordance with the following formula -

Contributions=CRox t * o",
YPP EFTH

Where:

'cRo"

us"

.YPP"

.AH"

"EFTH"

is the Defined Benefit Contribution Rate Option which applies to
the Member during that pay period;

is the Member's Salary (determined in accordance with clause 2.1

of this Determination);

is the number of pay periods in the calendar year in which that pay
period commenced, based on the established pay system as at
the commencement of that pay period;

is the number of hours (and any fraction of an hour not forming part

of a complete hour) worked by the Member during the pay period;
and

is the number of hours (and any fraction of an hour not forming part

of a complete hour) which the Member would have worked during
the pay period if, while a Part-time Employee, the Member had

done the same work but on a full-time basis.
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2.4 Calculation of benefits

(a) Specialadiustments

The following special adjustments shall be made when calculating the
benefits to be provided in respect of a Member who has at any time
during Division 2 Membership been a Part-time Employee'

(b) Fund Multiple and Member Financed Benefit

ln determining -

(a) the Member's Fund MultiPle; and

(b) the Member's Member Financed Benefit,

each value of "FMC" shall be determined in the manner provided in

the definition of "Fund Multiple" in the Deed and then adjusted in

respect of each pay period during Division 2 Membership when the
Member was a Part-time Employee in the ratio which AH bears to
EFTH, where each of "AH" and "EFTH" has the meaning given in
clause 2.3 of this Determination.

(c) Constant 5% MultiPle

The Member's Constant5o/o Multiple as at any particular date shall be

determined in the manner provided in the Deed and then adjusted in

respect of each pay period during Division 2 Membership when the
Member was a Part-time Employee in the ratio which AH bears to
EFTH, where each of "AH" and "EFTH' has the meaning given in
clause 2.3 of this Determination.

2.5 Calculation of death and invalidity benefits before age 60

ln the case of a Member who has at any time during Division 2 Membership
been a Part-time Employee and who -

(a) dies while an Employee before attaining the age of 60 years; or

(b) ceases to be an Employee before attaining the age of 60 years

because of Total and Permanent lnvalidity,

for the purpose of calculating the benefit payable under clause 2.3.2 or

clause 2.3.3 of the Deed, as the case may be, the value of "FM60" shall be

determined in the manner provided in clause 2.3.2 and then adjusted in the
ratio which T1 bears toT2, where -

'Tf is the sum of the values of AH (as defined in clause 2.3 of this

Determination) in respect of the pay periods in the Relevant Period,

including any pay period in which the Relevant Period commences or
ends;

"T2" is the sum of the values of EFTH (as defined in clause 2.3 of this

Determination) in respect of the pay periods in the Relevant Period,

including any pay period in which the Relevant Period @mmences or
ends;

and
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"Relevant Period" means the period of 2 years of Superannuation

Membership immediately preceding the date the Member ceases to be an
Employee (or the actual period of Superannuation Membership immediately
preceding that date, if less than 2 years).

3 Part-time Employees in division 5

3.1 Basis of determination of Salary for superannuation purposes

Subject to the Deed, the Salary of a Member of division 5 as at any particular

date during any period when the Member is a Part-time Employee is the sum
of-
(a) the Salary which would have applied to the Member as at that date in

accordance with the Special Determination regarding Salary if the
Member was doing the same work on a full{ime basis but ignoring
any loading or allowance due to the Member;

(b) where a percentage loading is due to the Member, the applicable
percentage of the Member's Salary determined under paragraph (a)

above; and

(c) the actual amount of any allowance due to the Member, determined in

accordance with the Special Determination regarding Salary.

3.2 FinalAverage Salary

Subject to the Deed, for the purpose of determining a Member's Final
Average Salary the Salary of the Member as at any relevant date during a
period when the Member is a Part{ime Employee shall be determined in the
manner provided in clause 3.1 above.

3.3 Member contributions

The amount to be contributed to the Scheme during a pay period of Division

5 Membership when a Contributory Member is a Part{ime Employee and
has selected a Member Defined Benefit Contribution Rate will be calculated
in accordance with the following formula -

Contributions = MCR x S, * -AHYPP EFTH

Where:
-MCR"

s

"YPP'

is the Member Defined Benefit Contribution Rate which applies to
the Member during that pay period;

is the Member's Salary (determined in accordance with clause 3.1

of this Determination);

is the number of pay periods in the calendar year in which that pay

period @mmenced, based on the established pay system as at
the commencement of that pay period;
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is the number of hours (and any fraction of an hour not forming part

of a complete hour) worked by the Contributory Member during the
pay period; and

is the number of hours (and any fraction of an hour not forming part

of a complete hour) which the Contributory Member would have

worked during the pay period if, while a Part-time Employee, he
Contributory Member had done the same work but on a full-time
basis.

3.4 Calculation of benefits

(a) Specialadiustments

The following special adjustments shall be made when calculating the
benefits to be provided in respect of a Member who has at any time
during Division 5 Membership been a Part-time Employee-

(b) Gontributory MembershiP

ln determining -

(a) the Member's Contributory Membership; and

(b) the Member's lnterim Scheme Membership,

each Aggregate Contribution Percentage shall be determined in the
manner provided in the Deed and then adjusted in respect of each
pay period during Division 5 Membership when the Member was a
Part-time Employee in the ratio which AH bears to EFTH, where each
of "AH" and "EFTH" has the meaning given in clause 3.3 of this

Determination.

(c) Maximum 5% Average Contribution Percentage

The Membeis Maximum 5% Average Contribution Percentage as at
any particular date shall be determined in the manner provided in the
Deed and then adjusted in respect of each pay period during Division

5 Membership when the Member was a Part-time Employee in the
ratio which AH bears to EFTH, where each of "AH" and "EFTH" has

the meaning given in clause 3.3 of this Determination.

3.5 Calculation of death and invalidity benefits before age 65

ln the case of a Member who has at any time during Division 5 Membership
been a Part-time Employee and who -

(a) dies while an Employee before attaining the age of 65 years; or

(b) ceases to be an Employee before attaining the age of 65 years

because of Total and Permanent lnvalidity,

for the purpose of calculating the benefit payable under clause 5.6.4 or
clause 5.6.6 of the Deed, as the case may be, the period of Contributory
Membership shall be determined in the manner provided in clause 5.6.4 and

then adjusted in the ratio which T1 bears toT2, where -
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"T1" is the sum of the values of AH (as defined in clause 3.3 of this
Determination) in respect of the pay periods during the Member's
period of Superannuation Membership; and

"T2" is the sum of the values of EFTH (as defined in clause 3.3 of this
Determination) in respect of the pay periods during the Member's
period of Superannuation Membership.

This Determination entirely replaces any previous Special Determination
regarding the specified Subject Mafter, with effect on the Effective Date.

Aulftorlsed

Full Namc:

$rgn+turc:

l-)ate:

ol

f-

]
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TELSTRA SU PERAN NUATION SCHEME

("Scheme")

Special Determination

Subject Matter of Determination: Part-time Employees for purposes of division 8

Effective Date: 1 July 2001

1 lnterpretation

1.1 Definitions in Deed

(a) Except where expressly defined othenruise in this Determination, a
word or expression defined in the Deed has, when used in this
Determination, the same meaning as the word or expression is given
in the Deed.

(b) This Determination is subject to part 1.2 of the Deed.

(c) This Determination applies to division 8 of the Deed.

1.2 Specialdefinitions

ln this Determination -

"Authorised Delegate" means at any particular date and for any particular

purpose a person who is an authorised delegate of the Principal Employer at
that time and for that purpose in accordance with relevant delegations made
by the Principal Employer.

"Part-time Agreemenf' means an agreement between a Part{ime
Employee and Pacific Access Pty Ltd as to how many hours in a pay period

the Employee will regularly work.

"Part-time Employee" means an Employee who, with the agreement of
Pacific Access Pty Ltd, regularly works less than prescribed full-time hours in
a pay period, not including an Employee who takes approved leave without
pay or a Casual Employee.

"Salary Determination" means the Special Determination concerning

Salary for purposes of division 8, effective 1 July 2001.

1.3 Glarification

An Authorised Delegate may resolve any doubt regarding the interpretation
or effect of this Determination.

Freehills Melboume\003733434 Printed 18 September 2002 (8:14) page 1



TSS Special Determination

2 Part-time Employees in division 8

2.1 Basis of determination of Salary

The Salary of a Member during any period when the Member is a Part-time
Employee is:

(a) subject to clause 2.1(b) of this Determination, the salary of the
Member determined in accordance with the Salary Determination,
and calculated on the basis of hours of work agreed upon in the Part-

time Agreement; and

O) for purposes of calculating the Accrued Retirement Benefit (if
applicable) of the Member as at a particular date, the Salary which
would have applied to the Member as at that date determined in

accordance with the Salary Determination, but determined as if the
Member was doing the same work on a full-time basis-

2.2 Adjustment to Division 8 Membership

ln determining a Member's Accrued Retirement Benefit, the value of "DM"

shall be determined in the manner provided in the definition of "Accrued

Retirement Benefit' in the Deed but adjusted in respect of the relevant period

during Division 8 Membership when the Member was a Part-time Employee
in the ratio which AH bears to EFTH, as follows -
Division SMembership x AH

EFTH

where:

"AH" is the number of hours (and any fraction of an hour not forming part of a

complete hour) agreed under the Part{ime Agreement to be worked by the
Member in each pay period; and

'EFTH" is the number of hours (and any fraction of an hour not forming part of
a complete hour) which the Member would have worked during a pay period

if, while a Part{ime Employee, the Member had done the same work but on

a full{ime basis.

2.3 Galculation of DB Members'death and TPI benefits before age 65

(a) Specialadiustments

The special adjustment provided for in clause 2.3(b) of this
Determination shall be made when calculating the death and Total and
Permanent lnvalidity benefits to be provided in respect of a:

(1) Defined Benefit Member;

(2) Former TSS Division 2 Member;

(3) Former TSS Division 5 Member; and

(4) FormerTelstra DB Member,
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(together, 'DB Members") who has at any time during Division 8
Membership been a Part-time Employee.

(b) Part-time Agreement deemed to continue to age 65

ln determining a DB Member's death and Total and Permanent
lnvalidity benefits under clause 8.7.3(a), clause 8.7.4, clause
8.9.a(a)(1)(B) and clause 8.9.5(c) of the Deed, the Member's Accrued
Retirement Benefit is calculated as if the Member had retired at age
65, but assuming that:

(a) the Salary of the Member as at the date of death (determined in

accordance with clause 2.1(b) of this Determination); and

(b) the Part{ime Agreement that applied to the Member as at the
date of death,

would have continued unchanged to age 65, so that the adjustment to
the value of "DM" shall be determined in the manner provided in
clause 2.2of this Determination.

This Determination entirely replaces any previous Special Determination
regarding the specified Subject Matter, with effect on the Effective Date.

Authorlacd

Full l*Iarnc:

Stgn,0tlrc;

lJirtc:

ol Prl Employer

-'].)
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TELSTRA SUPERANNUATION SCH EME

("Scheme")

Special Determination

Subject Matter of Determination: "Salary" for purposes of division 2,

division 3 and division 5

Effective Date: 1 July 1998

1 lnterpretation

1.1 Definitions in Deed

(a) Except where expressly defined otherwise in this Determination, a
word or expression defined in the Deed has, when used in this
Determination, the same meaning as that word or expression is given
in the Deed.

(b) This Determination is subject to part 1 .2 of the Deed.

(c) This Determination applies to division 2, division 3 and division 5 of
the Deed.

1.2 Specialdefinitions

ln this Determination -

"Authorised Delegate" means at any particular date and for any particular
purpose a person who is an authorised delegate of the Principal Employer at
that time and for that purpose in accordance with relevant delegations made
by the Principal Employer.

1.3 Clarification

An Authorised Delegate may resolve any doubt regarding the interpretation
or effect of this Determination,

2 Basis of determining "Salary" for purposes of division 2

2.1 Definitions

"Salary Review Period" means for the purpose of determining a Member's
Salary as at a Salary Review Date the period commencing immediately after
the last preceding Salary Review Date and ending on (and including) the
Salary Review Date as at which the determination is to be made.
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2.2 Normal basis

Subject to the Deed and this Determination, a Member's Salary is as

advised by the Employer to the Trustee and is the annual rate of salary or
wage payable to the Member by the Principal Employer or any Associated
Employer as at a Salary Review Date, including certain allowances,
determined in accordance with this Determination.

2.3 Alteration on Salary Review Dates

A Member's Salary only alters as at a Salary Review Date but a Member's
Salary as at a particular Salary Review Date (other than the initial Salary
Review Date of the Member) is the highest amount calculated in respect of
the Member (in the same manner as Salary is to be calculated under this

Determination) during the Salary Review Period.

2.4 Retrospectiveincreasesignored

An increase in remuneration which formally takes effect during a Salary
Review Period by reason of a retrospective confirmation, authorisation,
approval, decision or determination made or given during a following Salary
Review Period will not be taken into account in determining Salary during the
first-mentioned Salary Review Period, even though it may have actually been
paid during that Period.

2.5 Salary Review Dates

Each birthday of the Member is a Salary Review Date. lf a Member is born
on29 February, 1 March will be deemed to be the Member's birthday in each
nonleap year. lf a Member joins the Scheme on a date which is not the
Member's birthday, the date of joining is also a Salary Review Date.

2.6 Allowances

(a) Types of allowances

For the purposes of determining Salary, allowances are divided into

the following categories:

A. allowances which are automatically included in Salary;

B. allowances which will be recognised as Salary provided certain
criteria are met;

C. shift allowances; and

D. allowances which are not recognised as Salary,

as explained in this clause 2.6.

(b) Allowances automatically included in Salary

The following types of allowances are automatically included in Salary:

A. an allowance which makes up salary or wages when a person's
salary or wage is reduced;
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B. an allowance payable in recognition of a particular qualification
or standard of proficiency in any skill;

C. an allowance payable in recognition of length of service and
standard of efficiency attained; and

D. an allowance payable to a person under the age of 21 years by
reason of being married or performing duties normally
performed by someone who has attained that age.

(c) Allowances which must meet certain criteria

(1) Relevant allowances. Allowances which are payable as a
result of performing additional or higher functions as part of
duties or work must meet certain criteria to be regarded as
Salary. The more common of these allowances are -

A. higher duties allowance;

B. on callallowance;

C. an allowance payable for being required to be in charge of
staff, equipment or premises;

D. an allowance payable in lieu of regular overtime or extra
drty;

E. an allowance payable as compensation for physical
hardship or discomfort associated with the performance of
particular duties.

(2) Relevant criteria. The criteria for recognition of the
allowances in clause 2.6(cX1) as Salary as at a Salary Review
Date are:

Criterion 1 - the person has received the allowance for
a continuous 12 month period of
Superannuation Membership ending
during the Salary Review Period;

OR

Griterion 2 - the person has received the allowance for
a continuous 6 month period of
Superannuation Membership ending
during the Salary Review Period and is
likely to receive the allowance for a further
continuous period of 6 months.

The definition of "likely" for the purpose of satisfying Criterion 2
is that, in the opinion of an Authorised Delegate, the allowance
has a greater than 50% chance of being received for a
continuous period of 12 months. There will be occasions when
it will not be possible to determine this at the end of the first 6
months continuous receipt of the allowance, and in such cases,
the matter will be reviewed regularly and the allowance deemed
to be included once either Criterion is met.
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(d) Shift Allowance

(1) Relevant criter:a. The criteria for recognition of shift allowance
as Salary as at a Salary Review Date are:

Griterion 1 - the person has received the allowance on
at least 75o/o of PaY daYs within a
continuous 12 month Period of
Superannuation Membership ending
during the Salary Review Period;

OR

Griterion 2 - the person has received the allowance on
at least 75% of PaY daYs within a
continuous 6 month Period of
Superannuation Membership ending
during the Salary Review Period and is
likely to receive the allowance on at least
75% of pay days for a further continuous
period of 6 months.

The definition of "likely" for the purpose of satisfying Criterion 2
is that, in the opinion of an Authorised Delegate, the allowance
has a greater than 50% chance of being received for a
continuous period of 12 months. There will be occasions when
it will not be possible to determine this at the end of the first 6
months continuous receipt of the allowance, and in such cases
the matter will be reviewed regularly and the allowance deemed
to be included once either Criterion is met.

(2) Pay Periods which count. For the purposes of
clause 2.6(dxl), the number of pay periods to be counted in a
6 month or 12 month period will include the whole of any pay
period in which that 6 month or 12 month period commences or
ends.

EXAMPLE

Pay Period Pay Period 2-13 Pay Period
114

6 months continuous receipt of shift allowance

[and likely 2nd 6 months]

ln the above example, salary or wage is paid fortnightly, shift
allowance starts partway into pay period 1 and the 6 months
duration falls partway into pay period 14. Both pay period 1 and
pay period 14 count towards determining the 6 months, in

addition to pay periods 2-13 (both inclusive).
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(3) Periods of leave. When shift allowance is not payable during
a period of leave, all pay periods which both commence and
end within the period of leave are to be excluded for the
purposes of determining Salary for superannuation purposes.

EXAMPLE

Pay Period 1 Pay Period 2-4 Pay Period
5

(4)

Period of leave

In the above example, pay periods ?4 (both inclusive) are
excluded from determining Salary. Pay periods 1 and 5 are
included.

Amount of shift allowance recognised. lf there is a
recognised shift allowance, the amount of Salary including shift
allowance recognised as Salary on a particular Salary Review
Date will be the LESSER of (1) and (2), where -

'(1)" is the amount determined according to the formula A x
B, where -

fi = in the case of a Member who has completed at
least 12 months of Superannuation
Membership, the highest amount of Salary
(including shift allowance) paid or payable to
the person in respect of work performed in one
pay period during the 12 month period of
Superannuation Membership immediately
preceding (and including) that Salary Review
Date;and

B - the number of pay periods in that 12 month
period.

and

"(2)" is the amount determined according to the formula C
plus D, where -

Q = per annum Salary payable on that Salary
Review Date excluding any shift allowance;
and

! = the total amount of shift allowance paid or
payable to the person for the pay periods
included in the period of Superannuation
Membership (not exceeding 12 months)
immediately preceding (and including) that
Salary Review Date.
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(e) Allowances which are not recogn:sed as Salary

Allowances which are not recognised as Salary are those paid to
re-imburse actual or nominal costs incurred by a person in the
performance of their duties. Commissions and similar sales
performance payments are also excluded from Salary.

Examples of re-imbursement type allowances include -

A. travelallowance;

B. mealallowance;

C. excess fares/excess travel;

D. district allowance.

(f) Continuing of allowances or higher salary

Continuity of the receipt of allowances or higher salary or wage for the
purposes of meeting the criteria for inclusion in Salary is not broken
where the allowance or higher salary or wage is payable immediately
before and after a period of leave but not payable during the period of
leave. However, that period of leave will not count towards the criteria
for inclusion in Salary.

(g) Gessation of allowance or higher salary

Where an allowance or higher salary or wage has been included as
Salary and that allowance or higher salary or wage ceases, the Salary
will continue to apply on subsequent Salary Review Dates until such
time as that Salary is exceeded by another Salary (determined on the
normal basis).

2.7 Salary for Superannuation - Associated Employer

The salary orwage paid by an Associated Employer to an Eligible Employee
will be recognised as Salary, subject to:

(a) the conditions and criteria specified in this Determination; and

(b) where the Employee has been seconded to the Associated Employer
by the Principal Employer, the approval of the Principal Employer.

2.8 Full Salary Equivalent Designations

Where an employment designation has more than one salary or wage range,
the nominal salary or wage points (termed "full salary equivalents") for that
designation will be regarded as Salary. Full salary equivalent is presently
83% of TotalAverage Earnings.

2.9 Part-time Employees

ln the case of an Employee who with the agreement of the Employer regularly
works less than prescribed full-time hours in a pay period, the Special
Determination regarding Part{ime Employees in division 2 contains special
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provisions regarding Salary and other matters and overrides this
Determination to the extent of conflict.

2.10 Seconded Members

(a) Definitions

ln this clause 2.1O -

"Approved Employer" means in relation to a Member who is on
Special Approved Leave an entity, body or organisation which is
approved by the Principal Employer and which -

(a) ensures that any contributions payable to the Scheme by the
Member are efficiently collected and paid to the Scheme;

(a) pays amounts to or in connection with the Scheme on the
basis, and in the manner, determined by the Principal
Employer from time to time; and

(b) generally provides information and assistance reasonably
required for the proper operation of the Scheme as it affects
the Member.

"Approved Other Salary" means in relation to a Seconded Member
as at any particular date -

(a) the lesser of -

(1) the then annual rate of remuneration payable to the
Member by the Approved Employer; and

(1) the maximum salary level of Manager Level 4, or the
equivalent thereof from time to time, as advised by the
Principal Employer;

or

(c) any higher amount determined or approved by the Principal
Employer from time to time either generally or in any particular
case.

"Extended Leave Without Pay" and 'Leave Without Pay" shall
each have the meaning given to those words in the Special
Determination regarding Leave Without Pay with respect to division 2.

"Seconded Member" means a Memberwho is for the time being -

(a) on Leave Without Pay; and

(d) engaged in gainful work for or with an Approved Employer.

"Special Approved Leave" shall have the same meaning given to

those words in the Special Determination regarding Leave Without
Pay with respect to division 2.

(b) Determination of Salary

Subject to clause 2.3 and clause 2.4 of this Determination, the Salary
of a Seconded Member as at a Salary Review Date falling while he or
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she is a Seconded Member is an amount equal to the highest of (a),

(b)or (c), where -

"(a)" is the Approved Other Salary of the Member as at that Salary
Review Date;

"(b)' is the Salary which would have applied in respect of the
Member as at that Salary Review Date if the Member had been
on Extended Leave Without Pay during the whole of the period

when the Member was a Seconded Member; and

"(c)" is the highest Approved Other Salary determined in respect of
the Member during the Salary Review Period ending on that
Salary Review Date.

(c) Overriding effect

This clause 2.10 overrides any other provision of this Determination to
the extent of any conflict.

3 Basis of determining "Salary" for purposes of division 3

3.1 Definitions

'CSS" means the benefit scheme maintained under the Superannuation Act

1976, as amended, for (but not limited to) employees of the Commonwealth
of Australia.

3.2 Normal basis of determining "Salary" of a member who is for the time
being a member of the CSS

Subject to the Deed and this Determination, the Salary of a Member (where

the Member is for the time being a member of the CSS) is determined:

(a) in accordance with the relevant provisions of the Superannuation Act
1976 (and any regulations and rules laid down under the authority of
that Act) applicable in determining the salary of a member for the
purposes of the CSS; or

(e) on such other basis (if any) as may be determined by the Principal
Employer, not being less than the amount determined under (a)

above,

but an increase in remuneration which formally takes effect during a Salary
Review Period by reason of a retrospective confirmation, authorisation,

approval, decision or determination made or given during a following Salary
Review Period will not be taken into account in determining Salary during the
first-mentioned Salary Review Period, even though it may have actually been
paid during that Period.
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3.3 Normal basis for determining "Salary" for a Member other than
Member who is for the time being a Member of the CSS

Subject to the Deed and this Determination, the Salary of a Member (who is
not for the time being a member of the CSS) means at any particular date the
member's annual rate of salary or wage payable to the Member by the
Employer, and advised to the Trustee, including the following allowances:

(a) an allowance which makes up salary or wages when a person's salary
or wage is reduced;

(b) an allowance payable in recognition of a particular qualiflcation or
standard of proficiency in any skill;

(c) an allowance payable in recognition of length of service and standard
of efficiency attained;

(d) an allowance payable to a person under the age of 21 years by reason
of being married or performing duties normally performed by
someone who has attained that age;

(e) a shift allowance;

(f) an allowance payable for the performance of higher duties;

(g) an allowance payable by reason of the Member being on call;

(h) an allowance payable for being required to be in charge of staff,
equipment or premises;

(i) an allowance payable in lieu of regular overtime or extra duty; and

0) an allowance payable as compensation for physical hardship or
discomfort associated with the performance of particular duties.

3.4 Other bases of determining "Salary": Superannuation Guarantee
Charge

Where it considers it necessary in order to satisfy the Superannuation
Guarantee (Administration) Act 1992 (as amended, re-enacted or replaced
from time to time), the Principal Employer by written notice to the Trustee
may specify another basis for determining the Salary of a Member or a class
of Members,

4 Basis of determining "Salary" for purposes of division 5

4.1 Definitions

"Total Average Earnings" is the level of earnings described as 100%

achievement of sales targets which represents a fully competent performer
as defined in the Principal Employer's performance development process.
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4.2 Basis of determining "Salary"

(a) Normal basis

Subject to the Deed and this Determination, a Member's Salary is the
annual rate of salary or wage payable to the Member by the Principal

Employer or any Associated Employer as at any date, including

certain allowances, determined in accordance with this Determination.

(b) Alteration of Salary for benefit purposes

A Member's Salary for benefit purposes alters as at the date the
Salary itself is altered.

(c) Retrospectiveincreasesignored

An increase in remuneration which formally takes effect by reason of a
retrospective confirmation, authorisation, approval, decision or
determination will not be taken into account in determining Salary until

the date it is actually confirmed, authorised, approved, decided or
determined.

(d) Alteration of Salary for contribution purposes

A Member's Salary for contribution purposes is determined quarterly
on 1 July, 1 October, 1 January and 1 April in each year as advised by

the Employer to the Trustee, and Member contributions will be

adjusted with effect from the first day of the pay period which
commences on or next follows those quarterly dates.

4.3 Allowances

(a) Types of allowances

For the purposes of determining Salary, allowances are divided into

the following categories:

(1) allowances which are automatically included in Salary;

(2) allowances which will be recognised as Salary provided certain
criteria are met;

(3) shift allowances; and

(4) allowances which are not recognised as Salary,

as explained in this clause 4.3.

(b) Allowances automatically included in "Salary"

The following types of allowances are automatically included in Salary:

(1) an allowance which makes up salary or wages when a person's
salary or wage is reduced;

(2) an allowance payable in recognition of a particular qualification
or standard of proficiency in any skill;

(3) an allowance payable in recognition of length of service and
standard of efficiency attained; and
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(4) an allowance payable to a person under the age of 21 years by
reason of being married or performing duties normally
performed by someone who has attained that age.

(c) Allowances which must meet certain criteria

(1) Relevant allowances. Allowances which are payable as a
result of performing additional or higher functions as part of
duties or work must meet certain criteria to be regarded as
Salary. The more common of these allowances are-

(A) higher duties allowance

(B) on callallowance;

(C) an allowance payable for being required to be in charge
of staff, equipment or premises;

(D) an allowance payable in lieu of regular overtime or extra
drty;

(E) an allowance payable as compensation for physical
hardship or discomfort associated with the performance
of particular duties.

(2) Relevant criteria. The criteria for recognition of the
allowances in clause 4.3(c)(1) are:

Criterion 1 - the person has received the allowance for
a continuous 12 month period of
Superannuation Membership prior to the
date of calculation of Salary;

OR

Griterion 2 - the person is currently receiving the
allowance and is likely to receive the
allowance for a total continuous period of
12 months.

The definition of "likely" for the purpose of satisfiTing Criterion 2

is that, in the opinion of an Authorised Delegate, the allowance
has a greater than 50% chance of being received for a
continuous period of 12 months.

(d) Shift allowance

(1) Relevant criteria. The criteria for recognition of shift allowance
as Salary are:

Griterion 1 - the person has received the allowance on
at least 75o/o of pay days within a
continuous 12 month period of
Superannuation Membership prior to the
date of calculation of Salary;

OR
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Griterion 2 - the person has received the allowance on
at least 75o/o of PaY daYs within a
continuous 6 month Period of
Superannuation Membership prior to the
date of calculation of Salary and is likely to
receive the allowance on at least 75o/o of
pay days for a further continuous period of
6 months.

The definition of "likely" for the purpose of satisflTing criterion 2
is that, in the opinion of an Authorised Delegate, the allowance
has a greater than 50% chance of being received for a
continuous period of 12 months.

(2) Amount of shift allowance recognised. The amount of the

shift allowance recognised will be that required under the
Superannuation Act 1976.

(e) Allowances which are not recognised as Salary

Allowances which are not recognised as Salary are those paid to
re-imburse actual or nominal costs incurred by a person in the
performance of his or her duties. Commissions and similar sales
performance payments are also excluded from Salary.

Examples of re-imbursement type allowances include -

A. travelallowance;

B. mealallowance;

C. excess fares/excess travel;

D. district allowance.

(0 Continuing of allowances or higher salary

Continuity of the receipt of allowances or higher salary or wage for the
purposes of meeting the criteria for inclusion in Salary is not broken
where the allowance or higher salary or wage is payable immediately
before and after a period of leave but not payable during the period of
leave. However, that period of leave will not count towards the criteria
for inclusion in Salary.

(g) Cessation of allowance or higher salary

Where an allowance or higher salary or wage has been included as
Salary and that allowance or higher salary or wage ceases, the Salary
will continue to apply until such time as that Salary is exceeded by

another Salary (determined on the normal basis).

Salary for Superannuation - Associated Employer

The salary or wage paid by an Associated Employer to an Eligible Employee
will be recognised as Salary, subject to -

(a) the conditions and criteria specified in this Determination; and
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where the Employee has been seconded to the Associated Employer
by the Principal Employer, the approval of the Principal Employer.

4.5 FullsalaryEquivalentDesignations

Where an employment designation has more than one salary or wage range,
the nominal salary or wage points (termed "full salary equivalents") for that
designation will be regarded as Salary. Full salary equivalent is presently
83% of TotalAverage Earnings.

4.6 Part-time Employees

ln the case of an Employee who with the agreement of the Employer regularly
works less than prescribed full-time hours in a pay period, the Special
Determination regarding Part-time Employees for division 5 contains special
provisions regarding Salary and other matters and overrides this
Determination to the extent of conflict.

4.7 Seconded Members

(a) Definitions

ln this clause 4.7 -

"Approved Employer" means in relation to a Member who is on
Special Approved Leave an entity, body or organisation which is
approved by the Principal Employer and which -

(a) ensures that any contributions payable to the Scheme by the
Member are efficiently collected and paid to the Scheme;

(g) pays amounts to or in connection with the Scheme on the
basis, and in the manner, determined by the Principal
Employer from time to time; and

(h) generally provides information and assistance reasonably
required for the proper operation of the Scheme as it affects
the Member.

"Approved Other Salary" means in relation to a Seconded Member
as at any particular date -

(a) the lesser of -

(1) the then annual rate of remuneration payable to the
Member by the Approved Employer; and

(2) the maximum salary level of Manager Level 4, or the
equivalent thereof from time to time, as advised by the
Principal Employer;

(i) any higher amount determined or approved by the Principal
Employer from time to time either generally or in any particular
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"Leave Without Pay" shall have the Same meaning aS in the Special

Determination regarding Leave Without Pay for division 5.

"seconded Member" means a Member who is for the time being -

(a) on Leave Without PaY; and

(b) engaged in gainful work for or with an Approved Employer.

,,special Approved Leave" shall have the same meaning given to

those words in the Special Determination regarding Leave Without
Pay for division 5.

(b) Determination of Salary

Subject to clause 4.2(b) of this Determination, the Salary of a

Seconded Member while he or she is a Seconded Member is an

amount equal to the higher of (a) or (b) where -

"(a)" is the highest Approved Other Salary of the Member;

and

'(b)" is the Salary which would have applied in respect of the
Member if the Member had been on Leave Without Pay

during the whole of the period when the Member was a
Seconded Member.

(c) Overriding effect

This clause 4.7 ovenides any other provision of this Determination to
the extent of any conflict.

This Determination entirely replaces any previous Special Determination
regarding the specified Subject Matter, with effect on the Effective Date.

Autfiorlsed

Full ]'Iarnc:

Stgnaturc:

lJdtc
,--)
:)
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TELSTRA SUPERAN N UATION SCH EME

("Scheme")

Special Determination

Subject Matter of Determination: "Salary" for purposes of division 8

Effective Date: 1 July 2001

1 lnterpretation

1.1 Definitions in Deed

(a) Except where expressly defined otherwise in this Determination, a
word or expression defined in the Deed has, when used in this

Determination, the same meaning as that word or expression is given

in the Deed.

(b) This Determination is subjectto part 1.2of the Deed.

(c) This Determination applies to division 8 of the Deed.

1.2 Specialdefinitions

ln this Determination -

"Authorised Delegate" means at any particular date and for any particular

purpose a person who is an authorised delegate of the Principal Employer at

that time and for that purpose in accordance with relevant delegations made
by the Principal Employer.

"Base Salary" means the annual rate of salary or wage payable to the

Member by Pacific Access Pty Ltd, excluding the value of any bonus,

commission, car allowance, overtime or like components.

"Salary Review Period" means for the purpose of determining a Member's

Salary as at a Review Date, the period commencing immediately after the
last preceding Review Date and ending on (and including) the Review Date

as at which the determination is to be made.

1.3 Glarification

An Authorised Delegate may resolve any doubt regarding the interpretation
or effect of this Determination

2 Determining "Salary"

2.1 Salary advised to Trustee

A Member's Salary is as advised by Pacific Access Pty Ltd to the Trustee,
and is determined in accordance with this Determination-
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2.2 Salary for sales employees who earn commission

ln relation to a Member who is employed by Pacific Access Pty Ltd as a
sales employee who earns commission, the Member's Salary shall comprise
Base Salary plus commissions calculated as if the Member had achieved
10Oo/o of sales objectives.

2.3 Salary for Members employed on TEC basis

ln relation to a Member who is employed by Pacific Access Pty Ltd on a
flexible remuneration basis by reference to the total employment cost of that
Employee, the Member's Salary shall comprise a particular percentage of
the total employment cost for that Employee, as determined by Pacific
Access Pty Ltd.

2.4 Other Members

ln relation to a Member who is employed by Pacific Access Pty Ltd and to
whom clause 2.2 and clause 2.3 of this Determination do not apply, the
Membe/s Salary shall comprise Base Salary.

3 Retrospective increases ignored
An increase in remuneration which:

(a) is authorised, approved, decided or determined on a particular date
(Decision Date);and

(b) has retrospective effect to a date that is prior to the Decision Date,

will not be taken into account in determining Salary untilthe next Review Date
after the Decision Date.

Part-time Employees
ln the case of a Member who, with the agreement of Pacific Access Pty Ltd,
regularly works less than the prescribed full{ime hours for that position in a
pay period, the Special Determination regarding Part{ime Employees for
division 8 contains special provisions regarding Salary and other matters
and overrides this Determination to the extent of any conflict.

This Determination entirely replaces any previous Special Determination
regarding the specified Subject Matter, with effect on the Effective Date.

Autlrorlred

Full l'Iarnc

Stgnature:

Llatc
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